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Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of
the following provisions (see General Instruction A.2. below):

o  Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

o  Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

o  Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR
240.14d-2(b))

o  Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))
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Item 1.01.              Entry Into a Material Definitive Agreement

On August 3, 2005, Labor Ready, Inc. (the �Company�) entered into an executive employment agreement with James E. Defebaugh (the
�Employment Agreement�) pursuant to which Mr. Defebaugh will serve as the Company�s Vice President, General Counsel and Secretary.  The
Employment Agreement is effective as of September 12, 2005.  Under the terms of the Employment Agreement, Mr. Defebaugh�s initial base
annual salary will be $275,000 and Mr. Defebaugh will receive 6,000 shares of restricted stock that will vest ratably over a four year period.

Mr. Defebaugh is also entitled to receive a bonus for the fiscal year 2005 in the gross amount of $68,750, 75% of which will be paid in cash and
25% in unrestricted stock, subject to deductions for taxes.  For subsequent years, Mr. Defebaugh will be entitled to receive an annual bonus
subject to certain eligibility requirements and other terms and conditions set forth in the bonus plan in effect for executives of the Company for
the relevant year (the �Bonus Plan�).  In connection therewith, Mr. Defebaugh will be entitled to receive an annual bonus of up to 37.5% of his
then current base salary depending on the achievement of certain financial and other performance targets, in accordance with the Bonus Plan.
 Mr. Defebaugh will also be eligible for annual equity grants valued at one times his then current salary, payable one-half in shares of restricted
stock and one-half in stock options.  The Company will also reimburse Mr. Defebaugh for certain reasonable and actual moving expenses.

If the Company terminates Mr. Defebaugh�s employment without Cause (as defined in the Employment Agreement) or if Mr. Defebaugh
terminates his employment with Good Reason (as defined in the Employment Agreement), then Mr. Defebaugh will be entitled to receive
(i) separation payments for twelve months from the employment termination date at the base monthly salary then currently in effect and
(ii) continued vesting for twelve months past the employment termination date of any previously awarded stock options or other equity awards,
provided that all vested awards shall be exercised prior to the end of such twelve-month period.  The foregoing separation benefits are
conditioned upon the execution by Mr. Defebaugh of a release of claims against the Company and his compliance with certain obligations owed
to the Company under his Employment Agreement.  The Employment Agreement also contains confidentiality, non-competition,
non-solicitation, indemnification and assignment of invention provisions.

The foregoing summary is qualified in its entirety by reference to the text of the Employment Agreement, a copy of which is attached as
Exhibit 10.31 to this Current Report on Form 8-K and which is incorporated by reference herein.
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Item 9.01.  Financial Statements and Exhibits.

(c) Exhibits

10.31. Executive Employment Agreement between Labor Ready, Inc. and James E. Defebaugh dated August 3, 2005.

SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

LABOR READY, INC.
(Registrant)

Date: August 9, 2005 By: /s/ Steven C. Cooper.

Steven C. Cooper
Chief Financial Officer
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