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Item 1.01 Entry into a Material Definitive Agreement.

(a)(1)

(@)(2)

On December 10, 2004, the Registrant entered into the Genencor International, Inc. Variable Pay Plan (For
Base Periods starting on or after January 1, 2004) . The Plan has served as the primary bonus plan for the
Registrant s officers and employees in the United States and certain foreign locations since before the
Registrant s initial public offering in 2000, and the recently adopted agreement serves to memorialize and
update the Plan.

The Plan covers the Registrant s regular employees in the United States and certain foreign locations. Under
the Plan, early each year, the Management Development and Compensation Committee of the Board of
Directors ( Committee ) assesses performance for the prior year against goals set previously for that year and
makes bonus award determinations. Target awards for Plan participants, including the Registrant s senior
executives, range from 5% to 100% of eligible earnings, depending on each participant s individual salary
band level. For any participant, the actual amount of an award is contingent upon the level of achievement by
the Registrant relative to pre-established goals. The Plan awards for executives are currently determined by
the achievement of total revenue and EBITDA (i.e., earnings before interest, taxes, depreciation and
amortization) targets, as well as technology, transactional and business development milestones, with such
targets recommended annually by management and reviewed and approved by the Committee. Awards for
non-executives are determined by the achievement of total revenue and EBITDA targets and, for participants
in certain business units, the achievement of certain annual business unit performance targets established by
management. Awards can vary from zero, if targets are not met, to amounts in excess of the target if targets
are exceeded. The maximum payout under the Plan for exceeding total revenue and EBIDTA targets in 2004
is 128%.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to
be signed on its behalf by the undersigned hereunto duly authorized.

GENENCOR INTERNATIONAL, INC.

Dated: December 15, 2004 By: /s/ Raymond J. Land

Raymond J. Land,
Senior Vice President and
Chief Financial Officer



