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NOTICE OF ANNUAL MEETING AND PROXY STATEMENT

ESTERLINE TECHNOLOGIES CORPORATION
500 108" Avenue NE

Bellevue, Washington 98004

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS

To Be Held March 5, 2008

To the Shareholders of Esterline Technologies Corporation:

NOTICE IS HEREBY GIVEN that the 2008 annual meeting of shareholders for ESTERLINE TECHNOLOGIES CORPORATION, a Delaware
corporation (the Company ), will be held on Wednesday, March 5, 2008, at 10:00 a.m., at the Bellevue Club, Bellevue, Washington, for the
following purposes:

(1) to elect four directors of the Company;

(2) to consider and approve a proposal to amend the Company s 2004 Equity Incentive Plan to authorize the issuance of an additional
1,000,000 shares of the Company s Common Stock;

(3) to consider and approve a proposal to amend the Company s Employee Stock Purchase Plan to authorize the issuance of an additional
250,000 shares of the Company s Common Stock;

(4) to transact such other business as may properly come before the meeting or any adjournment or postponement thereof.
The Board of Directors has fixed the close of business on January 8, 2008, as the record date for determination of shareholders entitled to notice
of and to vote at the meeting or any adjournment or postponement thereof.

The Company s Annual Report for fiscal year 2007 is enclosed for your convenience.

By order of the Board of Directors

ROBERT D. GEORGE
Vice President,

Chief Financial Officer,
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Secretary and Treasurer

February 4, 2008
Important Notice Regarding the Availability of Proxy Materials

for the Annual Meeting of Shareholders to be Held on March S, 2008
The proxy statement and annual report, including Form 10-K, are available at: http:/bnymellon.mobular.net/bnymellon/esl

Your vote is important. Please sign and date the enclosed proxy card and return it promptly in the enclosed envelope to ensure that your
shares will be represented at the annual meeting. Holders of a majority of the outstanding shares entitled to vote must be present either
in person or by proxy for the meeting to be held. If you attend the meeting and vote your shares personally, any previous proxies will be
revoked.
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PROXY STATEMENT
ANNUAL MEETING OF SHAREHOLDERS

To Be Held March 5, 2008

This proxy statement, which is first being mailed to shareholders on or about February 4, 2008, has been prepared in connection with the
solicitation by the Board of Directors of Esterline Technologies Corporation (the Company ) of proxies in the accompanying form to be voted at
the 2008 annual meeting of shareholders of the Company to be held on Wednesday, March 5, 2008, at 10:00 a.m., at the Bellevue Club,

11200 SE 6 Street, Bellevue, Washington 98004, and at any adjournment or postponement thereof. The Company s principal executive office is
at 500 108™ Avenue NE, Bellevue, Washington 98004.

The cost of this solicitation will be borne by the Company. In addition to solicitation by mail, officers and employees of the Company may,
without additional compensation, solicit the return of proxies by telephone, telegram, messenger, facsimile transmission or personal interview.
Arrangements may also be made with brokerage houses and other custodians, nominees and fiduciaries to send proxies and proxy material to
their principals and the Company may reimburse such persons for their expenses in so doing. Furthermore, the Company has retained
MacKenzie Partners, Inc. to provide proxy solicitation services for a fee of $6,500, plus reimbursement of its out-of-pocket expenses.

Registered shareholders can vote in person, by telephone, by the Internet or by mail, as described below. If you are a beneficial shareholder,
please refer to your proxy card or the information forwarded by your broker, bank or other holder of record to see what options are available to
you. Registered shareholders may cast their vote by:

(1) Attending and voting in person at the annual meeting;

(2) Signing, dating and promptly mailing the proxy card in the enclosed postage-paid envelope;

(3) Accessing the Internet website http://www.bnymellon.com/shareowner/isd and following the instructions provided on the website;
or

(4) Calling 1-800-370-1163 and voting by following the instructions provided on the phone line.
Any proxy given pursuant to the solicitation may be revoked at any time prior to being voted. A proxy may be revoked by the record holder or
other person entitled to vote (a) by attending the meeting in person and voting the shares, (b) by executing another proxy dated as of a later date
or (c) by notifying the Secretary of the Company in writing, at the Company s address set forth on the notice of the meeting, provided that such
notice is received by the Secretary prior to the meeting date. All shares represented by valid proxies will be voted at the meeting. Proxies will be
voted in accordance with the specification made therein or, in the absence of specification, in accordance with the provisions of the proxy.

The Board of Directors has fixed the close of business on January 8, 2008, as the record date for determining the holders of common stock of the
Company (the Common Stock ) entitled to notice of and to vote at the annual meeting. The Common Stock is listed for trading on the New York
Stock Exchange. At the close of business on the record date there were outstanding and entitled to vote 29,405,876 shares of Common Stock,
which are entitled to one vote per share on all matters which properly come before the annual meeting.

The presence in person or by proxy of the holders of a majority of the outstanding shares of Common Stock entitled to vote is required to
constitute a quorum for the transaction of business at the meeting. The inspector of elections, who determines whether or not a quorum is present
at the annual meeting, will count abstentions or withheld votes and broker non-votes, which are discussed further below, as shares of Common
Stock that are present and entitled to vote for purposes of determining the presence of a quorum. There must be a quorum for the meeting to be
held. The Company has appointed Mellon Investor Services LLC as the inspector of elections for the annual meeting.
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Votes cast by proxy or in person at the annual meeting will be tabulated by the inspector of election appointed for the annual meeting. The
inspector of election will treat abstentions as shares of Common Stock that are present and entitled to vote for purposes of determining the
presence of a quorum. A plurality of the shares of Common Stock present in person or represented by proxy at the meeting is required for the
election of directors. Shareholders are not entitled to cumulate votes in electing directors. Broker non-votes will have no effect on the vote
relating to election of directors because broker non-votes will not be considered votes cast or shares entitled to vote at the meeting. Broker
non-votes occur when a person holding shares through a bank or brokerage account does not provide instructions as to how his or her shares
should be voted and the broker does not exercise discretion to vote those shares on a particular matter. Brokers may exercise discretion to vote
shares as to which instructions are not given with respect to the election of directors.

The proposals to amend the Company s 2004 Equity Incentive Plan and the Employee Stock Purchase Plan will be approved if a majority of the
shares of Common Stock present in person or represented by proxy at the meeting vote in favor of each proposal and the shares voted represent a
majority of the shares of Common Stock outstanding on the record date. Brokers may not exercise discretion to vote shares as to which
instructions are not given as to the approval of equity compensation plans. Therefore, broker non-votes on each of these proposals will have the
effect of a vote against the proposals.

ELECTION OF DIRECTORS

The Company s By-Laws, as amended and restated, provide for a board of directors that consists of not less than seven (7) or more than twelve
(12) members, as may be fixed from time to time by the Board of Directors. The authorized size of the board is currently set at ten. The
Company s Restated Certificate of Incorporation provides that the directors will be divided into three classes, with the classes serving for
staggered, three-year terms such that approximately one-third of the directors are elected each year.

In December 2007, the Board of Directors increased the authorized number of directors of the Board to ten, elected James J. Morris to fill the
vacancy created by the expansion and, in accordance with the Company s Restated Certificate of Incorporation, classified Mr. Morris into the
class of directors whose term expires at the 2008 annual meeting.

The Board of Directors recommends a vote FOR the director nominees named below.

Information as to each nominee and each director whose term will continue after the 2008 annual meeting is provided below. Unless otherwise
instructed, it is the intention of the persons named in the accompanying proxy to vote shares represented by properly executed proxies FOR the
election of the nominees named below. The Board of Directors knows of no reason why any of the nominees will be unable or unwilling to
serve. If any nominee becomes unavailable to serve, the Board of Directors intends for the persons named as proxies to vote for the election of
such other persons, if any, as the Board of Directors may recommend.

Nominees to the class of directors whose term will expire at the 2011 annual meeting:
Lewis E. Burns
President and Chief Executive Officer (Retired), Dover Industries, Inc. Age 69.

Prior to January 2005, Mr. Burns was a Director/Consultant of Dover Industries, Inc. (a diversified manufacturing company), having held such
positions since July 2003. Prior to that time, he was President, Chief Executive Officer and Director of Dover Industries, Inc. since 1985. He has
been a director of the Company since 2003.
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Robert W. Cremin
Chairman, President and Chief Executive Officer, Esterline Technologies Corporation. Age 67.

Mr. Cremin has been Chairman since January 2001. In addition, he has served as Chief Executive Officer and President since January 1999 and
September 1997, respectively. He has been a director of the Company since 1998.

Anthony P. Franceschini
Director, President and Chief Executive Officer, Stantec Inc. Age 56.

Mr. Franceschini has been the Director, President and Chief Executive Officer of Stantec Inc. (an engineering, architecture and related
professional services design firm) since June 1998. He has been a director of the Company since 2002.

James J. Morris
Vice President, Engineering and Manufacturing (Retired), The Boeing Company. Age 59.

Prior to 2007, Mr. Morris was the Vice President, Engineering and Manufacturing, of The Boeing Company, having held that position since
2005. Prior to that time, he was Vice President, Supplier Management, of The Boeing Company since 2000. He is also a director of LORD
Corporation, 2Source Manufacturing Inc. and Westbury. Since 2007, he has been a consultant to Thales S.A. He has been a director of the
Company since 2007.

Continuing directors:
John F. Clearman
Special Advisor to the Board (Retired), Milliman USA. Age 70.

Prior to January 2003, Mr. Clearman was a Special Advisor to the Board of Milliman USA (an actuarial consulting firm), having held such
position since August 2001. From October 1998 through July 2001, he was the Chief Financial Officer of Milliman USA. He is also a director
for several other companies including Oberto Sausage, Inc., Washington Federal Savings, Inc., Barclay Dean Interiors and Darigold, Inc. He has
been a director of the Company since 1989, and his current term expires in 2010.

Robert S. Cline
Chairman and Chief Executive Officer (Retired), Airborne Freight Corporation. Age 70.

Prior to January 2003, Mr. Cline was the Chairman and Chief Executive Officer of Airborne Freight Corporation (an air express company),
having held such positions since 1984. He is also a director of Safeco Corporation. He has been a director of the Company since 1999, and his
current term expires in 2009.

Paul V. Haack
Senior Partner (Retired), Deloitte & Touche LLP. Age 56.

Prior to 2006, Mr. Haack was a Senior Partner with Deloitte & Touche LLP (a public accounting firm) on the Boeing and United Airlines
accounts in their Chicago office, having held such positions since 2001 and 2002, respectively. Prior to that time, he was a Lead Partner with
Deloitte & Touche LLP on the Boeing account in the Seattle office since 1998. He is also a director of SonoSite, Inc. He has been a director of
the Company since 2006, and his current term expires in 2009.

Charles R. Larson

Admiral (Retired), United States Navy. Age 71.
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Since retiring from the U.S. Navy in 1998, Admiral Larson has served as a consultant on a broad array of defense, international and domestic
policy issues to government and industry. He is also a director of EDGE Technologies, Northrop Grumman Corporation and Via Global Group
LLC. From September 2004 to August 2007, he was a consultant for Via Finance LLC (a finance and services company). He has been a director
of the Company since 2004, and his current term expires in 2010.
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Jerry D. Leitman

Chairman (Retired), FuelCell Energy, Inc. Age 65.

Mr. Leitman was the Chairman of the Board of FuelCell Energy, Inc. (a fuel cell company) from January 2006 to January 2007. Previously, he
was Chairman and Chief Executive Officer of FuelCell Energy, Inc. since September 2005 and Chairman, President and Chief Executive Officer

since June 2002. He has been a director of the Company since 1998, and his current term expires in 2010.
James L. Pierce

Chairman (Retired), ARINC Incorporated. Age 71.

Prior to March 2004, Mr. Pierce was the Chairman of ARINC Incorporated (a transportation and systems engineering solutions provider), having
held such position since 1994. He was also the Chief Executive Officer of ARINC Incorporated from 1994 until December 2001. He has been a

director of the Company since 2003, and his current term expires in 2009.
OTHER INFORMATION AS TO DIRECTORS

Director Compensation

The following table describes the compensation earned by persons who served as non-employee directors during fiscal 2007. Employees of the

Company serving on the Board or committees received no additional compensation for such service.

Fees Earned or

Paid in Cash

Name ® @

Lewis E. Burns $ 49,750
John F. Clearman 62,500
Robert S. Cline 60,000
Anthony P. Franceschini 47,250
Paul V. Haack 52,000
Charles R. Larson 58,500
Jerry D. Leitman 48,500
James L. Pierce 63,500

(1) Amounts in this column represent retainers, meeting fees and chair fees.

Stock Awards

$

® 2
60,000
60,000
60,000
60,000
60,000
60,000
60,000
60,000

Total
%)

$ 109,750
122,500
120,000
107,250
112,000
118,500
108,500
123,500

(2) Amounts in this column represent the dollar amounts recognized for financial statement reporting purposes for fiscal 2007, in accordance

with SFAS 123R, which is also equal to the grant date fair value of the awards, because the awards vest immediately upon grant.

During fiscal 2007, the Company paid the following cash fees to non-employee directors:

Annual Retainer

In Person Board Meeting

In Person Committee Meeting

Telephonic Board Meeting

Telephonic Committee Meeting

Audit Committee Chair Additional Annual Retainer

Nominating & Corporate Governance Committee Chair Additional Annual Retainer
Compensation Committee Chair Additional Annual Retainer

Lead Independent Director Additional Annual Retainer
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All stipends and meeting attendance fees are paid quarterly in arrears. The Company also reimburses non-employee directors for reasonable
expenses incurred in attending Board and committee meetings.

10
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In addition, the Company pays each non-employee director compensation in the form of an annual issuance of $60,000 worth of fully-paid
Common Stock, pursuant to the Company s Amended and Restated Non-Employee Directors Stock Compensation Plan. The value of the stock
compensation to be paid to non-employee directors will continue to be paid in the form of an annual issuance of fully-paid Common Stock under
the Company s Amended and Restated Non-Employee Directors Stock Compensation Plan until such time as plan shares are exhausted.
Thereafter, non-employee directors stock compensation will be issued under the Company s 2004 Equity Incentive Plan, as amended.

On September 6, 2007, the Board approved, based on the Compensation Committee s recommendation, increases to the compensation to be paid
to the Company s non-employee directors, which became effective for fiscal 2008. Under the terms of the updated non-employee director
compensation program, the additional annual retainer for the chairman of the Audit Committee increased from $7,500 to $12,500, the additional
annual retainer for the chairman of the Nominating & Corporate Governance Committee increased from $5,000 to $7,500, the additional annual
retainer for the chairman of the Compensation Committee increased from $5,000 to $7,500 and the additional annual retainer for the Lead
Independent Director increased from $10,000 to $25,000. In addition, Technology Committee meetings conducted at various business unit
locations will be paid at $1,500 per meeting.

Board and Board Committees

There were six meetings of the Board of Directors during fiscal 2007. During fiscal 2007, each director attended at least 93% of the total number
of meetings of the Board of Directors and Board committees of which he was a member.

Non-management directors meet in executive session on a regular basis, generally at each scheduled Board meeting. The Chairman of the Board,
if a non-management director, presides over the executive sessions. Since the Chairman of the Board is an employee of the Company, the Lead
Independent Director, John F. Clearman, presides. In addition, the Audit Committee has adopted the practice of reserving time at each meeting
to meet without members of Company management present. The Compensation Committee and the Nominating & Corporate Governance
Committee also have adopted a similar practice of meeting periodically without members of Company management present.

The Board of Directors currently does not have a policy with regard to director attendance at the Company s annual shareholders meeting;
however, it schedules the first quarter meeting of the Board of Directors on the same date as the annual shareholders meeting. All of the
Company s directors attended the annual shareholders meeting in 2007.

Board Independence. The Board has reviewed the relationships between the Company and each director and has determined that a majority of

the directors are independent for purposes of the NYSE corporate governance listing standards. In accordance with these listing standards, the
Board adopted its own set of specified criteria, identified in the Company s Corporate Governance Guidelines which are posted on the Company s
website at http://www.esterline.com/governance, to assist it in determining whether any relationship between a director and the Company

impairs independence. Using the adopted criteria, the Board affirmatively determined that all of the directors, other than Mr. Cremin, are
independent under the NYSE listing standards. Mr. Cremin does not meet NYSE independence listing standards due to his current position as
Chairman, President and Chief Executive Officer of the Company. The Board s adopted set of specified criteria relating to director independence
is attached to this proxy statement as Annex A.

The Audit Committee currently consists of Messrs. Cline (Chairman), Franceschini, Haack, Larson and Pierce, each of whom is independent in
accordance with applicable rules promulgated by the Securities and Exchange Commission ( SEC ) and NYSE listing standards. The Audit
Committee selects and retains the independent registered public accounting firm to audit the Company s annual financial statements, approves
the terms of the engagement of the independent registered public accounting firm and reviews and approves the fees charged for audits and for
any non-audit assignments. The Board of Directors has adopted a written charter for the Audit Committee, a copy of which is attached to this
proxy statement as Annex B and posted on the Company s website at http://www.esterline.com/governance. The Audit Committee s
responsibilities also include, among others, overseeing (1) the integrity of the Company s financial statements, which includes reviewing the
scope and results of the annual audit by the independent registered public accounting firm, any recommendations of the independent

11
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registered public accounting firm resulting therefrom and management s response thereto and the accounting principles being applied by the
Company in financial reporting, (2) the Company s compliance with legal and regulatory requirements, (3) the independent registered public
accounting firm s qualifications and independence, (4) the performance of the Company s internal auditors and the independent registered public
accounting firm, and (5) such other related matters as may be assigned to it by the Board of Directors. The Audit Committee met eight times
during 2007.

The Board of Directors has determined that Mr. Cline and Mr. Haack each qualify as an audit committee financial expert as defined in Item 407
of Regulation S-K promulgated by the SEC and that each Audit Committee member has accounting and financial management literacy under
NYSE listing standards.

The Compensation Committee currently consists of Messrs. Leitman (Chairman), Burns and Clearman, each of whom is independent in
accordance with applicable NYSE listing standards. The Compensation Committee develops, evaluates and recommends to the Board for its
approval corporate goals and objectives relevant to the compensation of the Chief Executive Officer, evaluates the Chief Executive Officer in
light of the corporate goals and objectives, recommends the form and level of compensation for officers of the Company and is responsible for
performing the other related responsibilities set forth in its written charter, which is posted on the Company s website at
http://www.esterline.com/governance. The Compensation Committee also administers the Company s stock option plans and incentive
compensation plans for senior corporate management, which includes recommending amendments to such plans. To the extent permitted by
Delaware law, the Compensation Committee may delegate one or more of the Company s officers the right to grant awards under the Company s
stock option plans with respect to employees who are not officers or directors. The Compensation Committee solicits and considers
recommendations by the Chief Executive Officer as to salary packages for the other executive officers. The Compensation Committee has
engaged Watson Wyatt, an independent executive compensation consultant, to help the Committee compare executive compensation levels and
develop and review compensation packages for its executives. The Compensation Committee met four times during 2007.

The Executive Committee currently consists of Messrs. Cremin (Chairman), Clearman, Franceschini and Leitman. The Executive Committee
reviews situations that might, at some future time, become items for consideration of the entire Board of Directors and acts on behalf of the
entire Board of Directors between its meetings. The Executive Committee did not meet during 2007.

The Nominating & Corporate Governance Committee currently consists of Messrs. Burns (Chairman), Cline and Franceschini, each of whom

is independent in accordance with applicable NYSE listing standards. The Nominating & Corporate Governance Committee recommends
director candidates to the entire Board, oversees the evaluation of the Board of Directors and Company management, develops and monitors
corporate governance principles, practices and guidelines for the Board of Directors and the Company, and is responsible for performing the
other related responsibilities set forth in its written charter, which is posted on the Company s website at http://www.esterline.com/governance.
The Nominating & Corporate Governance Committee met four times during 2007.

The Technology Committee currently consists of Messrs. Pierce (Chairman), Haack and Larson. The Technology Committee reviews and makes
recommendations to the Board of Directors regarding business and technology acquisition opportunities, monitors and evaluates the execution
and performance of significant new product and technology launches, and monitors and evaluates the Company s research and development
programs. The Technology Committee met eight times during 2007.

12
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Director Nominations and Qualifications

In accordance with the Company s By-Laws, as amended and restated, any shareholder entitled to vote for the election of directors at the annual
meeting may nominate persons for election as directors at the 2009 annual shareholders meeting only if the Corporate Secretary receives written
notice of any such nominations no earlier than October 7, 2008, and no later than November 6, 2008. Such nominations should be sent to:
Esterline Technologies Corporation, Attn: Corporate Secretary, 500 108" Avenue NE, Suite 1500, Bellevue, WA 98004. Any shareholder notice
of intention to nominate a director shall include:

the name and address of the shareholder;

a representation that the shareholder is entitled to vote at the meeting at which directors will be elected;

the number of shares of the Company that are beneficially owned by the shareholder;

a representation that the shareholder intends to appear in person or by proxy at the meeting to nominate the person or persons
specified in the notice;

the following information with respect to the person nominated by the shareholder:

name and address;

other information regarding such nominee as would be required in a proxy statement filed pursuant to applicable rules
promulgated by the SEC; and

a description of any arrangements or understandings between the shareholder and the nominee and any other persons
(including their names), pursuant to which the nomination is made; and

the consent of each such nominee to serve as a director if elected.
The Chairman of the Board, other directors or senior management of the Company may also recommend director nominees. The Nominating &
Corporate Governance Committee will evaluate recommended director nominees, including those that are submitted to the Company by a
shareholder, taking into consideration certain criteria such as business and community service skills and experience, policy-making experience,
record of accomplishments, personal integrity and high moral responsibility, capacity to evaluate strategy and reach sound conclusions and
current Board composition. In addition, prospective directors must have time available to devote to Board activities and be able to work well
with the Chief Executive Officer and other members of the Board.

The Company did not receive any shareholder nominations for director to be considered by the Nominating & Corporate Governance Committee
for the 2008 annual shareholders meeting.

Shareholder Communications with the Board

Shareholders may contact Mr. Clearman, as the Lead Independent Director, the non-management directors as a group, the Board of Directors as
a group or an individual director by the following means:

13
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boardofdirectors @esterline.com

Board of Directors

Attn: Lead Independent Director or Corporate Secretary
Esterline Technologies Corporation

500 108" Avenue NE, Suite 1500

Bellevue, WA 98004

14
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Shareholders should clearly specify in each communication the name of the individual director or group of directors to whom the

communication is addressed. Shareholder communications sent by email are delivered directly to the Lead Independent Director and to the
Corporate Secretary, who will promptly forward such communications to the specified director addressees. Shareholder communications sent by
mail will be promptly forwarded by the Corporate Secretary to the specified director addressee or, if such communication is addressed to the full
Board of Directors, to the Chairman of the Board and the Lead Independent Director, who will promptly forward such communication to the full
Board of Directors. Shareholders wishing to submit proposals for inclusion in the proxy statement relating to the 2009 annual shareholders
meeting should follow the procedures specified under Shareholder Proposals for 2009 below. Shareholders wishing to nominate or recommend
directors should follow the procedures specified under Other Information as to Directors Director Nominations and Qualifications above.

CODE OF ETHICS

The Company has adopted a code of ethics that applies to its accounting and financial employees, including the Chief Executive Officer and
Chief Financial Officer. This code of ethics, which is included as part of the Company s Code of Business Conduct and Ethics that applies to the
Company s employees and directors, is posted on the Company s website at http://www.esterline.com/governance. The Company intends to
satisty the disclosure requirement under Item 5.05 of Form 8-K regarding an amendment to or waiver from application of the code of ethics
provisions of the Code of Business Conduct and Ethics that applies to the Chief Executive Officer or the Chief Financial Officer, and any other
applicable accounting and financial employee, by posting such information on its website at http://www.esterline.com/governance.

15
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain information regarding beneficial ownership of shares of Common Stock as of January 8, 2008, by (i) each
person or entity who is known by the Company to own beneficially more than 5% of the Common Stock, (ii) each of the Company s directors,
(iii) each of the Company s named executive officers and (iv) all directors and executive officers of the Company as a group.

ey

@)

3

“

Amount and Nature

of Beneficial
Name and Address of Beneficial Owner (1) Ownership (2) Percent of Class
M&G Investment Management Limited. 2,730,762(3) 9.3%
Governor s House, Laurence Pountney Hill, London, England EC4R OHH
Dimensional Fund Advisors LP 2,167,892(4) 7.4%
1299 Ocean Avenue, 11" Floor, Santa Monica, CA 90401
Robert W. Cremin 329,576(5) 1.1%
Larry A. Kring 123,500(5) *
Robert D. George 118,700(5) &
Stephen R. Larson 91,250(5) *
Frank E. Houston 27,625(5) &
John F. Clearman 18,188 *
Jerry D. Leitman 14,854 *
Lewis E. Burns 9,146 *
Robert S. Cline 8,556 *
James L. Pierce 7,146 *
Anthony P. Franceschini 5,774 *
Charles R. Larson 3,984 *
Paul V. Haack 1,533 *
James J. Morris
Directors, nominees and executive officers as a group (16 persons) 815,523(5) 2.7%

Less than 1%

Unless otherwise indicated, the business address of each of the shareholders named in this table is Esterline Technologies Corporation, 500
108™ Avenue NE, Bellevue, Washington 98004.

Beneficial ownership is determined in accordance with Rule 13d-3 under the Securities Exchange Act. In computing the number of shares
beneficially owned by a person or a group and the percentage ownership of that person or group, shares of Common Stock subject to
options currently exercisable or exercisable within 60 days after January 8, 2008, are deemed outstanding, but are not deemed outstanding
for the purpose of computing the percentage ownership of any other person. As of January 8, 2008, there were 29,405,876 shares of
Common Stock outstanding. Unless otherwise indicated in the footnotes to this table, the person and entities named in the table have sole
voting and sole investment power with respect to all shares beneficially owned, subject to community property laws where applicable.

The information on the number of shares is based upon a Schedule 13G/A filed on October 19, 2007, by M&G Investment Management
Limited ( M&G ) on behalf of itself and M&G Investment Funds 1 ( M&G Funds ). Based upon such filing, M&G has shared voting and
dispositive power with respect to the all the shares, and M&G Funds has shared voting and dispositive power with respect to 2,655,000
shares.

The information on the number of shares held is based upon a Schedule 13F filed on October 25, 2007, and a Schedule 13G/A filed on
February 9, 2007, on behalf of Dimensional Fund Advisors LP (formerly Dimensional Fund Advisors Inc.) ( Dimensional ). Based upon
such filing, Dimensional is an investment advisor registered under Section 203 of the Investment Advisors Act of 1940. Dimensional
furnishes investment advice to four investment companies registered under the Investment Company Act of 1940, and serves as investment
manager to certain other investment vehicles, including commingled group trusts. These investment companies and investment vehicles
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are the Funds. Inits role as investment advisor or investment manager, Dimensional possessed sole voting and investment power over all
of the shares. The Funds own all of the shares, and Dimensional disclaims beneficial ownership of such shares.

(5) Includes shares subject to options granted under the Company s Amended and Restated 1997 Stock Option Plan and the Company s 2004
Equity Incentive Plan which are exercisable currently or within 60 days of January 8, 2008, as follows: Mr. Cremin, 325,550 shares;
Mr. Kring, 103,100 shares; Mr. George, 117,700 shares; Mr. Larson, 89,250 shares; Mr. Houston, 27,625 shares; and directors, nominees
and executive officers as a group, 718,525 shares.
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EXECUTIVE COMPENSATION
COMPENSATION DISCUSSION AND ANALYSIS

The Compensation Committee of the Board of Directors works to provide our executives with competitive compensation opportunities that
reward good performance and promote shareholder interests. The Committee currently consists of Messrs. Leitman (Chairman), Burns and
Clearman, each of whom is independent in accordance with applicable NYSE listing standards and rules of the Securities and Exchange
Commission.

Philosophy and Objectives

We base our executive compensation practices on principles designed to align executive compensation with Company business strategy,
management initiatives, financial objectives and performance. In applying these principles, the Committee has established an executive
compensation program to:

Attract and retain key executives critical to the success of the Company;

Support a performance-oriented environment that rewards both the Company s annual financial results and its longer-term
achievements as compared to market benchmarks; and

Reward executives for long-term strategic management and the enhancement of shareholder value.
The Committee applies the same philosophy, objectives, and methods for establishing the CEO s compensation as it does for all other executive
officers. The Committee and the full Board approve all officer compensation programs and they establish individual pay levels for all executive
officers.

Compensation Program Components

We believe the components of our compensation program provide an appropriate mix of fixed and variable pay; balance shorter-term operational
performance with long-term increases in shareholder value; reinforce a performance-oriented environment; and encourage recruitment and
retention of our key executives. The Committee reviews the executive compensation program annually and makes adjustments as appropriate to
meet Company objectives. In fiscal 2007, our executive compensation program had the following principal components:

Base salary, which is fixed annual cash compensation that is competitive with market salary levels for the skills and experience
necessary to lead the Company.

Annual cash incentive, which provides cash incentive awards based on Company performance against specific targets, with the
purpose of motivating and rewarding achievement of our critical yearly strategic and financial goals, thus fostering a
performance-oriented environment.

Long-term incentives through the combination of stock option grants and a cash-based long-term incentive program, which align
officers interests with our shareholders , motivate and reward profitable Company growth over the long-term, and which provide a
retention incentive.

Retirement earnings opportunities through a 401(k) savings plan, a traditional pension plan, and two supplemental executive
retirement and deferred compensation programs that provide competitive retirement benefits, encourage retention, allow executives
to save for their retirement and to defer taxation.
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Limited perquisites mainly involving automobile allowances and financial planning advisory services that are common in the
marketplace and that allow executives to focus more of their time on achieving the Company s goals and objectives.

Change in control agreements with common terms that encourage officers to remain focused on Company business in the event of
rumored or actual change in corporate control.

An individual severance protection agreement, with one former executive officer, Richard Wood, as part of a re-assignment from
his previous position with us.

10
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Determination of Compensation Levels
Competitiveness

To attract and retain key executives, the Committee annually reviews the executive labor market in which we compete for talent. With the help
of Watson Wyatt Worldwide, an independent executive compensation consultant, the Committee compares compensation levels for our
executives to the compensation paid to executives of comparable companies in the market in which we compete for employees.

In determining fiscal 2007 compensation, the Committee relied on the following published surveys to gain an understanding of the market for
positions of comparable responsibility:

2006/2007 Watson Wyatt Top Management Compensation Report Durable Goods Manufacturing Data. This survey covers 522
companies. Regression (trend-line) analysis is used to extrapolate compensation values for revenues comparable to those managed by
our executives.

2006 Mercer Executive Survey  Durable Goods Manufacturing Data. This survey covers 211 companies. Regression (trend-line)
analysis is used to extrapolate compensation values for revenues comparable to those managed by our executives.

2006/2007 Watson Wyatt Top Management Compensation Report ~ General Industry LTI multiple tables. This survey covers 2,567
companies and reports long-term incentive values as a multiple of base salary for various base salary levels.
The Committee reviewed and compared the executives aggregate target direct compensation (base salary, short- and long-term incentives)
against the aggregate compensation offered to executives in the market surveys. In doing so the Committee reviews 25%, 50 and 75" percentile
values. For further information as to the Committee s use of these market reference points, see the discussion below concerning each
compensation component.

Components of Executive Officer Compensation

When the Committee evaluates any significant component of an executive officer s total compensation, it considers the aggregate amounts and
mix of all components in making its decision. For fiscal 2007, the Committee reviewed base salary, short-term incentive compensation,
long-term incentive compensation, retirement earnings opportunities, the dollar value to the executive and cost to the Company of all perquisites
and other personal benefits, and the earnings and the potential payout obligations under change in control scenarios. Based on this review, the
Committee determined that the executive officers total compensation opportunities were reasonable and not excessive.

The Committee believes the executive compensation program should be structured so the payouts from the annual incentive plan and the
cash-based long-term incentive plan relate closely to the Company s performance. Accordingly, in fiscal 2007, the Committee provided
executives with compensation packages that, in addition to base salary, would pay cash incentives of up to 117.5% of base salary for achieving
target Company performance.

Base Salary

The Committee targets base salaries to be competitive in light of relative performance of other organizations in the marketplaces in which we
compete for key executive officers. Based on the salary surveys listed above, and with the assistance of Watson Wyatt Worldwide, the
Committee has developed and maintains a salary structure for the executive positions that defines a range of salary opportunities for each
position. The range takes into account competitive norms, scope and complexity of responsibilities, internal equity, and the Company s financial
condition.

Actual salaries are based on the qualifications, experience and individual performance of the executive. The Committee also solicits and

considers the CEO s recommendations for salary decisions concerning other executive officers. The Board sets all executive base salaries,
including that of the CEO, based on the factors outlined in this section and on the Committee s recommendations. In addition, the Board conducts
an annual performance evaluation of the CEQ, the results of which significantly contribute to Board decisions concerning CEO compensation.
Due to the significant experience of our executive group, aggregate base salaries fall about halfway between the 50" and 75" percentiles of
competitive reference point values. For fiscal 2007, the Board approved base salary increases for executives ranging from 3.6% to 7.6%.
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Annual Incentive Compensation Plan

We provide executives with annual incentive award opportunities contingent upon meeting pre-defined financial goals for the year. The purpose
of the annual incentive plan is to encourage our officers to make prudent decisions that will strengthen current year financial results for
shareholders.

For fiscal 2007, the Committee identified a target award amount of annual incentive compensation for each participant expressed as a percentage
of base salary. This percentage varied in proportion to the level of the individual executive s responsibility within the Company and took into
account the comparative median (50" percentile) incentive compensation percentages from compensation surveys. The target award amount was
not guaranteed, but reflected what would be payable if expected results were achieved. The following table shows the fiscal 2007 target award
amount for each named executive officer under our annual incentive plan:

Target Annual Incentive

Executive Title Compensation as % of Base Salary

Robert W. Cremin Chairman, President and Chief Executive Officer 60%
Robert D. George Vice President, Chief Financial Officer, Secretary and 40%

Treasurer

Frank E. Houston Group Vice President 35%
Larry A. Kring Senior Group Vice President 40%
Stephen R. Larson Vice President, Strategy and Technology 40%
Richard J. Wood Former Group Vice President 35%

No executive was eligible to receive annual incentive compensation unless the Company achieved a minimum level of performance
recommended by the Committee and approved by the Board. Upon achievement of the minimum performance level, each executive would earn
25% of his target award amount, which amount increased in correlation with Company performance up to a maximum of 200% of the target
award.

After award amounts were computed for fiscal 2007, the Committee had discretion under plan terms to adjust the actual amount paid to each
executive upward or downward by as much as 25% of the greater of the executive s computed award and the executive s target award amount to
reflect the executive s individual contribution to the achievement of the Company s performance goals. The Committee seldom makes such
adjustments and did not make any to the award amounts for fiscal 2007. This discretionary adjustment authority does not apply to CEO awards

or those for any other executive if the award is intended to qualify as performance-based compensation under Section 162(m) of the Internal
Revenue Code.

For fiscal 2007, the Committee selected earnings per share as the sole financial performance goal for the annual incentive compensation plan,
because earnings performance is the primary criterion on which short-term Company success is measured by shareholders and stock market
analysts. The plan s earnings per share goal was $2.50. The Committee recommended and the Board approved a minimum performance level of
70% of the earning per share goal before any executive would earn an award, and a maximum ceiling of 130% of the earnings per share goal,
above which no further award would be earned. Actual earnings per share achieved was $3.52, which was equal to 141% of the earnings per
share goal, resulting in a payout of 200% of the targeted amounts. These amounts are reflected in the Summary Compensation Table for Fiscal
2007 included in this proxy statement.
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Long-Term Incentives

We believe that the combination of a cash-based long-term incentive plan (LTIP) and stock option grants provide executives with competitive
long-term incentive opportunities. The LTIP and stock option grants are designed to work in concert with other executive compensation
elements to:

Focus executives on increasing total shareholder returns over the long term by concentrating on key drivers of share price;

Encourage executives to take reasonable, long-term business investment risks by measuring performance over multiple years; and

Encourage profitable growth and effective use of assets in achieving growth goals.
Based on compensation survey data and Committee recommendations, the Board assigned each participating executive a target award value to
be delivered through options and the LTIP. This value varies in proportion to the level of the individual executive s responsibility within the
Company and takes into account the comparative median (50™ percentile) incentive compensation percentages from compensation surveys. The
long-term incentive target award values to be delivered through options and the LTIP for each of our named executive officers for fiscal 2007
were as follows:

Target Annual Award Value for Options

Executive Title and Cash LTIP as % of Base Salary

Robert W. Cremin Chairman, President and Chief Executive Officer 229%
Robert D. George Vice President, Chief Financial Officer, Secretary and 119%

Treasurer

Frank E. Houston Group Vice President 95%
Larry A. Kring Senior Group Vice President 165%
Stephen R. Larson Vice President, Strategy & Technology 116%
Richard J. Wood Former Group Vice President 96%

For the CEO and the Senior Group Vice President, the allocation of the long-term incentive target award value for fiscal 2007 was 70% to stock
options and 30% to LTIP. For other executives, the allocation for fiscal 2007 was 60% to stock options and 40% to LTIP. The Committee
determined the number of options for each grant based on advice from Watson Wyatt, applying an appropriate Black-Scholes derived discount
to the face value of the option grants to account for the risk inherent in options, including stock price volatility. The formula assumed a value per
share equal to 40% of face value.

Long-Term Incentive Plan

For fiscal 2007, the Board continued the LTIP first adopted in fiscal 2005, pursuant to Committee recommendation. In this plan, a new LTIP
performance period begins with each fiscal year and extends for three years. Accordingly, there are three overlapping LTIP performance periods
running at any given time: one in the first year of a plan cycle, another in the second year of an earlier cycle, and a third in the final year of an
earlier cycle.

In December 2006, the Board assigned each participating executive a target award value for the 2007-2009 performance cycle based on
compensation survey data and on Committee recommendations, as discussed above. The target award value is not guaranteed, but reflects what
will be payable if the Company achieves established performance goals. Actual awards paid may be larger or smaller than target awards
depending on Company performance results measured over the three-year period. Earning opportunities range from 0% to 400% of target award
values. Payments are made in cash.

There are two performance goals under the LTIP: (1) growth in earnings per share (9% target for the 2005-2007 performance cycle); and
(2) return on invested capital (6.5% target for the 2005-2007 performance cycle). Payout amounts under the LTIP are determined based on the
level of achievement of each of these two performance goals
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relative to each other, pursuant to a matrix where earnings per share growth is one axis and return on invested capital is the other axis. For
purposes of the LTIP, return on invested capital is calculated as net income (before extraordinary items) divided by the monthly average invested
capital during the corresponding fiscal year, averaged over the applicable performance period and expressed as a percentage. The Board selected
these two goals for the new long-term incentive plan based on the results of a 2005 study performed by an independent executive compensation
consulting firm that showed a strong correlation between these two measures and sustained shareholder returns for companies in the S&P
SmallCap 600 Index, such as ours. Similarly, the performance targets established by the Board for the 2007-2009 performance cycle are
consistent with long-term market median performance, inclusive of SFAS 123R option expenses: 10% earnings per share growth and 6.0%
return on invested capital.

LTIP payments were made in early fiscal 2008 for the 2005-2007 performance cycle. For awards under the 2005-2007 performance cycle to
have equaled 400% of target amounts, earnings per share would have needed to grow by 40% and return on invested capital would have needed
to equal 15%. Actual achievement of the growth in earnings per share goal was 33.7% and actual achievement of the return on invested capital
goal was 6.9%. Accordingly, executives were paid 232.3% of their respective target amounts. These amounts are reflected in the Summary
Compensation Table for Fiscal 2007 in this proxy statement.

Stock Options

The Board grants options based on Committee recommendations, with an exercise price equal to the closing price of our Common Stock on the
date of grant, and the options become exercisable over time. Typically, each grant vests on an annual basis ratably over four years, and continues
to be exercisable until ten years from the date granted. The options provide incentive for the creation of shareholder value over the long term,
because the executives cannot realize the full benefit of the options unless our Common Stock price appreciates during the option term.

Generally, the Board grants stock options to executives once per year in December when it reviews other aspects of executive compensation.
The Committee may also recommend option grants at other appropriate times, such as in connection with promotions.

Other Benefits and Programs

Executive officers are allowed to participate in the Company s standard benefit programs that are generally available to other employees,
including medical, dental, life, disability, pension, 401(k), employee assistance, and similar retirement and health and group insurance plans.

In addition, each of our executive officers is eligible to participate in a supplemental executive retirement pension plan described in the Pension
Benefits section of this proxy statement. Executive officers are also eligible to participate in a new executive supplemental retirement and

deferred compensation plan that became effective on January 1, 2007. The new plan provides an opportunity for executives to defer a portion of
their cash compensation to be paid to the executive upon retirement or at another future date. The new plan also provides a Company match on

part of the executive s deferred compensation based on a formula that is substantially the same as that in the Company s tax-qualified 401(k) plan.
The Company match applies to deferred compensation amounts that exceed certain limits in the tax-qualified 401(k) plan, allowing executives to
earn an equivalent portion in Company matching funds as that available to the general workforce in the tax-qualified plan.
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Executive officers also receive automobile allowances based on competitive market benchmarks, as do the Company s subsidiary presidents and
certain sales personnel. Similarly, some executive officers have qualified for relocation benefits under standard Company policy. In certain
cases, those benefits have been enhanced somewhat to expedite an officer s relocation or to take advantage of certain tax management
opportunities pertaining to real estate closing costs. These enhancements are also available to other management employees, when appropriate.
Certain executive officers and other senior managers also receive limited financial planning services at Company expense. The value of these
items is disclosed in the Summary Compensation Table for Fiscal 2007 and accompanying notes.

Change in Control Arrangements
Termination Protection Agreements

We have entered into change in control termination protection agreements with our officers, including the named executive officers, which are
designed to induce them to remain in the employ of the Company or any successor company in the event of certain changes in ownership or
control by assuring compensation benefits if an officer is terminated without cause or resigns for good reason, as those terms are defined in the
agreements. In the event of such termination within two years after a change in ownership or control, the agreements provide for a lump sum
payment equal to three times the average compensation received during the prior two years, payment of certain legal fees and expenses
associated with the termination and insurance and health benefits for the earlier of: (1) the remainder of the initial two-year period; or (2) until
the officer accepts other full-time employment.

2004 Equity Incentive Plan

All options held by our officers, including the named executive officers, issued pursuant to the Company s 2004 Equity Incentive Plan will
become immediately vested and exercisable upon the consummation of certain events constituting a change in control of the Company. In
addition, such options will become immediately vested and exercisable if not assumed or continued, in the event of certain corporate
transactions.

Severance Protection Agreement

In 2005, we entered into a severance protection agreement with Richard Wood as part of an arrangement for his re-assignment from his previous
position with our Sensors Group businesses in Europe to a new position as a corporate group vice president in the United States. Mr. Wood
resigned his employment in fiscal 2007 under circumstances that constituted a termination without cause. Consistent with the severance
protection agreement, we are paying him a severance amount equal to his base salary for one year, plus a lump sum equal to one-half of the total
cash incentive compensation he earned in the two prior fiscal years. These payments are disclosed in the Summary Compensation Table for
Fiscal 2007 and in the Potential Payments Upon Termination of Employment or Change in Control Table in this proxy statement.

Stock Ownership Guidelines

The Committee believes its performance-based compensation programs strongly align executive interests with those of Company shareholders
and that requiring further investment by the executive officers in the Company is neither necessary nor desirable. Accordingly, we have not
implemented formal stock ownership guidelines for our executives. The Committee periodically reconsiders this subject to ensure the executives
interests are consistent with the Company s shareholders.

Securities Trading Policy

Our securities trading policy states that directors, officers and employees may not purchase or sell puts or calls to sell or buy our Common Stock,
engage in short sales with respect to our Common Stock, or buy our Common Stock on margin or pledge shares of our Common Stock, except
pursuant to approved Rule 10b5-1 plans. The policy restricts trading in our Common Stock by directors, officers and certain specified employees
to open window periods following the release of quarterly financial results. We require our directors, executive officers, and certain other
employees to obtain approval from the Chief Financial Officer before selling our Common Stock to ensure compliance with our securities
trading policy and with applicable laws and regulations.
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Tax Considerations

We considered the tax ramifications of the change in control termination protection agreements with our officers under Section 280G and
Section 4999 of the Internal Revenue Code. To preserve our tax deduction in connection with the payments payable under these agreements and
to avoid an excise tax for our officers, the agreements generally provide that in the event any payments under the agreements are considered to
be excess parachute payments under Section 280G, either alone or together with other payments from us, the payments will be reduced so that
the payments will not be treated as excess parachute payments. However, this payment reduction will only take place if the reduction would
provide to the officer a greater net, after-tax benefit than he or she would receive if the payments were not subject to the reduction.

In addition, we considered the impact of Section 409A of the Internal Revenue Code on our compensation programs. Section 409A imposes tax
penalties on certain nonqualified deferred compensation arrangements. We operate our covered arrangements in a manner intended to avoid the
adverse tax treatment under Section 409A. Certain amendments have already been made to covered arrangements in this regard.

COMPENSATION COMMITTEE REPORT

The Compensation Committee of the Board of Directors has reviewed and discussed with management the above Compensation Discussion and
Analysis. Based on that review and discussion, the Committee has recommended to the Board that this Compensation Discussion and Analysis
be included in this proxy statement.

Respectfully submitted,
JERRY D. LEITMAN, CHAIRMAN
LEWIS E. BURNS
JOHN F. CLEARMAN
COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

All members of the Compensation Committee during the 2007 fiscal year were independent directors and no member was an employee or
former employee. No Compensation Committee member had any relationship requiring disclosure under Item 404 of Regulation S-K. No
executive officer of the Company has served on the board of directors or compensation committee of any other entity that has or has had one or
more executive officers who served as a member of the Board of Directors or the Compensation Committee during the 2007 fiscal year.

ADDITIONAL INFORMATION REGARDING EXECUTIVE COMPENSATION

The following tables and accompanying narrative disclosure should be read in conjunction with the Compensation Discussion and Analysis,
which presents the objectives of our executive compensation and benefits programs.
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Summary Compensation Table for Fiscal 2007

The table below summarizes certain compensation information for fiscal 2007 for our Chief Executive Officer, Chief Financial Officer, the three
other most highly-compensated executive officers of the Company who were serving as executive officers at the end of fiscal 2007, and our
former Group Vice President, Richard Wood, whose employment with us terminated in September 2007 (collectively, the Named Executive
Officers ).

Change in
Pension
Value &
Non-Equity  Nonqualified
Incentive Deferred
Option Plan Compensation  All Other
Salary Awards Compensation  Earnings Compensation Total
Name and Principal Position Year $) ® @ ® @2 (6)&)] % @ %)
Robert W. Cremin 2007 $ 793,077 $1,741,845 $ 2,028,580 $ 146,859 $ 64,668 $4,775,029
Chairman, President and Chief Executive
Officer
Robert D. George 2007 381,538 397,446 691,295 40,827 28,790 1,539,896
Vice President, Chief Financial Officer,
Secretary and Treasurer
Frank E. Houston 2007 281,538 293,679 408,570 29,716 27,654 1,041,157
Group Vice President
Larry A. Kring 2007 464,808 681,372 759,295 60,590 37,721 2,003,786
Senior Group Vice President
Stephen R. Larson 2007 351,538 338,996 597,605 123,741 32,405 1,444,285
Vice President, Strategy & Technology
Richard J. Wood ® 2007 268,321 (6) 263,274 (7) 19,448 602,228 1,153,271

Former Group Vice President

(1) Represents the compensation costs that we recognized in fiscal 2007 for the awards granted in fiscal 2007 and in prior fiscal years,
calculated in accordance with SFAS 123R on the same basis used for financial reporting purposes for fiscal 2007. Assumptions used to
calculate these amounts are included in Note 12, Employee Stock Plans, of the audited financial statements included in our Annual Report
on Form 10-K for the fiscal year ended October 26, 2007.

(2) Represents amounts earned in fiscal 2007 under the annual incentive plan and the 2005-2007 performance cycle under the LTIP. Amounts
earned under the annual incentive plan were: Mr. Cremin, $960,000; Mr. George, $308,000; Mr. Houston, $199,500; Mr. Kring, $376,000;
Mr. Larson, $284,000. Amounts earned under the 2005-2007 performance cycle under the LTIP were: Mr. Cremin, $1,068,580;
Mr. George, $383,295; Mr. Houston, $209,070; Mr. Kring, $383,295; Mr. Larson, $313,605.

(3) Represents the annual increase in the actuarial present value of accumulated benefits under our Pension Plan and Supplemental Executive
Retirement Plans (SERP  Frozen and New).

(4) Includes financial planning services, automobile allowance, airline club memberships, cost of an annual physical, and match payments
under the Company s 401(k) plan (Mr. Cremin, $6,750; Mr. George, $6,750; Mr. Houston, $6,750; Mr. Kring, $6,750; Mr. Larson, $6,750;
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Mr. Wood, $5,525) and the Company s Supplemental Executive Retirement & Deferred Compensation Plan (Mr. Cremin, $40,142;
Mr. George, $11,197; Mr. Houston, $5,779; Mr. Kring, $15,051; Mr. Larson, $9,635; Mr. Wood, $16,637). For Mr. Wood, the amount
also includes $564,696, which is the aggregate of all severance payments made and to be made under his severance protection agreement.

Mr. Wood s employment with us terminated in September 2007.
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(6) Includes all accrued vacation time which was paid to Mr. Wood in connection with his termination.

(7) The SFAS 123R value of stock options forfeited during fiscal 2007 due to Mr. Wood s termination was $603,855.
Grants of Plan-Based Awards Table for Fiscal 2007

The following table provides information regarding grants of plan-based awards to the Named Executive Officers under our 2004 Equity
Incentive Plan, 2007 Annual Incentive Compensation Plan and the LTIP during fiscal 2007.

All Option Exercise

Estimated Future Payouts Under Awards: or Base
Non-Equity Incentive Plan Awards Number of Price of Grant Date
Securities Option Fair Value
Grant Threshold Target Maximum Underlying Awards of Option
Name Date €)) [€)) ) Options (#) ($/Sh) Awards ($)
Robert W. Cremin (1) $120,000 $ 480,000 $ 960,000 $ $

2) 588,000 2,352,000

12/07/06 (3) 88,200 38.91 1,932,442
Robert D. George ) 38,500 154,000 308,000
2) 216,000 864,000

12/07/06 (3) 20,800 38.91 455,723
Frank E. Houston (1) 25,650 99,750 199,500
2) 120,000 480,000

12/07/06 (3) 11,500 38.91 251,962
Larry A. Kring (1) 47,000 188,000 376,000
2) 247,000 988,000

12/07/06 (3) 37,000 38.91 810,662
Stephen R. Larson 1 35,500 142,000 284,000
2) 185,000 740,000

12/07/06 (3) 17,800 38.91 389,994
Richard J. Wood (H4) 26,100 101,500 203,000
2)(5) 122,000 488,000

12/07/06 (3)(6) 11,700 38.91 256,344

(1) This shows the potential value of the payout for each Named Executive Officer under the 2007 Annual Incentive Compensation Plan if the
threshold, target or maximum goals are satisfied. The potential payouts are performance driven and therefore completely at risk. The
business measurements, performance goals and calculation for determining the payout are described in the Compensation Discussion and
Analysis section of this proxy statement. Actual amounts earned are disclosed in the Summary Compensation Table for Fiscal 2007.

(2) This shows the potential value of the payout for each Named Executive Officer under the LTIP if the target or maximum goals of the
2007-2009 performance cycle are satisfied. There is no threshold for this award. The potential payouts are performance driven and
therefore completely at risk. The business measurements, performance goals and calculation determining the payout are described in the
Compensation Discussion and Analysis section of this proxy statement.

(3) The grants were made pursuant to the Company s 2004 Equity Incentive Plan. The exercise price of the options is equal to the closing price
of the Common Stock on the date of grant. The options vest at the rate of twenty-five percent per year on each of the first four
anniversaries of the date of grant.

(4) Upon Mr. Wood s departure from the Company, his participation in the 2007 Annual Incentive Plan was terminated.
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Upon Mr. Wood s departure from the Company, his participation in the 2007-2009 performance cycle of the LTIP was terminated.

Upon Mr. Wood s departure from the Company, all options granted in fiscal year 2007 were forfeited.
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Offer Letters

Frank Houston. In March 2005, we entered into an offer letter with Frank Houston in connection with his promotion to Group Vice President.

The terms of the offer letter established Mr. Houston s initial annual base salary at $250,000, established Mr. Houston s participation in the annual
incentive compensation plan, the LTIP, the Supplemental Executive Retirement Plan and the Vehicle Allowance policy, provided for the grant

of a stock option effective March 29, 2005, provide for up to $5,000 a year in personal financial services and confirmed that Mr. Houston would
enter into a change in control protection agreement.

Richard Wood. In February 2005, we entered into an offer letter with Richard Wood, our now former Group Vice President, in connection with

his promotion. The terms of the offer letter established Mr. Wood s initial annual base salary at $265,000, established Mr. Wood s participation in
the annual incentive compensation plan, the LTIP and the Vehicle Allowance policy, provide for the grant of a stock option effective on the first
day of his appointment and confirmed that Mr. Wood would enter into a change in control protection agreement and a severance protection
agreement. In addition, the offer letter provided that Mr. Wood will be provided with annual retirement credits equal to 18% of his base salary

and will be paid a tax gross-up on the portion of his retirement funding that does not qualify for preferred tax treatment under U.S. law. The

offer letter also provided Mr. Wood with certain relocation benefits, most of which were paid by the Company in fiscal 2005 and fiscal 2006, but
some of which were paid by the Company in fiscal 2007, such as a cost of living stipend of $500 per month until May 2007 and the

reimbursement of attorney s fees and processing fees in connection with Mr. Wood s immigration status.

Annual Incentive Compensation Plan and LTIP

Payments under the 2007 Annual Incentive Compensation Plan and the LTIP are tied to key measures of corporate performance relating to the
following financial objectives: earnings per share, growth in earnings per share and return on invested capital. For additional information
regarding the 2007 Annual Incentive Compensation Plan and the LTIP, please refer to the Compensation Discussion & Analysis section of this
proxy statement.

2004 Equity Incentive Plan

Equity awards to our executive officers consist of stock options granted under the Company s 2004 Equity Incentive Plan. Stock options have a
term of ten years and vest in equal annual installments over the period from the date of grant until the fourth anniversary of the date of grant. The
exercise price for the stock options is equal to the closing price of the Common Stock on the date of grant. For additional information regarding
the terms of the 2004 Equity Incentive Plan, please refer to the proposal for Approval of Amendment to 2004 Equity Incentive Plan in this proxy
statement.

Wood Severance Protection Agreement

On February 23, 2005, we entered into a severance protection agreement with Richard Wood. Mr. Wood is entitled to payments under the
severance protection agreement in connection with his termination of employment in September 2007. Please refer to the section entitled
Termination of Employment and Change in Control Agreements in this proxy statement for a detailed description of this agreement and the
payments to Mr. Wood thereunder.
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Outstanding Equity Awards Table at Fiscal Year End for 2007

The following table summarizes the total outstanding equity awards held as of October 26, 2007, by each of the Named Executive Officers.

Option Awards
Number of Securities Underlying
Unexercised Options Option
Exercisable Unexercisable Exercise Price Option

Name #) #) [€)) Expiration Date
Robert W. Cremin @)) 20,000 $ 11.38 12/09/09
2) 50,000 27.90 01/18/11

3) 50,000 15.82 12/06/11

4) 40,000 17.90 12/05/12

&) 41,250 13,750 23.85 12/04/13

(6) 22,500 22,500 34.30 12/09/14

@) 16,000 16,000 38.90 06/02/15

) 19,375 58,125 38.98 12/08/15

) 88,200 38.91 12/07/16

Robert D. George (10) 5,000 13.25 06/10/09
@)) 15,000 11.38 12/09/09

(11) 25,000 14.75 06/08/10

12) 10,000 21.31 12/06/10

3) 15,000 15.82 12/06/11

4) 10,000 17.90 12/05/12

5) 9,000 3,000 23.85 12/04/13

(6) 6,000 6,000 34.30 12/09/14

@) 2,750 2,750 38.90 06/02/15

®) 4,375 13,125 38.98 12/08/15

) 20,800 38.91 12/07/16

Frank E. Houston (13) 7,500 2,500 26.24 06/08/14
(14) 12,500 12,500 33.77 03/29/15

) 2,375 7,125 38.98 12/08/15

) 11,500 38.91 12/07/16

Larry A. Kring 12) 15,000 21.31 12/06/10
3) 20,000 15.82 12/06/11

4) 10,000 17.90 12/05/12

5) 12,750 4,250 23.85 12/04/13

(6) 7,500 7,500 34.30 12/09/14

@) 6,150 6,150 38.90 06/02/15

) 7,225 21,675 38.98 12/08/15

) 37,000 38.91 12/07/16

Stephen R. Larson (15) 5,000 20.69 12/10/08
D 15,000 11.38 12/09/09

12) 10,000 21.31 12/06/10

3) 15,000 15.82 12/06/11

4) 10,000 17.90 12/05/12

5) 9,000 3,000 23.85 12/04/13

(6) 6,000 6,000 34.30 12/09/14

@) 1,300 1,300 38.90 06/02/15

) 3,750 11,250 38.98 12/08/15

) 17,800 38.91 12/07/16

Richard J. Wood (9 ©

(1) Vests 25% on each of the first four anniversaries of the grant date: 12/09/00, 12/09/01, 12/09/02, 12/09/03.
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(2)  Vests 25% on each of the first four anniversaries of the grant date: 01/18/02, 01/18/03, 01/18/04, 01/18/05.

(3) Vests 25% on each of the first four anniversaries of the grant date: 12/06/02, 12/06/03, 12/06/04, 12/06/05.

(4) Vests 25% on each of the first four anniversaries of the grant date: 12/05/03, 12/05/04, 12/05/05, 12/05/06.

(5) Vests 25% on each of the first four anniversaries of the grant date: 12/04/04, 12/04/05, 12/04/06, 12/04/07.

(6) Vests 25% on each of the first four anniversaries of the grant date: 12/09/05, 12/09/06, 12/09/07, 12/09/08.
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(7)  Vests 25% on each of the first four anniversaries of the grant date: 06/02/06, 06/02/07, 06/02/08, 06/02/09.

(8) Vests 25% on each of the first four anniversaries of the grant date: 12/08/06, 12/08/07, 12/08/08, 12/08/09.

(9) Vests 25% on each of the first four anniversaries of the grant date: 12/07/07, 12/07/08, 12/07/09, 12/07/10.

(10) Vests 25% on each of the first four anniversaries of the grant date: 06/10/00, 06/10/01, 06/10/02, 06/10/03.

(11) Vests 25% on each of the first four anniversaries of the grant date: 06/08/01, 06/08/02, 06/08/03, 06/08/04.

(12) Vests 25% on each of the first four anniversaries of the grant date: 12/06/01, 12/06/02, 12/06/03, 12/06/04.

(13) Vests 25% on each of the first four anniversaries of the grant date: 06/08/05, 06/08/06, 06/08/07, 06/08/08.

(14) Vests 25% on each of the first four anniversaries of the grant date: 03/29/06, 03/29/07, 03/29/08, 03/29/09.

(15) Vests 25% on each of the first four anniversaries of the grant date: 12/10/99, 12/10/00, 12/10/01, 12/10/02.

(16) Mr. Wood forfeited 7,500 options granted on December 8, 2005 and 11,700 options granted on December 7, 2006 upon his departure from
the Company.
Option Exercises in Fiscal 2007

The following table summarizes the option awards exercised during fiscal 2007 for each of the Named Executive Officers.

Option Awards
Number of Shares Value Realized
Acquired on Exercise on Exercise

Name #) ® @
Robert W. Cremin 103,500 $ 3,122,155
Robert D. George 30,000 877,788
Frank E. Houston 10,000 352,550
Larry A. Kring 22,500 880,225
Stephen R. Larson 23,000 741,730
Richard J. Wood 25,000 544,303

(1) Represents the difference between the exercise price and the fair market value of our Common Stock on the date of exercise.
Retirement Benefits

Pension Benefits for Fiscal 2007

The table below provides information as of October 26, 2007, regarding the number of years of credited service, the present value of
accumulated benefits payable at normal retirement age, and any payments made during the last fiscal year with respect to the Esterline
Technologies Retirement Plan (the Pension Plan ), the Esterline Corporation Supplemental Retirement Income Plan for Key Executives (the
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SERP Frozen ), and the Esterline Technologies Corporation Supplemental Retirement Income Plan (the SERP New ). Esterline froze the SERP
Frozen plan on December 31, 2004 and the SERP New plan became effective January 1, 2005. No payments were made from these plans to any
of the Named Executive Officers during fiscal year 2007.
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Name
Robert W. Cremin

Robert D. George

Frank E. Houston

Larry A. Kring

Stephen R. Larson

Richard J. Wood

Pension Plan

SERP Frozen @
SERP New @

Total

Pension Plan
SERP Frozen
SERP New

Total

Pension Plan
SERP Frozen
SERP New

Total

Pension Plan
SERP Frozen
SERP New

Total

Pension Plan
SERP Frozen
SERP New

Total

Pension Plan
SERP Frozen
SERP New

Total

Number of
Years of
Credited

Service

29.83
29.35
2.98

9.83
7.00
2.83

21.83
N/A
2.59

14.23
11.40
2.83

27.83
25.00
2.83

1.71
N/A
1.71

Present Value of

Accumulated
Benefit
$) @)
$ 1,202,208
2,405,360
1,674,149
$ 5,281,717
$ 129,795
88,526
90,414
$ 308,735
$ 391,764
27,136
$ 418,900
$ 412,310
460,807
297,489
$ 1,170,606
$ 753,399
687,598
229,459
$ 1,670,456
$ 28,069
12,542
$ 40,611

Payments During
Last Fiscal

Year

(C)]

(1) The assumptions and methodology used in calculating the estimated present values shown in this column are generally consistent with
those used and disclosed in the Company s Annual Report on Form 10-K for the fiscal year ended October 26, 2007, except that the Named
Executive Officers are assumed to retire at their earliest unreduced retirement age (age 65) or their current age, if later, and no
pre-retirement terminations or deaths are assumed to occur. Also, no additional compensation or service is assumed beyond the
October 26, 2007, calculation date. The specific relevant assumptions include a discount rate of 6.25% and post-retirement mortality base

on the 1994 Group Annuity Mortality tables.

(2) Pursuant to the SERPs, Mr. Cremin received 1.28 years of credited service for each year of service after September 29, 1996 until he
reached age 65 in July 2005. For service after age 65, he receives 1.0 years of credit for each year of subsequent service up to a maximum

of 35 years credit.

Esterline s Pension Plan is a broad based, tax-qualified defined benefit pension plan that provides a benefit to eligible employees of the
Company. Approximately 39% of all U.S. employees are eligible to participate in the Pension Plan.
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Pension benefits are based on a final average pay formula, which takes into account years of service and highest five-year average earnings, or a
cash balance formula, with annual pay credits ranging from 2% to 6% of earnings plus an additional 2% of earnings in excess of the annual
Social Security Taxable Wage Base, and interest credits which vary annually based on certain external indices. Earnings include base pay and
annual and long term incentive pay subject to statutory limitations. As of January 1, 2003, participants were given the option of continuing to
accrue benefits under the final average pay formula, or to earn benefits under the cash balance formula. Since that date all new participants are
enrolled in the cash balance formula. Participants earning benefits under the final average pay formula must contribute 1% of after-tax
compensation each year, while no employee contributions are required under the cash balance formula.
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The standard form of benefit payment is a single life annuity for participants who are not married and a 50% joint and surviving spouse annuity
for married participants. Alternatively, participants may elect a joint and surviving spouse annuity with a continuation percentage of 75% or
100%, or a life annuity with payments guaranteed for a 5-year, 10-year or 15-year period. Benefits earned under the cash balance formula may
also be paid as a lump sum.

The annual benefit at normal retirement (age 65) under the final average pay formula is the participant s highest five-year average pay less the
participant s primary Social Security benefit times 1.6%, times the participant s credited service up to 30 years. Participants are eligible to receive
early retirement benefits when they have completed five years of plan participation and their age plus service equals 65 years. For participants

who elect to receive benefits prior to age 65, benefits are reduced by 6 2/3% per year between ages 60 and 65, 3 1/3% per year between ages 55
and 60, 3% per year between ages 50 and 55, and 2% per year below age 50.

The Supplemental Executive Retirement Plans (SERP  Frozen and New) provide benefit formulas that are similar to the final average pay
formula and the cash balance formula in the Pension Plan, but permit benefits to be earned on compensation that is in excess of certain statutory
limits that apply to the Pension Plan. However, amounts earned under the long-term incentive compensation plan are excluded from earnings
used in the benefit formulas of the SERPs.

Nonqualified Deferred Compensation Table for Fiscal 2007

The table below provides information as of October 26, 2007, regarding each Named Executive Officer s activity in the Esterline Technologies
Supplemental Executive Retirement & Deferred Compensation Plan (the DC SERP ). It includes information on executive voluntary
contributions, Company contributions and aggregate earnings during the fiscal year. There were no distributions from the DC SERP in fiscal
year 2007.

Executive Registrant
Contributions Contributions

in Last in Last Aggregate Aggregate Aggregate

Fiscal Fiscal Earnings in Last Withdrawals / Balance at Last

Year Year Fiscal Year Distributions Fiscal Year End
Name $ @ $) 2 $ 3 (6] (XC)
Robert W. Cremin $ 38,769 $ 40,142 $ 2,250 $ $ 81,161
Robert D. George 18,658 11,197 1,037 30,892
Frank E. Houston 6,906 5,779 201 12,886
Larry A. Kring 94,904 15,051 5,531 115,486
Stephen R. Larson 11,469 9,635 333 21,437
Richard J. Wood 10,833 16,637 (5) 682 28,152

(1) Represents elective deferrals of compensation that are also reported as compensation earned in fiscal 2007 in the Summary Compensation
Table.

(2) Represents Company matching contributions to the DC SERP earned in fiscal year 2007. Company contributions are also reported in the
All Other Compensation column of the Summary Compensation Table for Fiscal 2007 in this proxy statement.

(3) Represents increases/decreases due to dividends, earnings, fees and investment gains/losses.

(4) Includes Company contributions earned in fiscal year 2007 that will not be made until early 2008 following calendar and qualified plan
year closing activities.

(5) Represents a Company discretionary contribution to provide international retirement package equalization per our offer letter with
Mr. Wood, which stipulates 18% of base pay be allocated for retirement. Retirement benefits earned under the qualified and nonqualified
retirement plans count toward meeting the 18% obligation. Mr. Wood s eligible compensation during fiscal year 2007 did not exceed the
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statutory maximum, so no matching contribution was earned under the DC SERP.
The DC SERP became effective on January 1, 2007. The new plan provides an opportunity for participants to defer a portion of their cash
compensation to be paid as a lump sum or in 10 annual installments upon retirement or at another future date. The executives may defer up to
75% of base pay and annual incentive compensation and up to 100% of long-term incentive compensation. Investment earnings are pursuant to
each executive s individual elections from among available investment options, substantially similar to those in the Company s tax-qualified
401(k) plan, and are subject to daily valuation.
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The DC SERP provides a Company match on part of the deferred compensation based on a formula that is substantially the same as that in the
Company s tax-qualified 401(k) plan. The Company match applies to deferred compensation amounts that exceed certain statutory limits in the
tax-qualified 401(k) plan. However, amounts earned under the long-term incentive compensation plan are excluded from earnings used in the
match calculation of the DC SERP. The new plan also allows an employer discretionary contribution to enable the Company to provide
international retirement package equalization for Mr. Wood.

Termination of Employment and Change in Control Arrangements

Termination Protection Agreements. The Company has entered into termination protection agreements with the Named Executive Officers

which are designed to induce them to remain in the employ of the Company or any successor company in the event of a Change in Control Event
by assuring compensation benefits if an officer is terminated without Cause or resigns for Good Reason, as defined in the agreements. In the
event of such termination within two years after a Change in Control Event, the agreements provide for:

a lump sum payment equal to a pro rata amount of the average compensation received during the prior two years, reduced by the
cash compensation actually paid, or earned and unpaid, to the executive with respect to service performed during the fiscal year in
which the termination occurs;

a lump sum payment equal to all other earned, but unpaid amounts;

a lump sum payment equal to three times the average compensation paid during the prior two years;

reimbursement of certain legal fees and expenses associated with enforcing the agreement; and

continuation of life insurance, health and accident and disability benefits for the remainder of the initial two-year period or until
other full-time employment is accepted, unless participation in the Company s plans or programs is not practicable, in which case the
Company may provide executive with substantially similar benefits or cash compensation on an after-tax basis sufficient for the
executive to purchase such benefits.
In the event any payments under the termination protection agreements are considered to be excess parachute payments under Section 280G of
the Internal Revenue Code, either alone or together with other Company payments, the payments will be reduced so that the payments will not
be treated as excess parachute payments. However, this payment reduction will only take place if the reduction would provide to the officer a
greater net, after-tax benefit than he or she would receive if the payments were not subject to the reduction.

For purposes of the termination protection agreements, the following definitions apply:

Cause is generally defined as:

the willful and continued failure by the executive to substantially perform his duties and obligations to the Company (other than any
such failure resulting from illness, sickness, or physical or mental incapacity) which failure continues after the Company has given
notice to the executive; or

the willful engaging by the executive in misconduct that is significantly injurious to the Company, monetarily or otherwise.
Good Reason is generally defined as:
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assignment to the executive of any duties inconsistent with, or the reduction of powers or functions associated with, his
positions, duties, responsibilities and status with the Company immediately prior to the transaction or any removal of the
executive from or any failure to re-elect the executive to any positions or offices the executive held immediately prior to
the transaction, except in connection with the termination of the executive s employment by the Company for cause or for
disability, or the failure to maintain a working environment conducive to the performance of the executives duties or the
effective exercise of the powers or functions associated with the executive s position, responsibilities and status with the
Company immediately prior to the transaction;
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the Company s failure to pay the executive a monthly base salary at least equal to the then applicable minimum base salary provided
for in the agreement;

the Company s failure to pay the executive, within 75 days following the end of a fiscal year, compensation with respect to each such
fiscal year ending after the transaction in an amount at least equal to the minimum total compensation provided for in the agreement;

the Company s mandatory transfer of the executive to another geographic location, without the executive s consent, outside of a
twenty (20) mile radius from the executive s current location;

Company action or omission, in its capacity as a plan administrator or otherwise, that would adversely affect the executive s
participation in any fringe benefit program in effect at the time of the transaction, or materially reduce the value of his benefits under
any such program; or

failure by the Company to obtain an assumption of the obligations of the Company to perform the agreement by any successor.
Change in Control Event is generally defined as:

an acquisition by any individual, entity or group of beneficial ownership of 30% or more of either (1) the then outstanding shares of
Common Stock of the Company or (2) the combined voting power of the then outstanding voting securities of the Company entitled
to vote generally in the election of directors, excluding, certain acquisitions involving the Company or a related company; or

a change in the composition of the Board during any two-year period such that the individuals who, as of the beginning of such
two-year period, constitute the Board cease for any reason to constitute at least a majority of the Board.
Severance Protection Agreement. The Company and Richard Wood are party to a severance protection agreement dated February 23, 2005
pursuant to which Mr. Wood is entitled to receive salary continuation of his then-current base salary for one year plus a lump sum payment
equal to one-half of the total cash incentive compensation earned by Mr. Wood in the two prior fiscal years in the event either Mr. Wood s
employment is terminated without Cause or Mr. Wood resigns from the Company for Good Reason during the period ending on the earlier of
Mr. Wood s normal retirement date or the date of any future agreement between the Company and Mr. Wood involving Mr. Wood s
re-assignment to the U.K. or France. Mr. Wood s employment was terminated without Cause in fiscal 2007.

For purposes of the severance protection agreement, the following definitions apply:

Cause is generally defined as significant:

acts or omissions detrimental to the assets, business, or other interests of the Company;

dishonesty;

neglect, insubordination, or failure to perform assigned responsibilities; or

participation in any legal action against the Company, a customer, or an affiliated company.
Good Reason is generally defined as:
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transfer to an unsuitable position, unsuitable duties, or to a work location other than the greater Seattle area, the greater London area
or France; or

the Company s failure to pay salary or other compensation that is earned and due.
2004 Equity Incentive Plan. Please refer to the description of the company transaction and change in control provisions of the 2004 Equity
Incentive Plan under the proposal for Approval of Amendment to 2004 Equity Incentive Plan in this proxy statement.
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1997 Stock Option Plan. All options held by the Named Executive Officers issued pursuant to the Company s 1997 Stock Option Plan become
100% vested and exercisable in connection with the following events generally described:

any person is or becomes the beneficial owner of securities of the Company representing 30% or more of the combined voting power
of the Company s then outstanding securities;

the following individuals cease for any reason to constitute a majority of the number of directors then serving: individuals who, on
the effective date of the plan, constitute the Board and any new director whose appointment or election by the Board or nomination
for election by the Company s shareholders was approved or recommended by a vote of at least two-thirds (2/3) of the directors then
still in office who either were directors on the date hereof or whose appointment, election or nomination for election was previously
so approved or recommended;

consummation of a merger or consolidation of the Company or any direct or indirect subsidiary of the Company with any other
corporation, other than (1) a merger or consolidation which would result in the voting securities of the Company outstanding
immediately prior to such merger or consolidation continuing to represent at least 70% of the combined voting power of the
securities of the Company or such surviving entity or any parent thereof outstanding immediately after such merger or consolidation,
or (2) a merger or consolidation effected to implement a recapitalization of the Company in which no person is or becomes the
beneficial owner of securities of the Company representing 30% or more of the combined voting power of the Company s then
outstanding securities;

the consummation of a plan of complete liquidation or dissolution of the Company or there is consummated an agreement for the
sale or disposition by the Company of all or substantially all of the Company s assets, other than a sale or disposition by the Company
to certain related entities; or

consummation of a sale or other disposition which, when aggregated with any other such sale(s) or disposition(s) occurring within 12
months of such sale or disposition, relates to 30% or more of the equity book value of the Company as measured as of the fiscal
month-end immediately preceding the first such sale or disposition.
Annual Incentive Compensation Plan. Under the terms of the 2007 Annual Incentive Compensation Plan, participants must remain employed by
the Company through the entire fiscal year and through the payment date (within 60 days following fiscal year-end) to be entitled to receive
payment, unless termination is due to retirement, disability or death, in which case the participant will be entitled to a pro-rata amount based on
the participant s period of active employment.

Long-Term Incentive Plan. Under the terms of the LTIP, participants must be actively employed by the Company through the entire performance
period and through the payment date (on or before January 10 following the end of each performance period) to be entitled to receive payment,
unless termination is due to retirement, disability or death, in which case the participant will be entitled to the actual award for the full
performance period in the normal course so long as the participant completed at least one year of continuous employment during the
performance period.

Pension Plans. Under the terms of the Pension Plan and SERPs (Frozen and New), a participant must earn five years of service to receive a
termination benefit. Disability benefits are available to any active participant who becomes totally and permanently disabled and remains so until
normal retirement age. The disability benefit is calculated assuming the rate of pay at disability continues in effect until normal retirement age,
and includes service from the date of disability until normal retirement age. Normal retirement age is 65, with 5 years of service, and early
retirement can occur once a participant s age plus years of service equal at least 65 years.
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Potential Payments Upon Termination of Employment or Change in Control

The estimated potential incremental payments and benefits for the Named Executive Officers under each termination scenario are outlined in the
following table. The table does not include benefits generally available to all employees on a non-discriminatory basis or earned benefits, which
are payments and benefits that the Named Executive Officers would have already earned during their employment with us whether or not a
termination or change in control event had occurred. Actual amounts payable can only be determined at the time of termination or change in

control.

Name
Robert W. Cremin

Robert D. George

Frank E. Houston

Larry A. Kring

Stephen R. Larson

Richard J. Wood

Benefit
Severance Payment @
Cash Incentives @
Accelerated Equity ©
Benefit Continuation ©
Excess Retirement Benefit 7
Excess Retirement Benefit ®

Severance Payment @

Cash Incentives @
Accelerated Equity ©
Benefit Continuation ©
Excess Retirement Benefit )
Excess Retirement Benefit ®

Severance Payment

Cash Incentives ¥
Accelerated Equity ©
Benefit Continuation ©
Excess Retirement Benefit 7
Excess Retirement Benefit ®

Severance Payment @

Cash Incentives @
Accelerated Equity ©
Benefit Continuation ©
Excess Retirement Benefit 7
Excess Retirement Benefit ®

Severance Payment @

Cash Incentives @
Accelerated Equity ©
Benefit Continuation ©
Excess Retirement Benefit )
Excess Retirement Benefit ®

Severance Payment ©
Cash Incentives ©

Voluntary
(&)
$

26,569

2,767

23,084

Termination Scenario ()

Retirement,
Death or
Disability

$)
$
2,009,400
$
725,850
26,569
394,788

$
398,100
2,767
336,221

$
756,850

$
602,150
23,084
187,268

$

Involuntary
Termination
With or
Without Cause
%)

$

$
26,569

$
2,767

$

$
23,084
$ 192,962
371,734

Change in
Control
Termi-
nation
®$ @2
$7,410,113

3,333,174
20,962

$ 2,894,876
768,036

29,269
26,569

$ 1,767,884
607,871

20,443
2,767

$ 3,222,356

1,264,127
20,709

$ 2,540,630

671,760
20,318
23,084

(1)  All scenarios assume termination and/or change in control occurred on October 26, 2007, the last day of fiscal 2007. The closing price of
our Common Stock on that date was $54.15.

e amounts in this column do not reflect potential reductions as a result of the provision in the termination protection agreements tha
2) Th ts in this column do not reflect potential reduct 1t of the p the t tion protection ag ts that
provides that in the event any payments thereunder are considered to be excess parachute payments under Section 280G of the Internal
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Revenue Code, either alone or together with other Company payments, the payments will be reduced so that they will not be treated as
excess parachute payments, but only if the reduction would provide the officer a greater net, after-tax benefit than he or she would receive
if the payments were not subject to the reduction.
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(3) All executives receive a lump sum payment equal to three times the average compensation received during the prior two years.

(4) Represents amounts under the 2007 Annual Incentive Compensation Plan and the 2005-2007 performance cycle under the LTIP. In
addition, although the terms of the LTIP provide that participants are entitled to the actual award for the full performance period in the
event of retirement, death or disability after at least one year of continuous employment during a performance cycle, the amounts in the
table reflect the target amounts for the 2006-2008 performance cycle and the 2007-2009 performance cycle, because actual awards under
these cycles cannot be determined at this time.

(5) Represents the difference between the closing price of the Company s Common Stock on October 26, 2007, and the exercise price of the
accelerated options. Options accelerate even if the executive s employment is not terminated. For purposes of stock options granted under
the 2004 Equity Incentive Plan, this assumes the stock options are not assumed or substituted for by the successor company in a company
transaction.

(6) Represents the cost of continuation of benefits for two years after the transaction, which is the longest period provided for under the
termination protection agreements. These benefits include medical, dental, accident, disability and life insurance.

(7) Represents the value of additional benefits due to early retirement or death in excess of what is shown in the Pension Benefits for Fiscal
2007 table in this proxy statement.

(8) Represents the value of additional benefits due to termination of employment for reasons other than disability in excess of what is shown
in the Pension Benefits for Fiscal 2007 table in this proxy statement.

(9) Represents actual amounts payable to Mr. Wood under the terms of his severance protection agreement in connection with his termination
in September 2007.
CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

The Company reviews related party transactions. Related party transactions are transactions that involve the Company s directors, executive
officers, director nominees, 5% or more beneficial owners of the Company s Common Stock, immediate family members of these persons, or
entities in which one of these persons has a direct or indirect material interest. Transactions that are reviewed as related party transactions by the
Company are transactions that involve amounts that would exceed $120,000 (the current threshold required to be disclosed in the proxy
statement under SEC regulations and certain other similar transactions). Pursuant to the Company s Code of Business Conduct and Ethics,
employees and directors have a duty to report any potential conflicts of interest to the appropriate level of management or to the Board of
Directors, in the case of directors. The Company evaluates these reports along with responses to the Company s annual director and officer
questionnaires for any indication of possible related party transactions. If a transaction is deemed by the Company to be a related party
transaction, the information regarding the transaction is forwarded to the Audit Committee for review and approval. Pursuant to the Audit
Committee s charter, it has been delegated the authority to review and approve all related party transactions.
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AUDIT COMMITTEE REPORT

The Audit Committee of the Company s Board of Directors consists of five non-employee directors, each of whom the Board has determined
(1) meets the independence criteria specified by the SEC and the requirements of Sections 303A.02 and other applicable sections of the NYSE
listing standards and (ii) is financially literate in accordance with the requirements of Section 303A.07 of the NYSE listing standards. The Audit
Committee annually reviews and reassesses its written charter, a copy of which is attached to this proxy as Annex B.

Management has the primary responsibility for the financial statements and the reporting process, including the systems of internal controls for
financial reporting. The Audit Committee is responsible for overseeing the Company s financial reporting processes on behalf of the Board of
Directors. In fulfilling its oversight responsibilities, the Audit Committee reviewed and discussed with management the audited financial
statements relating to the fiscal year ended October 26, 2007, and discussed with management the quality, not just the acceptability, of the
accounting principles, the reasonableness of significant judgments, and the clarity of disclosures in the financial statements. The Audit
Committee selects and retains the Company s independent registered public accounting firm.

The Audit Committee discussed with the independent registered public accounting firm, who is responsible for expressing an opinion on the
conformity of those audited financial statements with generally accepted accounting principles, their judgments as to the quality, not just the
acceptability, of the Company s accounting principles and such other matters relating to the audit required to be discussed by Statements of
Auditing Standards No. 61 (as amended). In addition, the Audit Committee has discussed with the independent registered public accounting firm
the accounting firm s independence from management and the Company and received the written disclosures from the independent registered
public accounting firm required by the Independence Standards Board Standard No. 1.

The Audit Committee discussed with the Company s internal auditors and the independent registered public accounting firm the overall scope
and plans for their respective audits. The Audit Committee met with the internal auditors and the independent registered public accounting firm,
with and without management present, to discuss the results of their examinations, their evaluations of the Company s internal controls, and the
overall quality of the Company s financial reporting.

In reliance on the reviews and discussions referred to above, the Audit Committee recommended to the Board of Directors (and the Board has
approved) that the audited financial statements be included in the Annual Report on Form 10-K for the year ended October 26, 2007, for filing
with the Securities and Exchange Commission.

Respectfully submitted,

ROBERT S. CLINE, CHAIRMAN
ANTHONY P. FRANCESCHINI
PAUL V. HAACK

CHARLES R. LARSON

JAMES L. PIERCE
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INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM S FEES

The aggregate fees billed by Ernst & Young LLP, the Company s independent registered public accounting firm, in fiscal 2007 and 2006 were as
follows:

Fees
2007 2006
Audit fees $ 3,855,066 $ 3,500,875
Audit-related fees @ 80,263 1,500
Tax fees @ 185,759 238,067

All other fees

(1) Includes professional services for the audit of the Company s annual financial statements, reviews of the financial statements included in
the Company s Form 10-Q filings, services that are normally provided by the Company s independent registered public accounting firm in
connection with statutory and regulatory filings or engagements and services that generally only the independent registered public
accounting firm can reasonably provide, such as comfort letters, statutory audits, attest services, consents and assistance with and review
of documents filed with the SEC.

(2) Includes fees associated with assurance and related services that are reasonably related to the performance of the audit or review of the
Company s financial statements, including, if applicable, fees related to assistance in financial due diligence related to mergers and
acquisitions and consultation regarding generally accepted accounting principles.

(3) Includes fees associated with tax compliance, tax advice, and domestic and international tax planning. This category includes fees relating
to tax planning on mergers and acquisitions, restructurings and other services related to tax disclosure and filing requirements.
The Audit Committee has adopted procedures for pre-approving all audit and permissible non-audit services provided by the independent
registered public accounting firm. The Audit Committee may either pre-approve such services without consideration of specific case-by-case
services ( general approval ) or pre-approve specific services ( specific pre-approval ). Unless a type of service to be provided by the independent
registered public accounting firm has received general pre-approval, it will require specific pre-approval by the Audit Committee. In some cases,
pre-approval is provided by the full Audit Committee for up to a year, and relates to a particular category or group of services and is subject to a
specific budget. In other cases, the Chairman of the Audit Committee has the delegated authority from the Audit Committee to pre-approve
additional services, and such pre-approvals are then communicated to the full Audit Committee at the following meeting. When pre-approving
services, the Audit Committee considers whether such services are consistent with the SEC s rules on auditor independence. The Audit
Committee also considers whether the independent registered public accounting firm is best positioned to provide the most effective and
efficient services, for reasons such as familiarity with the Company s business, people, culture, accounting systems, and risk profile and whether
the services enhance the Company s ability to manage or control risks and improve audit quality.

All requests or applications for services to be provided by the independent registered public accounting firm that do not require specific
pre-approval by the Audit Committee will be submitted to the Chief Financial Officer and must include a detailed description of the services to
be rendered. The Audit Committee will be informed on a timely basis of any such services rendered by the independent registered public
accounting firm. Requests or applications to provide services that require specific pre-approval by the Audit Committee will be submitted to the
Audit Committee by both the independent registered public accounting firm and the Chief Financial Officer and must include a joint statement
as to whether, in their view, the request or application is consistent with the SEC s rules on auditor independence. The Audit Committee has
designated the Corporate Controller to monitor the services provided by the independent registered public accounting firm, to determine whether
such services are in compliance with the pre-approval policy and to report the results of such monitoring to the Audit Committee on a periodic
basis.
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APPROVAL OF AMENDMENT TO 2004 EQUITY INCENTIVE PLAN

The Board of Directors of the Company is seeking shareholder approval of an amendment to the Esterline Technologies Corporation 2004
Equity Incentive Plan (the 2004 Plan ) to increase the number of shares of the Company s Common Stock reserved for issuance under the
2004 Plan by 1,000,000 shares. The Board approved this amendment to the 2004 Plan on December 7, 2007, subject to shareholder approval.

The Board of Directors recommends a vote for approval of the amendment to the 2004 Plan.

As of January 18, 2008, 1,000,000 shares of Common Stock were reserved for issuance under the 2004 Plan, plus up to an aggregate maximum
of 1,251,000 shares that may be added from the Amended and Restated 1997 Stock Option Plan (the 1997 Plan ), in addition to the
1,000,000 new shares of Common Stock for which the Board is seeking shareholder approval.

As of the same date, 1,262,625 (2004 Plan) and 565,750 (1997 Plan) shares were subject to outstanding options already granted, for a total of
1,828,375 shares. Shares subject to these outstanding options that are not actually issued and delivered when an option is forfeited, settled for
cash or otherwise terminated, or when shares are withheld by or tendered to the Company in connection with the exercise of an option or in
connection with the satisfaction of tax withholding obligations, will become available for grant under the 2004 Plan. This leaves the Company
with 421,625 shares available for grant.

Based on estimated usage rate, the Company currently anticipates depleting the shares available for grant under the 2004 Plan by the end of
fiscal 2008. In order to continue to have an appropriate supply of shares for equity incentives to recruit, hire and retain the talent required to
successfully execute the Company s business plans, the Board believes that the Company will need the additional 1,000,000 shares to be
available under the 2004 Plan. The Company plans to use the additional 1,000,000 shares for which shareholder approval is sought to retain and
reward existing key contributors, including key executive officers and to ensure their compensation is aligned with shareholder interests. While
adding 1,000,000 shares to the 2004 Plan will increase the potential dilution and value transfer represented by this plan, the Board believes the
Company s equity compensation plans are well-managed and below norms for the Company s industry.

A copy of the 2004 Plan, as amended, is attached to this proxy statement as Annex C and is incorporated herein by reference. The following
description of the 2004 Plan, as amended, is a summary and does not purport to be a complete description. See Annex C for more detailed
information.

Description of the 2004 Plan

Purpose
The purpose of the 2004 Plan is to attract, retain and motivate employees, officers and directors of the Company and its affiliates by providing

them the opportunity to acquire a proprietary interest in the Company and to link their interests and efforts to the long-term interests of the
Company s shareholders.

Administration - The Compensation Committee

The 2004 Plan is administered by the Compensation Committee of the Board. The committee has the authority to administer the plan, including,
among other things, the power to select individuals to whom awards are granted, to determine the types of awards and the number of shares
subject to each award, to set the terms, conditions and provisions of such awards, to cancel or suspend awards and to establish procedures

pursuant to which the payment of any such awards may be deferred. The committee may delegate to one or more of the Company s officers, to
the extent permitted by Delaware law, the right to grant awards with respect to employees who are not officers or directors.

Eligibility

Awards may be granted under the 2004 Plan to employees, officers and directors, including non-employee directors, of the Company and its
affiliates. As of December 28, 2007, approximately 8,750 employees, officers and directors were eligible to participate in the 2004 Plan.
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Types of Awards

The 2004 Plan permits the granting of any or all of the following types of awards: (1) incentive and nonqualified stock options, (2) stock
appreciation rights, (3) stock awards, restricted stock and stock units, (4) performance shares and performance units conditioned upon meeting
performance criteria and (5) other stock or cash-based awards.

Stock Options. Stock options entitle the holder to purchase a specified number of shares of the Company s Common Stock at a specified price,
which is called the exercise price, subject to the terms and conditions of the option grant. Except for certain grants made or adjusted to assume or
convert awards in connection with acquisition transactions, the exercise price of stock options under the 2004 Plan must be at least 100% of the
fair market value of the stock for the date of grant. The committee will fix the term of each option, but no option under the 2004 Plan will be
exercisable more than ten years after the option is granted. Each option will be exercisable at such time or times as determined by the committee.
Options may be exercised, in whole or in part, by payment in full of the purchase price either in cash, delivery of the Company s Common Stock
or delivery of other consideration, or by any combination of cash, stock and other consideration as may be determined by the committee.

Options may also be exercised by means of a broker-assisted cashless exercise.

After termination of service with the Company or its affiliates, a participant will be able to exercise the vested portion of his or her options for
the period of time stated in the option agreement. If no such period of time is stated in a participant s option agreement, a participant will
generally be able to exercise his or her option for (i) three months following his or her termination for reasons other than cause, retirement, death
or disability or (ii) three years following his or her termination due to retirement, death or disability. If a participant is terminated for cause, all
options generally will automatically expire. If a participant dies after termination of service but while an option is still exercisable, the portion of
the option that was vested and exercisable as of the date of termination will generally expire on the one-year anniversary of the participant s
death. In no event will an option be able to be exercised later than the expiration of its term.

Stock Appreciation Rights ( SARs ). SARs may be granted alone ( freestanding ) or in addition to other awards and may, but need not, relate to a
specific option granted under the 2004 Plan ( related option ). Upon exercise of an SAR, the holder is entitled to receive the excess of the fair
market value of the shares for which the right is exercised over the grant price of the SAR. The committee may impose any conditions or
restrictions on the exercise of an SAR as it deems appropriate; however, under the 2004 Plan the grant price of a freestanding SAR generally

will not be less than the fair market value of the Company s Common Stock for the date of grant, except for certain grants made or adjusted to
assume or convert awards in connection with acquisition transactions, and the term will not be more than ten years. Payment upon such exercise
will be in cash, stock, other property or any combination of cash, stock or other property as determined by the committee and set forth in the
instrument evidencing the SAR. Any related option will no longer be exercisable to the extent the SAR has been exercised, and the related SAR
will generally be canceled to the extent the option has been exercised.

Stock Awards, Restricted Stock and Stock Units. Awards of shares of stock, or awards designated in units of stock, may be granted under the
2004 Plan. These awards may be made subject to forfeiture restrictions at the committee s discretion, and the committee may waive any such
restriction at any time in its sole discretion. Such restrictions may be based on continuous service with the Company or its affiliates and/or the
achievement of performance criteria, as determined by the committee. Until the lapse of the restrictions, recipients may not dispose of their
restricted stock. Upon termination of employment during the restriction period, all shares of restricted stock still subject to restriction will be
forfeited, subject to any exceptions that may be authorized by the committee.

Performance Awards. Performance awards may be in the form of performance shares, which are units valued by reference to shares of stock, or
performance units, which are units valued by reference to property other than stock. Performance shares or performance units may be payable
upon the attainment of performance criteria and other terms and conditions as established by the committee, and the amount of any payment may
be adjusted on the basis of such further conditions as the committee determines. Performance awards may be paid entirely in cash or in any
combination of cash, stock or other property, in the discretion of the committee.

Other Stock or Cash-Based Awards. Incentives payable in cash or in shares of Common Stock subject to terms and conditions determined by the
committee may be granted either alone or in addition to other awards granted under the 2004 Plan.
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Shares Subject to the 2004 Plan

Number of Shares Reserved for Issuance. The 2004 Plan authorizes the issuance of up to 3,251,000 shares of Common Stock, which includes
(1) 2,000,000 shares, (2) 685,250 shares not issued or subject to outstanding awards under the 1997 Plan and (3) up to 565,750 shares that are
subject to outstanding options granted under the 1997 Plan that may become available for issuance under the 2004 Plan to the extent that such
outstanding options are forfeited or otherwise expire or terminate without the issuance of shares. Shares of Common Stock covered by an award
granted under the 2004 Plan will not be counted as used unless and until they are actually issued and delivered to a participant. Shares relating to
awards granted under the 2004 Plan that are forfeited, settled for cash or otherwise terminated and shares withheld by or tendered to the
Company in connection with the exercise of an option or other award granted under the 2004 Plan or in connection with the satisfaction of tax
withholding obligations relating to awards or exercises of options or other awards will become available for issuance under the 2004 Plan.
Awards made or adjusted to assume or convert awards in connection with acquisition transactions will not reduce the number of shares
authorized for issuance under the 2004 Plan. The shares of stock deliverable under the 2004 Plan may consist in whole or in part of authorized
and unissued shares, treasury shares or shares purchased in the open market or otherwise. The committee will adjust the aggregate number and
kind of shares authorized for issuance under the 2004 Plan and the number and kind of shares subject to outstanding awards under the 2004 Plan
in the event of a change affecting shares of Common Stock, such as a stock dividend, stock split, recapitalization, reorganization, merger or
similar event.

Limitations on Use of Shares Subject to the 2004 Plan. Subject to adjustment in the event of a stock dividend, stock split, recapitalization,
reorganization, merger or similar event, the committee may not make awards under the 2004 Plan to any single participant who is a covered
employee for purposes of Section 162(m) of the Internal Revenue Code of 1986, as amended (the Code ) in any calendar year that relate to more
than 325,000 shares of Common Stock, except that the committee may make a one-time award to a newly hired or promoted participant relating

to up to 650,000 shares of Common Stock. In addition, the committee may not grant performance units to any single covered employee in any

one calendar year with a maximum dollar value greater than $4,000,000. The maximum number of shares that may be issued under the

2004 Plan pursuant to awards, other than options and stock appreciation rights, that contain no restriction or restrictions based solely on

continuous employment or services for less than three years (except for termination of employment by reason or death, disability or retirement)

is 50% of the maximum number of shares reserved under the 2004 Plan. The maximum number of shares that may be issued pursuant to the
exercise of incentive stock options under the 2004 Plan is the total stated number of shares reserved under the 2004 Plan.

Nonassignability of Awards

Unless the committee determines otherwise, no award granted under the 2004 Plan may be sold, assigned, transferred, pledged or otherwise
encumbered by a participant, other than by will, by designation of a beneficiary in a manner established by the committee or by the laws of
descent and distribution. Each award may be exercisable, during the participant s lifetime, only by the participant.

Term. Termination and Amendment

Unless earlier terminated by the Board or the committee, the 2004 Plan will terminate on March 3, 2014. The Board or the committee may
generally amend, alter, suspend, discontinue or terminate all or a portion of the 2004 Plan at any time, as long as the rights of a participant are
not materially impaired without the participant s consent, subject to shareholder approval to the extent necessary to comply with applicable law,
stock exchange rule or regulatory requirements or, as determined by the committee, to qualify with tax requirements. The committee may amend
the terms of any award granted, prospectively or retroactively, but cannot materially impair the rights of any participant without the participant s
consent. Also, generally, no change or adjustment may be made to an outstanding incentive stock option, without the consent of the participant
that would cause the incentive stock option to fail to continue to qualify as an incentive stock option under the Code.

Repricing

The committee may not reprice options or SARs without shareholder approval.
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Performance-Based Compensation under Section 162(m)

Under Section 162(m) of the Code, the Company is generally prohibited from deducting for federal income tax purposes compensation paid to
its chief executive officer and three other most highly compensated executive officers (other than the chief financial officer) in excess of
$1,000,000 per person in any year. However, compensation that qualifies as performance-based is excluded for purposes of calculating the
amount of compensation subject to the $1,000,000 limit. If the committee intends to qualify an award under the 2004 Plan as qualified
performance-based compensation under Section 162(m) of the Code, the performance goals it may choose include any of the following, or any
combination, for the Company as a whole, or as any business unit, as reported or calculated by the Company: return on average common
shareholders equity; return on average equity; return on equity; return on invested capital; total shareholder return; stock price appreciation;
efficiency ratio (other expense as a percentage of other income plus net interest income); net operating expense (other income less other
expense); earnings per share; earnings per diluted share; operating earnings (earnings before transaction-related expense) per diluted share; net
operating earnings (earnings before transaction-related expense) per diluted share; book value per share; cash flows (including, but not limited
to, operating cash flow, free cash flow or cash flow return on capital); working capital; earnings (including or excluding interest, taxes,
depreciation, amortization, extraordinary items, restructuring charges or other expense(s)); net income; operating income (including or excluding
depreciation, amortization, extraordinary items, restructuring charges or other expense(s)); revenues; operating revenues; return on assets; return
on nondepreciable assets; return on average assets; debt; debt plus equity; market or economic value added; lost control; strategic initiatives; net
income; improvement in capital structure; ratio of non-performing to performing assets; return on an investment in an affiliate; net interest
income; net interest margin; ratio of common equity to total assets; regulatory compliance metrics; and customer service metrics. Such
performance goals also may be based on the Company s achievement of specified levels of performance for the Company as a whole or any
business unit under one or more of the performance criteria described above relative to the performance of other corporations.

Company Transaction and Change in Control

Company Transaction. Under the 2004 Plan, to maintain all of the participants rights in the event of a Company transaction that is not a change
in control or a related party transaction, unless the committee determines otherwise at the time of grant with respect to a particular award:

All outstanding awards other than performance awards become fully and immediately exercisable immediately prior to the Company
transaction, unless such awards are converted, assumed, or replaced by the successor company. The Company can elect to cash-out
awards.

Performance awards earned and outstanding become payable in full at the target level and deferrals or other restrictions not
waived by the committee shall remain in effect.
Change in Control. Under the 2004 Plan, to maintain all of the participants rights in the event of a change in control of the Company (as
described below), unless the committee determines otherwise at the time of grant with respect to a particular award:

Any options and stock appreciation rights shall become fully exercisable and vested to the full extent of the original grant.

Any restrictions and deferral limitations applicable to any restricted stock or stock units shall lapse.

All performance awards shall be considered to be earned and payable in full at the target level, and any deferral or other restriction
shall lapse and such performance stock and performance units shall be immediately settled or distributed.

Any restrictions and deferral limitations and other conditions applicable to any other awards shall lapse, and such other awards shall
become free of all restrictions, limitations or conditions and become fully vested and transferable to the full extent of the original
grant.

The committee can provide a cash-out right for awards in connection with a change in control.
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Definition of Company Transaction. Under the 2004 Plan, a Company transaction generally means the consummation of any of the following:

a merger or consolidation of the Company with or into any other company or other entity;

a sale in one transaction or a series of transactions undertaken with a common purpose of at least 50% of the Company s outstanding
voting securities; or

a sale, lease, exchange or other transfer in one transaction or a series of related transactions undertaken with a common purpose of at
least 50% of the Company s assets.
Definition of Related Party Transaction. Under the 2004 Plan, a related party transaction generally means a Company transaction pursuant to
which:

the beneficial ownership of the Company or the resulting company remains the same with respect to at least 70% of the voting power
of the outstanding voting securities in substantially the same proportions as immediately prior to such Company transaction;

no entity (other than the Company or an affiliate) will beneficially own 30% or more of the outstanding shares of Common Stock of
the resulting company or the voting power of the outstanding voting securities; and

the Company s incumbent board will, after the Company transaction, constitute at least a majority of the board of the company
resulting from such Company transaction.
Definition of Change in Control. Under the 2004 Plan, a change in control of the Company generally means the occurrence of any of the
following events:

an acquisition of beneficial ownership of 30% or more of either (a) the then outstanding shares of Common Stock of the Company or
(b) the combined voting power of the then outstanding voting securities of the Company entitled to vote generally in the election of
directors (excluding any acquisition directly from the Company, any acquisition by the Company, any acquisition by any employee
benefit plan of the Company, or a related party transaction).

a change in the composition of the Board during any two-year period such that the incumbent board members cease to constitute at
least a majority (not including directors whose election was approved by at least two-thirds of the incumbent board).
U.S. Federal Income Tax Consequences

The following briefly describes the U.S. federal income tax consequences of the 2004 Plan generally applicable to the Company and to
participants who are U.S. citizens. The discussion is general in nature and does not address issues relating to the tax circumstances of any
individual employee. The discussion is based on the Code, applicable Treasury Regulations and administrative and judicial interpretations
thereof, each as in effect on the date of this proxy statement and is, therefore, subject to future changes in the law, possibly with retroactive
effect. The discussion does not address the consequences of state, local or foreign tax laws.
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Stock Options

Nonqualified Stock Options. A participant generally will not recognize taxable income upon the grant or vesting of a nonqualified stock option
with an exercise price at least equal to the fair market value of the Common Stock on the date of grant and no additional deferral feature. Upon
the exercise of a nonqualified stock option, a participant generally will recognize taxable ordinary income equal to the difference between the
fair market value of the shares on the date of exercise and the option exercise price. When a participant sells the shares, the participant will have
short-term or long-term capital gain or loss, as the case may be, equal to the difference between the amount the participant received from the sale
and the tax basis of the shares sold. The tax basis of the shares generally will be equal to the greater of the fair market value of the shares on the
exercise date or the option exercise price.

Incentive Stock Options. A participant generally will not recognize taxable income upon the grant of an incentive stock option. If a participant
exercises an incentive stock option during employment or within three months after his or her employment ends other than as a result of death
(12 months in the case of disability), the participant will not recognize taxable income at the time of exercise for regular U.S. federal income tax
purposes (although the participant generally will have taxable income for alternative minimum tax purposes at that time as if the option were a
nonqualified stock option). If a participant sells or exchanges the shares after the later of (a) one year from the date the participant exercised the
option and (b) two years from the grant date of the option, the participant will recognize long-term capital gain or loss equal to the difference
between the amount the participant received in the sale or exchange and the option exercise price. If a participant disposes of the shares before
these holding period requirements are satisfied, the disposition will constitute a disqualifying disposition, and the participant generally will
recognize taxable ordinary income in the year of disposition equal to the excess, as of the date of exercise of the option, of the fair market value
of the shares received over the option exercise price (or, if less, the excess of the amount realized on the sale of the shares over the option
exercise price). Additionally, the participant will have long-term or short-term capital gain or loss, as the case may be, equal to the difference
between the amount the participant received upon disposition of the shares and the option exercise price increased by the amount of ordinary
income, if any, the participant recognized.

With respect to both nonqualified stock options and incentive stock options, special rules apply if a participant uses shares already held by the
participant to pay the exercise price or if the shares received upon exercise of the option are subject to a substantial risk of forfeiture by the
participant.

Stock Appreciation Rights

A participant generally will not recognize taxable income upon the grant or vesting of an SAR with a grant price at least equal to the fair market
value of the Common Stock on the date of grant and no additional deferral feature. Upon the exercise of an SAR, a participant generally will
recognize taxable ordinary income equal to the difference between the fair market value of the underlying shares on the date of exercise and the
grant price of the SAR.

Unrestricted Stock Awards

Upon receipt of a stock award, a participant generally will recognize taxable ordinary income in an amount equal to the excess of the fair market
value of the shares at such time over the amount, if any, paid to the Company by the participant for the shares. When a participant sells the
shares, the participant will have short-term or long-term capital gain or loss, as the case may be, equal to the difference between the amount the
participant received from the sale and the tax basis of the shares sold. The tax basis of the shares generally will be equal to the amount, if any,
paid to the Company by the participant for the shares plus the amount of taxable ordinary income recognized by the participant upon receipt of
the shares.

Restricted Stock Awards

Upon receipt of a restricted stock award, a participant generally will recognize taxable ordinary income when the shares cease to be subject to
restrictions in an amount equal to the excess of the fair market value of the shares at such time over the amount, if any, paid to the Company by
the participant for the shares. However, no later than 30 days after a participant receives the restricted stock award, the participant may elect to
recognize taxable ordinary income in an amount equal to the fair market value of the shares at the time of receipt. Provided that the election is
made in a timely manner, when the restrictions on the shares lapse, the participant will not recognize any additional income. When a participant
sells the shares, the participant will have short-term or long-term capital gain or loss, as
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the case may be, equal to the difference between the amount the participant received from the sale and the tax basis of the shares sold. The tax
basis of the shares generally will be equal to the amount, if any, paid to the Company by the participant for the shares plus the amount of taxable
ordinary income recognized by the participant either at the time the restrictions lapsed or at the time of election, if an election was made by the
participant. If the participant forfeits the shares to the Company (e.g., upon the participant s termination prior to expiration of the restriction
period), the participant may not claim a deduction with respect to the income recognized as a result of the election.

Any dividends paid with respect to shares of restricted stock generally will be taxable as ordinary income to the participant at the time the
dividends are received.

Performance Awards and Other Stock Unit Awards

A participant generally will not recognize taxable income upon the grant of a performance award. Upon the distribution of cash, shares or other
property to a participant pursuant to the terms of a performance award, the participant generally will recognize taxable ordinary income equal to
the excess of the amount of cash or the fair market value of any property transferred to the participant over any amount paid to the Company by
the participant with respect to the award. The tax consequences of other stock unit awards will depend upon the specific terms of each award.

Tax Conseguences to the Company

In the foregoing cases, the Company generally will be entitled to a deduction at the same time and in the same amount as a participant
recognizes ordinary income, subject to the limitations imposed under the Code.

Tax Withholding

The Company is authorized to withhold from any award granted or payment due under the 2004 Plan the amount of any withholding taxes due in
respect of the award or payment and to take such other action as may be necessary to satisfy all obligations for the payment of applicable
withholding taxes. The committee is authorized to establish procedures for election by participants to satisfy their obligations for the payment of
withholding taxes by delivery of shares of the Company s stock or by directing the Company to retain stock otherwise deliverable in connection
with the award.

Other Information

A new plan benefits table, as described in the federal proxy rules, is not provided because all awards made under the 2004 Plan are discretionary.
However, please refer to the Summary Compensation Table for Fiscal 2007 and the Grants of Plan-Based Awards Table for Fiscal 2007 of this
proxy statement, which set forth information regarding the awards made to Named Executive Officers in the last fiscal year. The closing price of
the Company s Common Stock, as reported on the New York Stock Exchange on January 18, 2008, was $45.20 per share.
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APPROVAL OF AMENDMENT TO 2002 EMPLOYEE STOCK PURCHASE PLAN

The Board of Directors is asking the shareholders to approve an amendment to the Esterline Technologies Corporation 2002 Employee Stock
Purchase Plan (the ESPP ) to increase by 250,000 shares (from 450,000 shares to 700,000 shares) the number of shares of the Company s
Common Stock reserved for issuance under the ESPP.

The Board believes that the ESPP provides a valuable opportunity for employees to acquire an ownership interest in the Company and provides
shareholder value by aligning employee and shareholder interests. The Board amended the ESPP to increase the number of shares reserved for
issuance to permit employee participation in the ESPP to continue at historical levels and preserve the ESPP s benefits.

Approximately 18% of the Company s employees participated in the ESPP in fiscal 2007. The amendment to the ESPP was approved by the
Board on December 5, 2007, but will become effective only upon approval by the shareholders.

The Board of Directors recommends a vote FOR approval of the amendment to the 2002 Employee Stock Purchase Plan.

A copy of the ESPP, as amended, is attached to this proxy statement as Annex D and is incorporated herein by reference. The following
description of the ESPP, as amended, is a summary and does not purport to be a complete description. See Annex D for more detailed
information.

Description of the ESPP

Purpose. The purpose of the ESPP is to assist employees of the Company, its U.S. subsidiaries and any other subsidiaries the Board may
designate in acquiring a stock ownership interest in the Company pursuant to a plan that is intended to qualify for beneficial tax treatment under
Section 423 of the Internal Revenue Code of 1986, as amended (the Code ). The ESPP is also intended to encourage employees to work in the
best interests of the shareholders, to support recruitment and retention of qualified employees and to provide employees with an advantageous
means of accumulating long-term investments.

Administration. The ESPP may be administered by the Company s Board of Directors or any Board appointed committee, or by one or more
executive officers designated by the Board or the committee. The Board has established an Administrative Committee to serve as the plan
administrator, which is composed of the Company s Chief Executive Officer, Chief Financial Officer and Vice President of Human Resources.
The plan administrator is authorized to administer and interpret the ESPP and to make such rules and regulations as it deems necessary to
administer the ESPP, so long as such interpretation, administration or application regarding purchases corresponds to the requirements of Code
Section 423.

Stock Subject to the ESPP. Under the ESPP, qualified employees may purchase shares of Common Stock through payroll deductions at a
discount from market price, without incurring broker commissions. A maximum of 700,000 shares of Common Stock, subject to adjustment for
stock splits and similar events, are reserved for issuance under the ESPP. The Common Stock issued under the ESPP will be from authorized but
unissued shares of the Company s Common Stock or from treasury shares.

Eligibility. To be eligible to participate in the ESPP, an employee must be employed by the Company or a designated subsidiary at least 20 hours
per week, have been employed by the Company or a designated subsidiary for a minimum of one year, and may not own 5% or more of the
combined voting power or value of the Company s capital stock or that of any related corporations. These eligibility criteria may be changed by
the plan administrator for future offering periods within the limits of Code Section 423. Non-employee directors of the Company are not eligible
to participate in the ESPP. Approximately 4,183 employees are eligible to participate in the ESPP as of December 16, 2007.

Offering Periods. The ESPP is divided into six-month offering periods that begin on June 16 and December 16 of each year and end,
respectively, on the next December 15 and June 15. During the offering periods, participating employees accumulate funds in an account used to
buy Common Stock through payroll deductions. Payroll deductions accrue at a rate of not less than 1% and not more than 15% of the employee s
base pay during each
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payroll period in an offering period. At the end of each six-month offering period, the purchase price is determined and the participating
employees accumulated funds are used to purchase the appropriate number of whole shares of Common Stock. Under the ESPP, no employee
may purchase more than $25,000 worth of Common Stock (based on the fair market value of the Common Stock on the first day of an offering
period) during any calendar year, and no employee may purchase more than 2,000 shares in any single offering period.

Purchase Price. The purchase price per share of Common Stock is 85% of the lesser of (1) the fair market value of the Common Stock on the

first day of an offering period, and (2) the fair market value of the Common Stock on the last day of an offering period, unless the plan
administrator establishes a higher percentage for a future offering. For purposes of the ESPP, fair market value generally means the closing sale
price for the Common Stock for the day. As of January 18, 2008, the closing sales price for the Common Stock was $45.20 per share.

Effect of Termination. Employees have no right to acquire shares under the ESPP upon termination of their employment for any reason prior to
the last business day of an offering period. Upon termination of employment, the Company will pay the balance in the employee s ESPP account
to the employee or to his or her estate without interest.

Nontransferability. Rights with regard to the purchase of shares under the ESPP are not transferable and shall be exercised during the employee s
lifetime only by the employee. An employee may designate a beneficiary who may receive any shares or cash from an employee s account under
the ESPP.

Change in Control. In the event of certain mergers, consolidations or acquisitions by another corporation of all or substantially all of the
Company s assets, each outstanding option to purchase shares under the ESPP will be assumed or an equivalent option substituted by the
successor corporation. If the successor corporation refuses to assume or substitute for the option, the offering period during which a participant
may purchase stock will be shortened to a specified date before such proposed transaction.

Amendment, Suspension and Termination of the ESPP. The Board generally has the power to amend, suspend or terminate the ESPP, except that
the Board may not amend the ESPP without shareholder approval if such approval is required by Section 423 of the Code. Unless sooner
terminated, the ESPP will terminate on September 17, 2011.

Subplans for Eligible Employees in Other Countries. The ESPP permits the plan administrator to establish procedures to permit eligible
employees who are employed by non-domestic designated subsidiaries of the Company to participate in the ESPP on terms and conditions
different from those specified in the ESPP and authorizes the plan administrator to adopt modifications or subplans to comply with law,
regulation or similar requirements to operate the ESPP in an advantageous way in countries or jurisdictions outside the U.S.

The Company s Sharesave Scheme. The Company has adopted the Esterline Technologies Corporation Sharesave Scheme as a subplan for
eligible employees in England effective January 6, 2005. The Sharesave Scheme contains provisions that differ from those of the ESPP as
required for the Sharesave Scheme to be a qualified plan under applicable English law, which permits those employees to participate in the
ESPP while providing advantageous tax benefits to those employees.

U.S. Federal Income Tax Consequences

The Company intends that the ESPP qualify as an employee stock purchase plan under Section 423 of the Code. The following discussion is
only a brief summary of the material federal income tax consequences to the Company and the participating employees in the United States in
connection with the ESPP. The discussion is general in nature and does not address issues relating to the income tax circumstances of any
individual employee or any employee who is not a U.S. citizen. The discussion is based on the Code, applicable Treasury regulations and
administrative and judicial interpretations thereof, each as in effect on the date of this proxy statement and is, therefore, subject to future changes
in the law, possibly with retroactive effect. The discussion does not address the consequences of state, local or foreign tax laws.

Under the Code, the Company is deemed to grant employee participants in the ESPP an option on the first day of each offering period to
purchase as many shares of Common Stock as the employee will be able to purchase with the payroll deductions credited to his or her account
during the offering period. On the last day of each six-month offering period, the purchase price is determined and the employee is deemed to
have exercised the option and purchased the number of shares of Common Stock his or her accumulated payroll deductions will purchase at the
purchase price.
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The amounts deducted from a participating employee s pay pursuant to the ESPP will be included in the employee s compensation and be subject
to federal income and employment tax. Generally, no additional income will be recognized by the employee either at the beginning of the
offering period or when the option is granted or at the time the employee purchases shares of Common Stock pursuant to the ESPP.

The required holding period for favorable federal income tax treatment upon disposition of Common Stock acquired under the ESPP is the later
of (1) two years after the deemed option is granted (the first day of the relevant offering period), and (2) one year after the deemed option is
exercised and the Common Stock is purchased (the last day of the relevant offering period). When the Common Stock is disposed of after this
period, or after the employee s death if the employee dies while holding the Common Stock (a qualifying disposition ), the employee (or in the
case of death the employee s estate) realizes ordinary income to the extent of the lesser of (a) the amount by which the fair market value of the
Common Stock at the time the deemed option was granted exceeded the option price, and (b) the amount by which the fair market value of the
Common Stock at the time of the disposition exceeded the option price. The option price is generally equal to 85% of the lesser of the fair
market value of the Common Stock on the first day of the offering period and the fair market value of the Common Stock on the last day of the
offering period. Thus, the maximum amount of gain taxable as ordinary income generally is the amount of the 15% discount measured as of the
last day of an offering period. Any further gain recognized on a qualifying disposition will be long-term capital gain. If the sale price is less than
the option price, there is no ordinary income and any loss recognized generally will be a long-term capital loss.

When an employee sells or disposes of the Common Stock acquired under the ESPP (including by way of most gifts) before the expiration of the
required holding period (a disqualifying disposition ), the employee generally will recognize ordinary income to the extent of the difference
between the price actually paid for the Common Stock and the fair market value of the Common Stock at the date the option was exercised (the
last day of an offering period), regardless of the price at which the Common Stock is sold. Any additional gain recognized upon the
disqualifying disposition will be capital gain. The capital gain will be long-term if the employee held the shares more than 12 months. If the sale
price is less than the fair market value of the Common Stock at the date of exercise, then the employee will have a capital loss equal to such
difference.

Even though an employee must treat part of his or her gain on a qualifying disposition of Common Stock acquired under the ESPP as ordinary
income, the Company may not take a business deduction for such amount. However, if an employee makes a disqualifying disposition of
Common Stock acquired under the ESPP, the amount of income that the employee must report as ordinary income generally qualifies as a
business deduction for the Company for the year of such disposition, subject to the limitations imposed under the Code.

Other Information

Because participation in the ESPP is entirely within the discretion of the eligible employees, a new plan benefits table, as described in the federal
proxy rules, is not provided. Because the Company cannot predict the participation levels by employees, the rate of employee contributions or
the eventual purchase price under the ESPP, it is not possible to determine the value of benefits that may be obtained by executive officers and
other employees under the ESPP. Non-employee directors are not eligible to participate in the ESPP.
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EQUITY COMPENSATION PLAN INFORMATION

The following table gives information about the shares of Common Stock that may be issued upon the exercise of options, warrants and rights
under the Non-Employee Directors Stock Compensation Plan, the Amended and Restated 1997 Stock Option Plan, the 2002 Employee Stock

Purchase Plan and the 2004 Equity Incentive Plan, the only equity compensation plans of the Company in effect as of the end of the Company s
last fiscal year.

Equity Compensation Plan Information
Number of securities

Number of Weighted average remaining available
securities to be exercise price for future issuance
issued upon of under equity
exercise of outstanding compensation plans
outstanding options, (excluding securities
options, warrants warrants reflected in the first
Plan Category and rights and rights column)
Equity compensation plans approved by security holders 1,506,400 $ 30.89 901,409 () 2)
Equity compensation plans not approved by security holders
Total ® 1,506,400 $ 30.89 901,409

ey

@)

3

Of these shares, 747,600 shares are available for issuance under the 2004 Equity Incentive Plan, 122,891 shares are available for purchase
under the 2002 Employee Stock Purchase Plan, and 30,918 are available for grant under the Non-Employee Directors Stock Compensation
Plan as of the end of the Company s last completed fiscal year. If the amendments to the 2004 Equity Incentive Plan proposed in this proxy
statement are approved by the Company s shareholders at the 2008 annual meeting, an additional 1,000,000 shares will be available for
issuance under that plan. If the amendment to the 2002 Employee Stock Purchase Plan proposed in this proxy statement is approved by the
Company s shareholders at the 2008 annual meeting, an additional 250,000 shares will be available for issuance under that plan.

Pursuant to the Non-Employee Directors Stock Compensation Plan, each of the Company s non-employee directors will receive an
automatic grant of shares of Common Stock not subject to any restriction within 45 days of each annual shareholders meeting with an
aggregate market value of $60,000 based on the closing price of the Common Stock on that date.

These totals are as of October 26, 2007, and do not reflect activity since that date. The following table reflects balances as of January 18,
2008.
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Number of
securities to be
issued upon
exercise of

outstanding
options, warrants
Plan Category and rights
Equity compensation plans approved by security holders 1,828,375 (1)
Equity compensation plans not approved by security holders
Total 1,828,375

(1) The weighted average remaining term of these options was 7.16 years.

Weighted average
exercise price
of
outstanding
options,
warrants
and rights
$ 34.84

$ 34.84

Number of securities
remaining available
for future issuance
under equity
compensation plans
(excluding securities
reflected in the first
column)

537,827 2

537,827

(2) Of these shares, 421,625 shares are available for issuance under the 2004 Equity Incentive Plan, 85,284 shares are available for purchase

under the 2002 Employee Stock Purchase Plan, and 30,918 are available for grant under the Non-Employee Directors

Stock Compensation

Plan. If the amendments to the 2004 Equity Incentive Plan proposed in this proxy statement are approved by the Company s shareholders at
the 2008 annual meeting, an additional 1,000,000 shares will be available for issuance under that plan. If the amendment to the 2002
Employee Stock Purchase Plan proposed in this proxy statement is approved by the Company s shareholders at the 2008 annual meeting, an

additional 250,000 shares will be available for issuance under that plan.

SELECTION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Ernst & Young LLP was the independent registered public accounting firm that audited the Company s consolidated financial statements for the
fiscal year ended October 26, 2007. The Audit Committee of the Board of Directors of the Company will be appointing the independent
registered public accounting firm to audit its consolidated financial statements for the fiscal year ending October 31, 2008, at its regular meeting

in March 2008 in accordance with the Audit Committee s past practice.

The Company expects that representatives of Ernst & Young LLP will be present at the 2008 annual meeting, will be given the opportunity to

make a statement if they wish to do so, and will be available to respond to appropriate questions.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1934, as amended, generally requires the Company s directors, executive officers and 10% or
greater shareholders to file electronically reports of their ownership of Common Stock and of changes in such ownership to the SEC. SEC
regulations also require the Company to identify in this proxy statement any person subject to this requirement who did not file a Section 16
report on a timely basis. Based solely upon a review of such reports furnished to the Company and written representations from the executive
officers and directors that no other reports were required, the Company believes that all such reports were filed on a timely basis during fiscal

year 2007.
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OTHER MATTERS

As of the date of this proxy statement, the only matters which management intends to present at the meeting are those set forth in the notice of
meeting and in this proxy statement. Management knows of no other matters that may come before the meeting. However, if any other matters
properly come before the meeting, it is intended that proxies in the accompanying form will be voted in respect thereof in accordance with the
judgment of the person or persons voting as proxies.

ANNUAL REPORT, FORM 10-K AND OTHER CORPORATE GOVERNANCE INFORMATION

The 2007 Annual Report of the Company was mailed to shareholders with this proxy statement. The Company will furnish without charge a
copy of the Company s Annual Report on Form 10-K for the fiscal year ended October 26, 2007, including the consolidated financial statements
and the financial statement schedules, to any shareholder who makes a request. Contact Esterline Technologies Corporation, Attn: Corporate
Communications, 500 108" Avenue NE, Suite 1500, Bellevue, WA 98004 or call (425) 453-9400. This proxy statement, the 2007 Annual
Report and the Annual Report on Form 10-K for the fiscal year ended October 26, 2007, are also available on the Company s website,
http://www.esterline.com/investor/sec.stm. In addition, shareholders may find information relating to the Company s corporate governance
posted on the Company s website, http://www.esterline.com/governance. Documents located in this section include the charter for the Audit,
Compensation and Nominating & Corporate Governance Committees, Corporate Governance Guidelines and the Code of Business Conduct and
Ethics. This information is available in print to any shareholder who makes a request at the address or phone number above.

SHAREHOLDER PROPOSALS FOR 2009

Proposals of shareholders of the Company that are intended to be included in the Company s proxy statement and presented by such shareholders
at the Company s 2009 annual meeting must be received at the Company s principal executive office no later than Friday, October 7, 2008. In
order for a shareholder s proposal to be eligible for inclusion in the Company s proxy statement for the 2009 annual meeting, among other things,
the shareholder must own at least one percent of the outstanding shares of Common Stock or shares of Common Stock with a market value of
$2,000 for at least one year prior to submitting the proposal, and the shareholder must continue to own such stock through the date of the 2009
annual meeting. Shareholder proposals submitted to the Company outside the processes required for inclusion in the proxy statement for the

2009 annual meeting after December 21, 2008, will be considered untimely by the Company. In addition, if the Company receives notice of a
shareholder proposal after December 21, 2008, the persons named as proxies in the proxy statement for the 2009 annual meeting will have
discretionary voting authority to vote on such proposal at the 2009 annual meeting.

By order of the Board of Directors

ROBERT D. GEORGE
Vice President,

Chief Financial Officer,

Secretary and Treasurer

February 4, 2008
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ANNEX A

EXCERPT FROM CORPORATE GOVERNANCE GUIDELINES

(d) Independence: Defining Independence for this Board

An independent director is a director who has been affirmatively determined by the Board to have no material relationship with the Company or
its management (either directly or as a partner, significant shareholder or executive officer of an organization that has a material relationship
with the Company).

In addition, the Board will not deem a director independent if within the last three (3) years:

The director was an employee of the Company.

The director was affiliated with or employed by an independent public accounting firm for the Company (or of an affiliate).

The director was part of an interlocking directorate in which an executive officer of the Company serves on the compensation
committee (or the board if no compensation committee) of another company that concurrently employed the director.

The director has an immediate family member falling in any of the foregoing categories.
The Board shall also apply any additional independence standards adopted by the New York Stock Exchange or the Securities and Exchange
Commission.

The Board must approve any contributions or pledges by the Company in excess of $50,000 per year to any non-profit organization for which a
director serves as an executive officer, director, trustee or in an equivalent policy-making role.

For purposes of determining director independence for audit committee purposes, the following additional requirements apply:

A director cannot receive, directly or indirectly, any consulting or advisory fees or any other compensation other than director s fees
from the Company;

A director cannot be an  affiliated person of the Company or any of its subsidiaries (as such term is defined under applicable federal
securities laws and regulations), except as specifically permitted under such laws and regulations or official interpretations thereof.
In addition, in making its independence determinations the Board should consider any director affiliation, relationship or transaction brought to
the attention of the Nominating & Corporate Governance Committee pursuant to sections 2(d) and 2(e) of these Corporate Governance
Guidelines.

The Board will periodically review the independence of each of the Company s directors pursuant to the provisions of this section 2(d).

(e) Independence: Avoiding Conflicts

Each director should immediately advise the Chairman of the Board and the Chairman of the Nominating & Corporate Governance Committee
of any proposed or current affiliation, relationship or transaction with any entity (including non profits and governmental agencies) or individual
that may create a potential conflict of interest or be inconsistent with Company policies or values. The Nominating & Corporate Governance
Committee must determine if such affiliation is cause for the Board to suggest that the director take appropriate action to avoid the conflict. Each
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director must be alert to his or her responsibilities to other organizations which could, if fulfilled, cause a director to no longer be considered
independent.
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If a director has a personal interest in any matter before the Board or a Committee, the director must disclose the interest to the full Board or
Committee, as the case may be, and excuse himself or herself from participation in any discussion or action relating to the matter, as appropriate.
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ANNEX B
AUDIT COMMITTEE CHARTER
Purpose and Authority

It is the policy of this Company to have an Audit Committee (the Committee ) of the Board of Directors to assist the Board in its oversight of
(1) the integrity of the Company s financial statements, (2) the Company s compliance with legal and regulatory requirements, (3) the
independent auditor s qualifications and independence and (4) the performance of the Company s internal audit function and independent
auditors. In addition, the Committee shall prepare a report as required by the Securities and Exchange Commission (the SEC ) to be included in
the Company s annual proxy statement. The Committee shall also have all authority necessary to fulfill the duties and responsibilities assigned to
the Committee in this Charter or otherwise assigned to it by the Board.

As the Committee deems appropriate, it may engage independent counsel, accounting and other advisors to assist the Committee without
seeking Board approval. The Company shall provide appropriate funding, as determined by the Committee, for payment of compensation to
such counsel and advisors engaged by the Committee pursuant to the preceding sentence.

The Committee, when appropriate, may form and delegate authority to subcommittees and may delegate authority to one or more designated
members of the Committee.

Composition, Role and Independence, Meetings

The membership of the Committee shall consist of at least three directors. In the business judgment of the Board, each member shall be
financially literate, or shall become financially literate within a reasonable time after appointment. At least one member, in the judgment of the
Board, shall have such accounting or related financial management expertise in order to meet the criteria for an audit committee financial expert
as defined by the SEC. Each member shall meet the independence requirements applicable to audit committee members established by the
Board, the SEC and the New York Stock Exchange ( NYSE ), as the same may be amended or supplemented from time to time. The Committee
shall maintain free and open communication (including separate private executive sessions at least annually) with the independent accountants,
the internal auditors and the management of the Company. In discharging this oversight role, the Committee is empowered to investigate any
matter brought to its attention, with full power to retain outside counsel or other experts for this purpose.

No member of the Committee shall serve on more than two audit committees of publicly traded companies, other than the Company, at the same
time such member serves on this Committee, unless the Board determines that such simultaneous service would not impair the ability of such
member to effectively serve on this Committee. If a Committee member serves on the audit committees of both a public company and a wholly
owned subsidiary of such company, such service shall be counted as service on one audit committee, rather than two.

The members of the Committee shall be appointed by the Board on the recommendation of the Nominating & Corporate Governance
Committee. The Board may remove any member from the Committee. The Board of Directors shall appoint one member of the Audit
Committee as chairperson. He or she shall be responsible for leadership of the Committee, including preparing the agenda, presiding over the
meetings, making committee assignments and reporting to the Board of Directors. The chairperson will also maintain regular liaison with the
CEO, CFO, the director of internal audit, and the lead independent audit partner.

The Committee shall establish a meeting calendar annually. The Committee may hold such other meetings as are necessary or appropriate in
order for the Committee to fulfill its responsibilities. In the absence of a member designated by the Board to serve as chair, the members of the
Committee may appoint from among their number a person to preside at their meetings.

B-1
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Duties and Responsibilities

The Committee s duties and responsibilities include the following, in addition to any duties and responsibilities assigned to the Committee from
time to time by the Board:

Engagement of Independent Auditor

Selecting and retaining the independent auditor to audit the financial statements of the Company. The Committee is directly
responsible for the appointment, compensation, retention and oversight of the work of the independent auditor for the purpose of
preparing or issuing an audit report or performing other audit, review or attest services for the Company, with the understanding that
the independent auditor shall report directly to the Committee. In so doing, the Committee will ensure that the independent auditor
submits at least annually a formal written statement delineating all relationships between the independent auditor and the Company
and an affirmation that the auditor is in fact independent, will actively engage in dialogue with the independent auditor regarding any
relationships or services that may impact the independent auditor s objectivity and independence, and will recommend to the Board
actions appropriate to satisfy itself of the independent auditor s independence. The Committee will also monitor the audit services
engagement of the independent auditor as necessary, but no less than quarterly.

Determining and approving, in its sole authority, the compensation of the independent auditor. The Company shall provide
appropriate funding, as determined by the Committee, for payment of compensation to the independent auditor for the purpose of
rendering or issuing its audit report and of other ordinary administrative expenses that are necessary or appropriate in carrying out
the duties of this Committee.

Resolving disagreements between management and the independent accountant regarding financial reporting.

Overseeing the independent auditor relationship by discussing with the auditor the nature and rigor of the audit process, receiving
and reviewing audit reports, and providing the auditor full access to the Committee (and the Board) to report on any and all
appropriate matters.

Pre-approving all audit, audit-related, tax and such non-audit services, other than de minimis non-audit services, as the independent
auditor is permitted to provide the Company pursuant to relevant law and in accordance with the procedures set forth in the

Company s Audit and Non-Audit Services Pre-Approval Policy (the Pre-Approval Policy ). The Committee may pre-approve audit,
audit-related, tax and non-audit services by establishing detailed pre-approval policies and procedures as to the particular service and
may delegate the authority to pre-approve such services; provided that the Committee is informed of each service pre-approved, and
that no pre-approval shall be delegated to management. In considering whether to pre-approve any audit, audit-related, tax or
non-audit services, the Committee or its delegees shall consider whether the provision of such services is compatible with

maintaining the independence of the auditor.

Ensuring that the Committee s approval of any non-audit services is publicly disclosed pursuant to applicable laws, rules and
regulations.
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Evaluation of Independent Auditor

At least annually, evaluating the independent auditor s qualifications, performance and independence, including that of the lead
partner.

At least annually, obtaining and reviewing a report by the independent auditor describing (i) the firm s internal quality-control
procedures; and (ii) any material issues raised by the most recent internal quality-control review, or external review, of the firm, or
by any inquiry or investigation by governmental or professional authorities, within the preceding five years, relating to one or more
audits carried out by the firm and any steps taken to deal with any such issues.

At least annually, obtaining and reviewing the letter and written disclosures from the independent auditor consistent with
Independence Standards Board Standard No. 1, including a formal written statement by the independent auditor delineating all
relationships between the auditor and the Company; actively engaging in a dialogue with the auditor with respect to that firm s
independence and any disclosed relationships or services that may impact the objectivity and independence of the auditor; and
taking, or recommending that the Board take, appropriate action to satisfy itself of the independence of the outside auditor.

Discussing with the independent auditor the matters required to be discussed by Statement of Auditing Standards ( SAS ) No. 61,
Communications with Audit Committee, SAS No. 89, Audit Adjustments, and SAS No. 90, Audit Committee Communications, all
as amended from time to time, together with any other matters as may be required for public disclosure or otherwise under applicable
laws, rules and regulations.

If appropriate or required by law, ensuring that the independent auditor s lead partner and reviewing partner are replaced every five
years. Considering, from time to time, whether a rotation of the independent auditing firm would be in the best interests of the
Company and its shareholders.

Presenting the Committee s conclusions regarding the performance, qualifications and independence of the independent auditor to the
full Board.
Review of Financial Statements and Related Disclosure

Reviewing the audited financial statements, the report of the independent auditor thereon, the quarterly financial statements, and the
Company s disclosures under Management s Discussion and Analysis of Financial Condition and Results of Operations and having
the opportunity to discuss questions and concerns with management and the independent auditor. These discussions shall include
consideration of the quality of the Company s accounting principles as applied in its financial reporting, including review of

estimates, reserves and accruals, review of judgmental areas, review of audit adjustments whether or not recorded, issues

encountered during the course of the audit work (including any restrictions on the scope of activities, access to required information
and such other inquiries as may be appropriate. Based on the review and discussion of the audited financial statements with
management and the independent auditor, its discussions with the independent auditor regarding the matters required to be discussed

by SAS No. 61, and its discussions regarding the auditor s independence, the Committee shall make its recommendation to the Board
as to the inclusion of the Company s audited financial statements in the Company s Annual Report on Form 10-K.

Reviewing with the independent auditor any audit problems or difficulties and management s response, including any restrictions on
the scope of the independent auditor s activities or access to requested information, any significant disagreements with management,
adjustments noted by the independent auditor but not taken by management, communications between the audit team and the
national office, and any management or internal control letters issued or proposed to be issued. Reviewing and discussing with the
independent auditor the responsibilities, budget and staffing of the Company s internal audit function.
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Reviewing and discussing the type and presentation of information to be included in earnings press releases (paying particular
attention to any use of pro forma, or adjusted non-GAAP, information), as well as the financial information and earnings guidance
provided to analysts and rating agencies. This may be done generally and does not require the Committee to discuss in advance each
earnings release or each instance in which the Company may provide earnings guidance.

Periodic Assessments and Review

Obtaining and reviewing timely reports from the independent auditor regarding (1) all critical accounting policies to be used, (2) all
alternative treatments of financial information within GAAP that have been discussed with management, ramifications of the use of
such alternative disclosures and treatments, and the treatment preferred by the independent auditor, and (3) other material written
communications between the independent auditor and management, such as any management letter or schedule of unadjusted
differences.

Reviewing, including with management and the independent auditor, if appropriate, (1) major issues regarding accounting principles
and financial statement presentations, including any significant changes in the Company s selection or application of accounting
principles, and major issues as to the adequacy of the Company s internal controls and any special audit steps adopted in light of
material control deficiencies; (2) analyses prepared by management and/or the independent auditor setting forth significant financial
reporting issues and judgments made in connection with the preparation of the financial statements, including analyses of the effects
of alternative GAAP methods on the financial statements; and (3) the effect of regulatory and accounting initiatives, as well as
off-balance sheet structures on the financial statements of the Company.

Reviewing, including with management and the independent auditor, if appropriate, changes in promulgated accounting and auditing
standards that may materially affect the Company s financial reporting practices.

Discuss guidelines or policies with respect to risk assessment and risk management, including the Company s major financial risk
exposures and the steps management has taken to monitor and control such exposures.

Reviewing any reports by management regarding the effectiveness of, or any deficiencies in, the design or operation of internal

controls and any fraud, whether or not material, that involves management or other employees who have a significant role in the
Company s internal controls. Reviewing any report issued by the Company s independent auditor regarding management s assessment
of the Company s internal controls.

Discussing with management (at least annually) the status of: pending litigation; taxation matters; environmental compliance
practices; risk assessment policies; risk management program; and other legal and compliance areas as may be appropriate, and the
steps management has taken to monitor and control major financial risk exposures.

Internal Audit Review

Providing guidance and oversight to the internal audit activities of the Company, including reviewing the budget, organization, plans
and scope, and results of such activities.
Related Party Transactions

Reviewing and approving all related party transactions, including transactions between the Company and its officers or directors or
affiliates of officers or directors.
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Proxy Statement Report

Reporting audit committee activities to the full Board and issuing annually a report to be included in the proxy statement (including
appropriate oversight conclusions) for submission to the shareholders, which report shall include the information required by
applicable SEC and NYSE rules, as amended and supplemented from time to time.

Hiring Policies

Set clear policies for the Company s hiring of employees or former employees of the independent auditor, and ensure that such
policies comply with any regulations applicable to the Company from time to time.
Complaint Procedures

Establish procedures for the receipt, retention and treatment of complaints from employees on accounting, internal accounting
controls or auditing matters.

Establish procedures for the confidential, anonymous submission by employees of concerns regarding questionable accounting or
auditing matters.
Reports to Board

The Committee shall report regularly to the Board, including, to the extent the Committee deems appropriate, any issues that arise
with respect to the quality or integrity of the Company s financial statements, the Company s compliance with legal or regulatory
requirements, the performance and independence of the internal and independent auditors and the performance of the internal audit
function.

Annual Review

The Audit Committee shall review and reassess this charter and agenda annually.

The Committee shall obtain or perform an annual evaluation of the Committee s performance and make applicable recommendations for
improvement.

It is not the responsibility of the Committee to plan or conduct audits or to determine whether the Company s financial statements are complete
and accurate or in accordance with generally accepted accounting principles.
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ANNEX C
ESTERLINE TECHNOLOGIES CORPORATION
2004 EQUITY INCENTIVE PLAN
(As Amendedon ____, 2008)
SECTION 1. PURPOSE

The purpose of the Esterline Technologies Corporation 2004 Equity Incentive Plan is to attract, retain and motivate employees, officers and
directors of Esterline Technologies Corporation and its Related Companies by providing them the opportunity to acquire a proprietary interest in
the Company and to link their interests and efforts to the long-term interests of the Company s shareholders.

SECTION 2. DEFINITIONS
As used in the Plan,

Acquired Entity means any entity acquired by the Company or a Related Company or with which the Company or a Related Company merges
or combines.

Acquisition Price means the higher of (a) the highest reported sales price, regular way, of a share of Common Stock in any transaction reported
on the New York Stock Exchange or other national exchange on which the Common Stock is listed or on Nasdaq during the 60-day period prior
to and including the date of a Company Transaction or Change in Control or (b) if the Company Transaction or Change in Control is the result of
a tender or exchange offer or a negotiated acquisition of the Company s Common Stock, the highest price per share of Common Stock paid in
such tender or exchange offer or acquisition. To the extent that the consideration paid in any such transaction described above consists all or in
part of securities or other noncash consideration, the value of such securities or other noncash consideration shall be determined by the Board in
its sole discretion.

Award means any Option, Stock Appreciation Right, Stock Award, Restricted Stock, Stock Unit, Performance Share, Performance Unit,
dividend equivalent, cash-based award or other incentive payable in cash or in shares of Common Stock as may be designated by the Committee
from time to time.

Board means the Board of Directors of the Company.

Cause, unless otherwise defined in the instrument evidencing an Award or in a written employment, services or other agreement between the
Participant and the Company or a Related Company, means dishonesty, fraud, serious or willful misconduct, unauthorized use or disclosure of
confidential information or trade secrets, or conduct prohibited by law (except minor violations), in each case as determined by the Company s
chief human resources officer or other person performing that function or, in the case of directors and executive officers, the Committee of the
Board, whose determination shall be conclusive and binding.

Change in Control, unless the Committee determines otherwise with respect to an Award at the time the Award is granted, means the
happening of any of the following events:

(a) an acquisition by any individual, entity or group (within the meaning of Section 13(d)(3) of the Exchange Act) (an Entity ) of beneficial
ownership (within the meaning of Rule 13d-3 promulgated under the Exchange Act) of 30% or more of either (1) the then outstanding shares of
Common Stock of the Company (the Outstanding Company Common Stock ) or (2) the combined voting power of the then outstanding voting
securities of the Company entitled to vote generally in the election of directors (the Outstanding Company Voting Securities ), excluding,
however, the following (i) any acquisition directly from the Company, other than an acquisition by virtue of the exercise of a conversion
privilege where the security being so converted was not acquired directly from the Company by the party exercising the conversion privilege,
(ii) any acquisition by the Company, (iii) any acquisition by any employee benefit plan (or related trust) sponsored or maintained by the
Company or any Related Company, or (iv) a Related Party Transaction; or
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(b) a change in the composition of the Board during any two-year period such that the individuals who, as of the beginning of such two-year

period, constitute the Board (the Incumbent Board ) cease for any reason to constitute at least a majority of the Board; provided, however, that for
purposes of this definition, any individual who becomes a member of the Board subsequent to the beginning of the two-year period, whose

election, or nomination for election by the Company s shareholders, was approved by a vote of at least two-thirds of those individuals who are
members of the Board and who were also members of the Incumbent Board (or deemed to be such pursuant to this proviso) shall be considered

as though such individual were a member of the Incumbent Board; and provided further, however, that any such individual whose initial
assumption of office occurs as a result of or in connection with an actual or threatened solicitation of proxies or consents by or on behalf of an
Entity other than the Board shall not be considered a member of the Incumbent Board.

Code means the Internal Revenue Code of 1986, as amended from time to time.
Committee has the meaning set forth in Section 3.1.

Common Stock means the common stock, par value $0.20 per share, of the Company.
Company means Esterline Technologies Corporation, a Delaware corporation.

Company Transaction, unless otherwise defined in the instrument evidencing the Award or in a written employment, services or other
agreement between the Participant and the Company or a Related Company, means consummation of:

(a) a merger or consolidation of the Company with or into any other company or other entity;

(b) a sale in one transaction or a series of transactions undertaken with a common purpose of at least 50% of the Company s outstanding voting
securities, or

(c) a sale, lease, exchange or other transfer in one transaction or a series of related transactions undertaken with a common purpose of at least
50% of the Company s assets.

Where a series of transactions undertaken with a common purpose is deemed to be a Company Transaction, the date of such Company
Transaction shall be the date on which the last of such transactions is consummated.

Covered Employee means a covered employee as that term is defined for purposes of Section 162(m)(3) of the Code or any successor
provision.

Disability, unless otherwise defined by the Committee or in the instrument evidencing the Award or in a written employment, services or other
agreement between the Participant and the Company or a Related Company, means a mental or physical impairment of the Participant that is
expected to result in death or that has lasted or is expected to last for a continuous period of six months or more and that causes the Participant to
be unable to perform his or her material duties for the Company or a Related Company and to be engaged in any substantial gainful activity, in
each case as determined by the Company s chief human resources officer or other person performing that function or, in the case of directors and
executive officers, the Committee whose determination shall be conclusive and binding.

Effective Date has the meaning set forth in Section 19.
Eligible Person means any person eligible to receive an Award as set forth in Section 5.
Exchange Act means the Securities Exchange Act of 1934, as amended from time to time.

Fair Market Value means the closing price for the Common Stock on any given date during regular trading, or if not trading on that date, such
price on the last preceding date on which the Common Stock was traded, unless determined otherwise by the Committee using such methods or
procedures as it may establish, including an average of trading days not to exceed 30 days from the Grant Date.

Grant Date means the later of (a) the date on which the Committee completes the corporate action authorizing the grant of an Award or such
later date specified by the Committee or (b) the date on which all conditions precedent to an Award have been satisfied, provided that conditions
to the exercisability or vesting of Awards shall not defer the Grant Date.

Incentive Stock Option means an Option granted with the intention that it qualify as an incentive stock option as that term is defined for
purposes of Section 422 of the Code or any successor provision.

75



Edgar Filing: ESTERLINE TECHNOLOGIES CORP - Form DEF 14A

Nonqualified Stock Option means an Option other than an Incentive Stock Option.

Option means a right to purchase Common Stock granted under Section 7.
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Parent Company means a company or other entity which as a result of a Company Transaction owns the Company or all or substantially all of
the Company s assets either directly or through one or more subsidiaries.

Participant means any Eligible Person to whom an Award is granted.

Performance Award means an Award of Performance Shares or Performance Units granted under Section 11.

Performance Criteria has the meaning set forth in Section 12.1.

Performance Share means an Award of units denominated in shares of Common Stock granted under Section 11.1.

Performance Unit means an Award of units denominated in cash or property other than shares of Common Stock granted under Section 11.2.
Plan means Esterline Technologies Corporation 2004 Equity Incentive Plan.

Related Company means any entity that is directly or indirectly controlled by the Company.

Related Party Transaction means a Company Transaction pursuant to which:

(a) all or substantially all of the individuals and entities who are the beneficial owners of the Outstanding Company Common Stock and
Outstanding Company Voting Securities immediately prior to such Company Transaction will beneficially own, directly or indirectly, at least
70% of the outstanding shares of Common Stock, and the combined voting power of the then outstanding voting securities entitled to vote
generally in the election of directors of the company resulting from such Company Transaction (including a Parent Company) in substantially
the same proportions as their ownership, immediately prior to such Company Transaction, of the Outstanding Company Common Stock and
Outstanding Company Voting Securities;

(b) no Entity (other than the Company, any employee benefit plan (or related trust) of the Company or a Related Company, the company
resulting from such Company Transaction or, if reference was made to equity ownership of any Parent Company for purposes of determining
whether clause (a) above is satisfied in connection with the applicable Company Transaction, such Parent Company) will beneficially own,
directly or indirectly, 30% or more of, respectively, the outstanding shares of Common Stock of the company resulting from such Company
Transaction or the combined voting power of the outstanding voting securities of such company entitled to vote generally in the election of
directors unless such ownership resulted solely from ownership of securities of the Company prior to the Company Transaction; and

(c) individuals who were members of the Incumbent Board will immediately after the consummation of the Company Transaction constitute at
least a majority of the members of the board of directors of the company resulting from such Company Transaction (or, if reference was made to
equity ownership of any Parent Company for purposes of determining whether clause (a) above is satisfied in connection with the applicable
Company Transaction, of the Parent Company).

Restricted Stock means an Award of shares of Common Stock granted under Section 10, the rights of ownership of which are subject to
restrictions prescribed by the Committee.

Retirement, unless otherwise defined in the instrument evidencing the Award or in a written employment, services or other agreement between
the Participant and the Company or a Related Company, means Retirement as defined for purposes of the Plan by the Committee or the
Company s chief human resources officer or other person performing that function or, if not so defined, means Termination of Service on or after
the date the Participant reaches normal retirement age, as that term is defined in Section 411(a)(8) of the Code.

Securities Act means the Securities Act of 1933, as amended from time to time.

Stock Appreciation Right or SAR means a right granted under Section 9.1 to receive the excess of the Fair Market Value of a specified number
of shares of Common Stock over the grant price.

Stock Award means an Award of shares of Common Stock granted under Section 10, the rights of ownership of which are not subject to
restrictions prescribed by the Committee.

Stock Unit means an Award denominated in units of Common Stock granted under Section 10.
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Substitute Awards means Awards granted or shares of Common Stock issued by the Company in assumption of, or in substitution or exchange
for, awards previously granted by an Acquired Entity.
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Successor Company means the surviving company, the successor company or Parent Company, as applicable, in connection with a Company
Transaction.

Termination of Service means a termination of employment or service relationship with the Company or a Related Company for any reason,
whether voluntary or involuntary, including by reason of death, Disability or Retirement. Any question as to whether and when there has been a
Termination of Service for the purposes of an Award and the cause of such Termination of Service shall be determined by the Company s chief
human resources officer or other person performing that function or, with respect to directors and executive officers, by the Committee, whose
determination shall be conclusive and binding. Transfer of a Participant s employment or service relationship between the Company and any
Related Company shall not be considered a Termination of Service for purposes of an Award. Unless the Committee determines otherwise, a
Termination of Service shall be deemed to occur if the Participant s employment or service relationship is with an entity that has ceased to be a
Related Company.

Vesting Commencement Date means that Grant Date or such other date selected by the Committee as the date from which an Award begins to
vest.

SECTION 3. ADMINISTRATION

3.1 Administration of the Plan

The Plan shall be administered by the Board or the Compensation Committee of the Board which shall be composed of no fewer than two
directors, each of whom is a non-employee director within the meaning of Rule 16b-3(b)(3) promulgated under the Exchange Act, or any
successor definition adopted by the Securities and Exchange Commission, and an outside director within the meaning of Section 162(m) of the
Code, or any successor provision thereto. Notwithstanding the foregoing, the Board may delegate responsibility for administering the Plan with
respect to designated classes of Eligible Persons to different committees consisting of one or more members of the Board, subject to such
limitations as the Board deems appropriate, except with respect to Awards to Participants who are subject to Section 16 of the Exchange Act or
Awards granted pursuant to Section 12 of the Plan. Members of any committee shall serve for such term as the Board may determine, subject to
removal by the Board at any time. To the extent consistent with applicable law, the Board or the Committee may authorize one or more officers
of the Company to grant Awards to designated classes of Eligible Persons, within limits specifically prescribed by the Board or the Committee;
provided, however, that no such officer shall have or obtain authority to grant Awards to himself or herself or to any person subject to Section 16
of the Exchange Act. All references in the Plan to the Committee shall be, as applicable, to the Board, to the Compensation Committee or any
other committee or any officer to whom the Board or the Committee has delegated authority to administer the Plan.

3.2 Administration and Interpretation by Committee

(a) Except for the terms and conditions explicitly set forth in the Plan and to the extent permitted by applicable law, the Committee shall have
full power and exclusive authority, subject to such orders or resolutions not inconsistent with the provisions of the Plan as may from time to time
be adopted by the Board or a Committee composed of members of the Board, to: (i) select the Eligible Persons to whom Awards may from time
to time be granted under the Plan; (ii) determine the type or types of Award to be granted to each Participant under the Plan; (iii) determine the
number of shares of Common Stock to be covered by each Award granted under the Plan; (iv) determine the terms and conditions of any Award
granted under the Plan; (v) approve the forms of notice or agreement for use under the Plan; (vi) determine whether, to what extent and under
what circumstances Awards may be settled in cash, shares of Common Stock or other property or canceled or suspended; (vii) determine
whether, to what extent and under what circumstances cash, shares of Common Stock, other property and other amounts payable with respect to
an Award shall be deferred either automatically or at the election of the Participant; (viii) interpret and administer the Plan and any instrument
evidencing an Award notice or agreement executed or entered into under the Plan; (ix) establish such rules and regulations as it shall deem
appropriate for the proper administration of the Plan; (x) delegate ministerial duties to such of the Company s employees as it so determines; and
(xi) make any other determination and take any other action that the Committee deems necessary or desirable for administration of the Plan.
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(b) In no event, however, shall the Committee have the right, without shareholder approval, to (i) cancel or amend outstanding Options or SARs
for the purpose of repricing, replacing or regranting such Options or SARs with Options or SARs that have a purchase or grant price that is less
than the purchase or grant price for the original Options or SARs except in connection with adjustments provided in Section 16, or (ii) issue an
Option or amend an outstanding Option to provide for the grant or issuance of a new Option on exercise of the original Option.

(c) The effect on the vesting of an Award of a Company-approved leave of absence or a Participant s working less than full-time shall be
determined by the Company s chief human resources officer or other person performing that function or, with respect to directors or executive
officers, by the Committee, whose determination shall be final.

(d) Decisions of the Committee shall be final, conclusive and binding on all persons, including the Company, any Participant, any shareholder
and any Eligible Person. A majority of the members of the Committee may determine its actions.

SECTION 4. SHARES SUBJECT TO THE PLAN

4.1 Authorized Number of Shares
Subject to adjustment from time to time as provided in Section 16.1, the number of shares of Common Stock available for issuance under the
Plan shall consist of:

(a) 2,000,000 shares plus

(b) any authorized shares (i) not issued or subject to outstanding awards under the Company s Amended and Restated 1997 Stock Option Plan
(the Prior Plan ) on the Effective Date and (ii) any shares subject to outstanding awards under the Prior Plan on such date that cease to be subject
to such awards (other than by reason of exercise or settlement of the awards to the extent they are exercised for or settled in shares), up to an
aggregate maximum of 1,251,000 shares, subject to adjustment from time to time as provided in Section 16.1, which shares shall cease, as of

such date, to be available for grant and issuance under the Prior Plan, but shall be available for issuance under the Plan.

Shares issued under the Plan shall be drawn from authorized and unissued shares or shares now held or subsequently acquired by the Company
as treasury shares.

4.2 Share Usage

(a) Shares of Common Stock covered by an Award shall not be counted as used unless and until they are actually issued and delivered to a
Participant. If any Award lapses, expires, terminates or is canceled prior to the issuance of shares thereunder or if shares of Common Stock are
issued under the Plan to a Participant and thereafter are forfeited to or otherwise reacquired by the Company, the shares subject to such Awards
and the forfeited or reacquired shares shall again be available for issuance under the Plan. Any shares of Common Stock (i) tendered by a
Participant or retained by the Company as full or partial payment to the Company for the purchase price of an Award or to satisfy tax
withholding obligations in connection with an Award or (ii) covered by an Award that is settled in cash shall be available for Awards under the
Plan. The number of shares of Common Stock available for issuance under the Plan shall not be reduced to reflect any dividends or dividend
equivalents that are reinvested into additional shares of Common Stock or credited as additional shares of Common Stock subject or paid with
respect to an Award.

(b) The Committee shall also, without limitation, have the authority to grant Awards as an alternative to or as the form of payment for grants or
rights earned or due under other compensation plans or arrangements of the Company.

(c) Notwithstanding anything in the Plan to the contrary, the Committee may grant Substitute Awards under the Plan. Substitute Awards shall
not reduce the number of shares authorized for issuance under the Plan. In the event that an Acquired Entity has shares available for awards or
grants under one or more pre-existing plans not adopted in contemplation of such acquisition or combination, then, to the extent determined by
the Board or the Committee, the shares available for grant pursuant to the terms of such preexisting plan (as adjusted, to the extent appropriate,
using the exchange ratio or other adjustment or valuation ratio or formula used in such acquisition or combination to determine the consideration
payable to holders of Common Stock of the entities that are parties to such acquisition or combination) may be used for Awards under the Plan
and shall not reduce the number of shares of Common Stock authorized for issuance under the Plan; provided, however, that Awards using such
available shares shall not be made after the date awards or grants could have been made under the terms of such pre-existing plans, absent the
acquisition or combination, and shall only be made to individuals who were not employees or directors of the
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Company or a Related Company prior to such acquisition or combination. In the event that a written agreement between the Company and an
Acquired Entity pursuant to which a merger or consolidation is completed is approved by the Board and said agreement sets forth the terms and
conditions of the substitution for or assumption of outstanding awards of the Acquired Entity, said terms and conditions shall be deemed to be
the action of the Committee without any further action by the Committee, except as may be required for compliance with Rule 16b-3 under the
Exchange Act, and the persons holding such awards shall be deemed to be Participants.

(d) Notwithstanding the other provisions in this Section 4.2, the maximum number of shares that may be issued upon the exercise of Incentive
Stock Options shall equal the aggregate share number stated in Section 4.1, subject to adjustment as provided in Section 16.1.

4.3 Limitations

Subject to adjustment as provided in Section 16.1, the aggregate number of shares that may be issued pursuant to Awards granted under the Plan
(other than Awards of Options or Stock Appreciation Rights) that contain no restrictions or restrictions based solely on continuous employment
or services for less than three years (except where Termination of Service occurs by reason of death, Retirement or Disability) shall not exceed
50% of the aggregate maximum number of shares specified in Section 4.1.

SECTION 5. ELIGIBILITY

An Award may be granted to any employee, officer or director of the Company or a Related Company whom the Committee from time to time
selects.

SECTION 6. AWARDS

6.1 Form, Grant and Settlement of Awards

The Committee shall have the authority, in its sole discretion, to determine the type or types of Awards to be granted under the Plan. Such
Awards may be granted either alone or in addition to or in tandem with, any other type of Award. Any Award settlement may be subject to such
conditions, restrictions and contingencies as the Committee shall determine.

6.2 Evidence of Awards
Awards granted under the Plan shall be evidenced by a written, including an electronic, notice or agreement that shall contain such terms,
conditions, limitations and restrictions as the Committee shall deem advisable and that are not inconsistent with the Plan.

6.3 Deferrals

The Committee may permit or require a Participant to defer receipt of the payment of any Award if and to the extent set forth in the instrument
evidencing the Award at the time of grant. If any such deferral election is permitted or required, the Committee, in its sole discretion, shall
establish rules and procedures for such payment deferrals, which may include the grant of additional Awards or provisions for the payment or
crediting of interest or dividend equivalents, including converting such credits to deferred stock unit equivalents; provided, however, that the
terms of any deferrals under this Section 6.3 shall comply with all applicable law, rules and regulations, including, without limitation,

Section 409A of the Code.

6.4 Dividends and Distributions

Participants may, if and to the extent the Committee so determines and sets forth in the instrument evidencing the Award at the time of grant, be
credited with dividends paid with respect to shares of Common Stock underlying an Award in a manner determined by the Committee in its sole
discretion. The Committee may apply any restrictions to the dividends or dividend equivalents that the Committee deems appropriate. The
Committee, in its sole discretion, may determine the form of payment of dividends or dividend equivalents, including cash, shares of Common
Stock, Restricted Stock or Stock Units.
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SECTION 7. OPTIONS

7.1 Grant of Options
The Committee may grant Options designated as Incentive Stock Options or Nonqualified Stock Options.

7.2 Option Exercise Price
The exercise price for shares purchased under an Option shall not be less than 100% of the Fair Market Value of the Common Stock for the
Grant Date, except in the case of Substitute Awards.

7.3 Term of Options
Subject to earlier termination in accordance with the terms of the Plan and the instrument evidencing the Option, the maximum term of an
Option shall be ten years from the Grant Date.

7.4 Exercise of Options

The Committee shall establish and set forth in each instrument that evidences an Option the time at which, or the installments in which, the
Option shall vest and become exercisable, any of which provisions may be waived or modified by the Committee at any time. To the extent an
Option has vested and become exercisable, the Option may be exercised in whole or from time to time in part by delivery to or as directed or
approved by the Company of a properly executed stock option exercise agreement or notice, in a form and in accordance with procedures
established by the Committee, setting forth the number of shares with respect to which the Option is being exercised, the restrictions imposed on
the shares purchased under such exercise agreement, if any, and such representations and agreements as may be required by the Committee,
accompanied by payment in full as described in Sections 7.5 and 14. An Option may be exercised only for whole shares and may not be
exercised for less than a reasonable number of shares at any one time, as determined by the Committee.

7.5 Payment of Exercise Price

The exercise price for shares purchased under an Option shall be paid in full to the Company by delivery of consideration equal to the product of
the Option exercise price and the number of shares purchased. Such consideration must be paid before the Company will issue the shares being
purchased and must be in a form or a combination of forms acceptable to the Committee for that purchase, which forms may include:

(a) cash;
(b) check or wire transfer;

(c) tendering (either actually or, so long as the Common Stock is registered under Section 12(b) or 12(g) of the Exchange Act, by attestation)
shares of Common Stock already owned by the Participant that on the day prior to the exercise date have an aggregate Fair Market Value equal
to the aggregate exercise price of the shares being purchased under the Option;

(d) so long as the Common Stock is registered under Section 12(b) or 12(g) of the Exchange Act and to the extent permitted by law, delivery of a
properly executed exercise notice, together with irrevocable instructions to a brokerage firm designated or approved by the Company to deliver
promptly to the Company the aggregate amount of proceeds to pay the Option exercise price and any withholding tax obligations that may arise
in connection with the exercise, all in accordance with the regulations of the Federal Reserve Board; or

(e) such other consideration as the Committee may permit.

84



Edgar Filing: ESTERLINE TECHNOLOGIES CORP - Form DEF 14A

7.6 Post-Termination Exercise

The Committee shall establish and set forth in each instrument that evidences an Option whether the Option shall continue to be exercisable, and
the terms and conditions of such exercise, after a Termination of Service, any of which provisions may be waived or modified by the Committee
at any time. If not so established in the instrument evidencing the Option, the Option shall be exercisable according to the following terms and
conditions, which may be waived or modified by the Committee at any time:

(a) Any portion of an Option that is not vested and exercisable on the date of a Participant s Termination of Service shall expire on such date.
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(b) Any portion of an Option that is vested and exercisable on the date of a Participant s Termination of Service shall expire on the earliest to
occur of:

(1) if the Participant s Termination of Service occurs for reasons other than Cause, Retirement, Disability or death, the date that is three months
after the date of such Termination of Service;

(ii) if the Participant s Termination of Service occurs by reason of Retirement, Disability or death, the date that is three years after the date of
such Termination of Service; and

(iii) the last day of the maximum term of the Option (the Option Expiration Date ).

Notwithstanding the foregoing, if a Participant dies after his or her Termination of Service but while an Option is otherwise exercisable, the
portion of the Option that is vested and exercisable on the date of such Termination of Service shall expire upon the earlier to occur of (y) the
Option Expiration Date and (z) the one-year anniversary of the date of death, unless the Committee determines otherwise.

Also notwithstanding the foregoing, in case a Participant s Termination of Service occurs for Cause, all Options granted to the Participant shall
automatically expire upon first notification to the Participant of such termination, unless the Committee determines otherwise. If a Participant s
employment or service relationship with the Company is suspended pending an investigation of whether the Participant shall be terminated for
Cause, all the Participant s rights under any Option shall likewise be suspended during the period of investigation. If any facts that would
constitute termination for Cause are discovered after a Participant s Termination of Service, any Option then held by the Participant may be
immediately terminated by the Committee, in its sole discretion.

(c) If the exercise of the Option following a Participant s Termination of Service, but while the Option is otherwise exercisable, would be
prohibited solely because the issuance of Common Stock would violate either the registration requirements under the Securities Act or the
Company s insider trading policy, then the Option shall remain exercisable until the earlier of (iphe Option Expiration Date and (ii) the
expiration of a period of three months (or such longer period of time as determined by the Committee in its sole discretion) after the Participant s
Termination of Service during which the exercise of the Option would not be in violation of such Securities Act or insider trading policy
requirements. A Participant s change in status from an employee of the Company or a Related Company to a director, consultant, advisor or
independent contractor of the Company or a Related Company, or a change in status from a director, consultant, advisor or independent
contractor of the Company or a Related Company to an employee of the Company or a Related Company, shall not be considered a Termination
of Service for purposes of this Section 7.6.

SECTION 8. INCENTIVE STOCK OPTION LIMITATIONS

Notwithstanding any other provisions of the Plan, the terms and conditions of any Incentive Stock Options shall in addition comply in all
respects with Section 422 of the Code, or any successor provision, and any applicable regulations thereunder, including, to the extent required
thereunder, the following:

8.1 Dollar Limitation

To the extent the aggregate Fair Market Value (determined as of the Grant Date) of Common Stock with respect to which a Participant s
Incentive Stock Options become exercisable for the first time during any calendar year (under the Plan and all other stock option plans of the
Company and its parent and subsidiary corporations) exceeds $100,000, such portion in excess of $100,000 shall be treated as a Nonqualified
Stock Option. In the event the Participant holds two or more such Options that become exercisable for the first time in the same calendar year,
such limitation shall be applied on the basis of the order in which such Options are granted.

8.2 Eligible Employees
Individuals who are not employees of the Company or one of its parent or subsidiary corporations may not be granted Incentive Stock Options.

8.3 Exercise Price
The exercise price of an Incentive Stock Option shall be at least 100% of the Fair Market Value of the Common Stock on the Grant Date, and in
the case of an Incentive Stock Option granted to a Participant who owns more than 10% of the total combined voting power of all classes of the
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stock of the Company or of its parent or subsidiary corporations (a Ten Percent Shareholder ), shall not be less than 110% of the Fair Market
Value of the Common Stock on the Grant Date. The determination of more than 10% ownership shall be made in accordance with Section 422
of the Code.
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8.4 Option Term

Subject to earlier termination in accordance with the terms of the Plan and the instrument evidencing the Option, the maximum term of an
Incentive Stock Option shall not exceed ten years, and in the case of an Incentive Stock Option granted to a Ten Percent Shareholder, shall not
exceed five years.

8.5 Exercisability

An Option designated as an Incentive Stock Option shall cease to qualify for favorable tax treatment as an Incentive Stock Option to the extent it
is exercised (if permitted by the terms of the Option) (a) more than three months after the date of a Participant s Termination of Service if
termination was for reasons other than death or disability, (b) more than one year after the date of a Participant s Termination of Service if
termination was by reason of disability, or (c) after the Participant has been on leave of absence for more than 90 days, unless the Participant s
reemployment rights are guaranteed by statute or contract.

8.6 Taxation of Incentive Stock Options
In order to obtain certain tax benefits afforded to Incentive Stock Options under Section 422 of the Code, the Participant must hold the shares
acquired upon the exercise of an Incentive Stock Option for two years after the Grant Date and one year after the date of exercise.

A Participant may be subject to the alternative minimum tax at the time of exercise of an Incentive Stock Option. The Participant shall give the
Company prompt notice of any disposition of shares acquired on the exercise of an Incentive Stock Option prior to the expiration of such
holding periods.

8.7 Code Definitions
For the purposes of this Section 8 disability , parent corporation and subsidiary corporation shall have the meanings attributed to those terms for
purposes of Section 422 of the Code.

SECTION 9. STOCK APPRECIATION RIGHTS

9.1 Grant of Stock Appreciation Rights

The Committee may grant Stock Appreciation Rights to Participants at any time on such terms and conditions as the Committee shall determine

in its sole discretion. An SAR may be granted in tandem with an Option or alone ( freestanding ). The grant price of a tandem SAR shall be equal
to the exercise price of the related Option. The grant price of a freestanding SAR shall be established in accordance with procedures for Options
set forth in Section 7.2. An SAR may be exercised upon such terms and conditions and for the term as the Committee determines in its sole
discretion; provided, however, that, subject to earlier termination in accordance with the terms of the Plan and the instrument evidencing the

SAR, the term of a freestanding SAR shall be as established for that SAR by the Committee or, if not so established, shall be ten years, and in

the case of a tandem SAR, (a) the term shall not exceed the term of the related Option and (b) the tandem SAR may be exercised for all or part

of the shares subject to the related Option upon the surrender of the right to exercise the equivalent portion of the related Option, except that the
tandem SAR may be exercised only with respect to the shares for which its related Option is then exercisable.

9.2 Payment of SAR Amount

Upon the exercise of an SAR, a Participant shall be entitled to receive payment from the Company in an amount determined by multiplying:
(a) the difference between the Fair Market Value of the Common Stock on the date of exercise over the grant price of the SAR by (b) the
number of shares with respect to which the SAR is exercised. At the discretion of the Committee as set forth in the instrument evidencing the
Award, the payment upon exercise of an SAR may be in cash, in shares, in some combination thereof or in any other manner approved by the
Committee in its sole discretion.
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9.3 Waiver of Restrictions
Subject to Section 18.5, the Committee, in its sole discretion, may waive any other terms, conditions or restrictions on any SAR under such
circumstances and subject to such terms and conditions as the Committee shall deem appropriate.

SECTION 10. STOCK AWARDS, RESTRICTED STOCK AND STOCK UNITS

10.1 Grant of Stock Awards, Restricted Stock and Stock Units

The Committee may grant Stock Awards, Restricted Stock and Stock Units on such terms and conditions and subject to such repurchase or
forfeiture restrictions, if any (which may be based on continuous service with the Company or a Related Company or the achievement of any
performance goals), as the Committee shall determine in its sole discretion, which terms, conditions and restrictions shall be set forth in the
instrument evidencing the Award.

10.2 Vesting of Restricted Stock and Stock Units

Upon the satisfaction of any terms, conditions and restrictions prescribed with respect to Restricted Stock or Stock Units, or upon a Participant s
release from any terms, conditions and restrictions of Restricted Stock or Stock Units, as determined by the Committee, and subject to the
provisions of Section 13, (a) the shares of Restricted Stock covered by each Award of Restricted Stock shall become freely transferable by the
Participant, and (b) Stock Units shall be paid in shares of Common Stock or, if set forth in the instrument evidencing the Awards, in cash or a
combination of cash and shares of Common Stock. Any fractional shares subject to such Awards shall be paid to the Participant in cash.

10.3 Waiver of Restrictions

Subject to Section 18.5, the Committee, in its sole discretion, may waive the repurchase or forfeiture period and any other terms, conditions or
restrictions on any Restricted Stock or Stock Unit under such circumstances and subject to such terms and conditions as the Committee shall
deem appropriate.

SECTION 11. PERFORMANCE AWARDS

11.1 Performance Shares

The Committee may grant Awards of Performance Shares, designate the Participants to whom Performance Shares are to be awarded and
determine the number of Performance Shares, and the other terms and conditions of each such Award. Performance Shares shall consist of a unit
valued by reference to a designated number of shares of Common Stock, the value of which may be paid to the Participant by delivery of shares
of Common Stock or, if set forth in the instrument evidencing the Award, of such property as the Committee shall determine, including, without
limitation, cash, shares of Common Stock, other property, or any combination thereof, upon the attainment of performance goals, as established
by the Committee, and other terms and conditions specified by the Committee. Subject to Section 18.5, the amount to be paid under an Award of
Performance Shares may be adjusted on the basis of such further consideration as the Committee shall determine in its sole discretion.

11.2 Performance Units

The Committee may grant Awards of Performance Units, designate the Participants to whom Performance Units are to be awarded and
determine the number of Performance Units and the terms and conditions of each such Award. Performance Units shall consist of a unit valued
by reference to a designated amount of property other than shares of Common Stock, which value may be paid to the Participant by delivery of
such property as the Committee shall determine, including, without limitation, cash, shares of Common Stock, other property, or any
combination thereof, upon the attainment of performance goals, as established by the Committee, and other terms and conditions specified by
the Committee. Notwithstanding the foregoing, the amount to be paid under an Award of Performance Units may be adjusted on the basis of
such further consideration as the Committee shall determine in its sole discretion.
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SECTION 12. CODE SECTION 162(m) PROVISIONS

Notwithstanding any other provision of the Plan, if the Committee determines, at the time Awards are granted to a Participant who is, or is likely
to be as of the end of the tax year in which the Company would claim a tax deduction in connection with such Award, a Covered Employee, then
the Committee may provide that this Section 12 is applicable to such Award.

12.1 Performance Criteria

If an Award is subject to this Section 12, then the lapsing of restrictions thereon and the distribution of cash, shares of Common Stock or other
property pursuant thereto, as applicable, shall be subject to the achievement of one or more objective performance goals established by the
Committee, which shall be based on the attainment of specified levels of one of or any combination of the following performance criteria for the
Company as a whole or any business unit of the Company, as reported or calculated by the Company: return on average common shareholders
equity; return on average equity; return on equity; return on invested capital; total shareholder return; stock price appreciation; efficiency ratio
(other expense as a percentage of other income plus net interest income); net operating expense (other income less other expense); earnings per
share; earnings per diluted share; operating earnings (earnings before transaction-related expense) per diluted share; net operating earnings
(earnings before transaction-related expense) per diluted share; book value per share; cash flows (including, but not limited to, operating cash
flow, free cash flow or cash flow return on capital); working capital; earnings (including or excluding interest, taxes, depreciation, amortization,
extraordinary items, restructuring charges or other expense(s)); net income; operating income (including or excluding depreciation, amortization,
extraordinary items, restructuring charges or other expense(s)); revenues; operating revenues; return on assets; return on nondepreciable assets;
return on average assets; debt; debt plus equity; market or economic value added; lost control; strategic initiatives; net income; improvement in
capital structure; ratio of non-performing to performing assets; return on an investment in an affiliate; net interest income; net interest margin;
ratio of common equity to total assets; regulatory compliance metrics; and customer service metrics (together, the Performance Criteria ). Such
performance goals also may be based on the achievement of specified levels of Company performance (or performance of an applicable affiliate
or business unit of the Company) under one or more of the Performance Criteria described above relative to the performance of other
corporations. Such performance goals shall be set by the Committee within the time period prescribed by, and shall otherwise comply with the
requirements of, Section 162(m) of the Code, or any successor provision thereto, and the regulations thereunder.

12.2 Adjustment of Awards

Notwithstanding any provision of the Plan other than Section 16, with respect to any Award that is subject to this Section 12, the Committee
may adjust downwards, but not upwards, the amount payable pursuant to such Award, and the Committee may not waive the achievement of the
applicable performance goals except in the case of the death or disability of the Covered Employee.

12.3 Limitations

Subject to adjustment from time to time as provided in Section 16.1, no Covered Employee may be granted Awards other than Performance
Units subject to this Section 12 in any calendar year period with respect to more than 325,000 shares of Common Stock for such Award, except
that the Company may make additional onetime grants of such Awards for up to 650,000 shares to newly hired individuals, and the maximum

dollar value payable with respect to Performance Units subject to this Section 12 granted to any Covered Employee in any one calendar year is
$4,000,000.

The Committee shall have the power to impose such other restrictions on Awards subject to this Section 12 as it may deem necessary or
appropriate to ensure that such Awards satisfy all requirements for performance-based compensation within the meaning of
Section 162(m)(4)(C) of the Code, or any successor provision thereto.

SECTION 13. OTHER STOCK OR CASH-BASED AWARDS

Subject to the terms of the Plan and such other terms and conditions as the Committee deems appropriate, the Committee may grant other
incentives payable in cash or in shares of Common Stock under the Plan.
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SECTION 14. WITHHOLDING

The Company may require the Participant to pay to the Company the amount of (a) any taxes that the Company is required by applicable federal,
state, local or foreign law to withhold with respect to the grant, vesting or exercise of an Award ( tax withholding obligations ) and (b) any
amounts due from the Participant to the Company or to any Related Company ( other obligations ). The Company shall not be required to issue
any shares of Common Stock or otherwise settle an Award under the Plan until such tax withholding obligations and other obligations are
satisfied.

The Committee may permit or require a Participant to satisfy all or part of the Participant s tax withholding obligations and other obligations by
(a) paying cash to the Company, (b) having the Company withhold an amount from any cash amounts otherwise due or to become due from the
Company to the Participant, (c) having the Company withhold a number of shares of Common Stock that would otherwise be issued to the
Participant (or become vested in the case of Restricted Stock) having a Fair Market Value equal to the tax withholding obligations and other
obligations, or (d) surrendering a number of shares of Common Stock the Participant already owns having a value equal to the tax withholding
obligations and other obligations. The value of the shares so withheld or tendered may not exceed the employer s minimum required tax
withholding rate.

SECTION 15. ASSIGNABILITY

No Award or interest in an Award may be sold, assigned, pledged (as collateral for a loan or as security for the performance of an obligation or
for any other purpose) or transferred by a Participant or made subject to attachment or similar proceedings otherwise than by will or by the
applicable laws of descent and distribution, except to the extent the Participant designates one or more beneficiaries on a Company-approved
form who may exercise the Award or receive payment under the Award after the Participant s death. During a Participant s lifetime, an Award
may be exercised only by the Participant. Notwithstanding the foregoing and to the extent permitted by Section 422 of the Code, the Committee,
in its sole discretion, may permit a Participant to assign or transfer an Award subject to such terms and conditions as the Committee shall
specify.

SECTION 16. ADJUSTMENTS

16.1 Adjustment of Shares

In the event, at any time or from time to time, a stock dividend, stock split, spin-off, combination or exchange of shares, recapitalization, merger,
consolidation, distribution to shareholders other than a normal cash dividend, or other change in the Company s corporate or capital structure
results in (a) the outstanding shares of Common Stock, or any securities exchanged therefor or received in their place, being exchanged for a
different number or kind of securities of the Company or (b) new, different or additional securities of the Company or any other company being
received by the holders of shares of Common Stock, then the Committee shall make proportional adjustments in (i) the maximum number and
kind of securities available for issuance under the Plan; (ii) the maximum number and kind of securities issuable as Incentive Stock Options as
set forth in Section 4.2; (iii) the maximum number and kind of securities set forth in Section 12.3; and (iv) the number and kind of securities that
are subject to any outstanding Award and the per share price of such securities, without any change in the aggregate price to be paid therefor.

The determination by the Committee as to the terms of any of the foregoing adjustments shall be conclusive and binding.

Notwithstanding the foregoing, the issuance by the Company of shares of stock of any class, or securities convertible into shares of stock of any
class, for cash or property, or for labor or services rendered, either upon direct sale or upon the exercise of rights or warrants to subscribe
therefor, or upon conversion of shares or obligations of the Company convertible into such shares or other securities, shall not affect, and no
adjustment by reason thereof shall be made with respect to, outstanding Awards. Also notwithstanding the foregoing, a dissolution or liquidation
of the Company or a Company Transaction or Change in Control shall not be governed by this Section 16.1 but shall be governed by

Sections 16.2 and 16.3, respectively.

16.2 Dissolution or Liquidation

To the extent not previously exercised or settled, and unless otherwise determined by the Committee in its sole discretion, Awards shall
terminate immediately prior to the dissolution or liquidation of the Company. To the extent a vesting condition, forfeiture provision or
repurchase right applicable to an Award has not been waived by the Committee, the Award shall be forfeited immediately prior to the
consummation of the dissolution or liquidation.
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16.3 Company Transaction; Change in Control

16.3.1 Effect of a Company Transaction That Is Not a Change in Control or a Related Party Transaction
Notwithstanding any other provision of the Plan to the contrary, unless the Committee shall determine otherwise at the time of grant with respect
to a particular Award, in the event of a Company Transaction that is not a Change in Control or a Related Party Transaction:

(a) All outstanding Awards, other than Performance Shares and Performance Units, shall become fully and immediately exercisable, and all
applicable deferral and restriction limitations or forfeiture provisions shall lapse, immediately prior to the Company Transaction, and shall
terminate effective at the effective time of the Company Transaction, only if and to the extent such Awards are not converted, assumed or
replaced by the Successor Company.

For the purposes of this Section 16.3.1, an Award shall be considered converted, assumed or replaced by the Successor Company if following
the Company Transaction the option or right confers the right to purchase or receive, for each share of Common Stock subject to the Award
immediately prior to the Company Transaction, the consideration (whether stock, cash, or other securities or property) received in the Company
Transaction by holders of Common Stock for each share held on the effective date of the transaction (and if holders were offered a choice of
consideration, the type of consideration chosen by the holders of a majority of the outstanding shares); provided, however, that if such
consideration received in the Company Transaction is not solely Common Stock of the Successor Company, the Committee may, with the
consent of the Successor Company, provide for the consideration to be received upon the exercise of the Option, for each share of Common
Stock subject thereto, to be solely Common Stock of the Successor Company substantially equal in fair market value to the per share
consideration received by holders of Common Stock in the Company Transaction. The determination of such substantial equality of value of
consideration shall be made by the Committee, and its determination shall be conclusive and binding.

(b) All Performance Shares or Performance Units earned and outstanding as of the date the Company Transaction is determined to have occurred
shall be payable in full at the target level in accordance with the payout schedule pursuant to the Award agreement. Any remaining Performance
Shares or Performance Units (including any applicable performance period) for which the payout level has not been determined shall be prorated
at the target payout level up to and including the date of such Company Transaction and shall be payable in full at the target level in accordance
with the payout schedule pursuant to the Award agreement. Any existing deferrals or other restrictions not waived by the Committee in its sole
discretion shall remain in effect.

Notwithstanding the foregoing, the Committee, in its sole discretion, may instead provide that a Participant s outstanding Awards shall terminate
upon or immediately prior to such Company Transaction and that such Participant shall receive, in exchange therefor, a cash payment equal to
the amount (if any) by which (x) the value of the per share consideration received by holders of Common Stock in the Company Transaction, or,
in the event the Company Transaction is one of the transactions listed under subsection (c) in the definition of Company Transaction or
otherwise does not result in direct receipt of consideration by holders of Common Stock, the value of the deemed per share consideration
received, in each case as determined by the Committee in its sole discretion, multiplied by the number of shares of Common Stock subject to
such outstanding Awards (to the extent then vested and exercisable or whether or not then vested and exercisable, as determined by the
Committee in its sole discretion) exceeds (y) if applicable, the respective aggregate exercise price or grant price for such Award.

16.3.2 Effect of a Change in Control
Notwithstanding any other provision of the Plan to the contrary, unless the Committee shall determine otherwise at the time of grant with respect
to a particular Award, in the event of a Change in Control:

(a) any Options and Stock Appreciation Rights outstanding as of the date such Change in Control is determined to have occurred, and which are
not then exercisable and vested, shall become fully exercisable and vested to the full extent of the original grant;

(b) any restrictions and deferral limitations applicable to any Restricted Stock or Stock Units shall lapse, and such Restricted Stock or Stock
Units shall become free of all restrictions and limitations and become fully vested and transferable to the full extent of the original grant;
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(c) all Performance Shares and Performance Units shall be considered to be earned at the target level and payable in full, any deferral or other
restriction shall lapse and such Performance Shares and Performance Units shall be immediately settled or distributed; and

(d) any restrictions and deferral limitations and other conditions applicable to any other Awards shall lapse, and such other Awards shall become
free of all restrictions, limitations or conditions and become fully vested and transferable to the full extent of the original grant.

16.3.3 Change in Control Cash-Out
Notwithstanding any other provision of the Plan, during the 60-day period from and after a Change in Control (the Change in Control Exercise
Period ), if the Committee shall so determine at, or at any time after, the time of grant, a Participant holding an Option, SAR, Restricted Stock
Unit or Performance Share shall have the right, whether or not the Award is fully vested and/or exercisable and without regard to any deferral or
other restriction and in lieu of the payment of the purchase price for the shares of Common Stock being purchased under an Option, to elect by
giving notice to the Company; (within the Change in Control Exercise Period) to surrender all or part of the Award to the Company and to
receive cash, within 30 days of such notice:

(a) for an Option or SAR, in an amount equal to the amount by which the Acquisition Price per share of Common Stock on the date of such
election shall exceed the exercise price per share of Common Stock under the Option or the grant price per share of Common Stock under the
SAR; and

(b) for a Restricted Stock Unit or Performance Share, in an amount equal to the Acquisition Price per share of Common Stock under the
Restricted Stock or Performance Share, multiplied by the number of shares of Common Stock granted under the Award as to which the right
granted under this Section 16.3.3 shall have been exercised.

16.4 Further Adjustment of Awards

Subject to Sections 16.2 and 16.3, the Committee shall have the discretion, exercisable at any time before a sale, merger, consolidation,
reorganization, liquidation, dissolution or change in control of the Company, as defined by the Committee, to take such further action as it
determines to be necessary or advisable with respect to Awards. Such authorized action may include (but shall not be limited to) establishing,
amending or waiving the type, terms, conditions or duration of, or restrictions on, Awards so as to provide for earlier, later, extended or
additional time for exercise, lifting restrictions and other modifications, and the Committee may take such actions with respect to all
Participants, to certain categories of Participants or only to individual Participants. The Committee may take such action before or after granting
Awards to which the action relates and before or after any public announcement with respect to such sale, merger, consolidation, reorganization,
liquidation, dissolution or change in control that is the reason for such action.

16.5 No Limitations
The grant of Awards shall in no way affect the Company s right to adjust, reclassify, reorganize or otherwise change its capital or business
structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or any part of its business or assets.

16.6 Fractional Shares
In the event of any adjustment in the number of shares covered by any Award, each such Award shall cover only the number of full shares
resulting from such adjustment.

16.7 Section 409A of the Code
Notwithstanding anything in this Plan to the contrary, (a) any adjustments made pursuant to this Section 16 to Awards that are considered

deferred compensation within the meaning of Section 409A of the Code shall be made in compliance with the requirements of Section 409A of
the Code; (b) any adjustments made pursuant to Section 16 to Awards that are not considered deferred compensation subject to Section 409A of
the Code shall be made in such a manner as to ensure that after such adjustment the Awards either (i) continue not to be subject to Section 409A
of the Code or (ii) comply with the requirements of Section 409A of the Code.
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SECTION 17. AMENDMENT AND TERMINATION

17.1 Amendment, Suspension or Termination

The Board or the Compensation Committee may amend, suspend or terminate the Plan or any portion of the Plan at any time and in such
respects as it shall deem advisable; provided, however, that, to the extent required by applicable law, regulation or stock exchange rule,
shareholder approval shall be required for any amendment to the Plan; and provided, further, that any amendment that requires shareholder
approval may be made only by the Board.

Subject to Section 17.3, the Board or the Committee may amend the terms of any outstanding Award, prospectively or retroactively.

17.2 Term of the Plan

Unless sooner terminated as provided herein, the Plan shall terminate ten years from the Effective Date. After the Plan is terminated, no future
Awards may be granted, but Awards previously granted shall remain outstanding in accordance with their applicable terms and conditions and
the Plan s terms and conditions. Notwithstanding the foregoing, no Incentive Stock Options may be granted more than ten years after the later of
(a) the Effective Date of the Plan and (b) the date the shareholders of the Company approve any amendment to the Plan that constitutes the
adoption of a new plan for purposes of Section 422 of the Code.

17.3 Consent of Participant

The amendment, suspension or termination of the Plan or a portion thereof or the amendment of an outstanding Award shall not, without the

Participant s consent, materially adversely affect any rights under any Award theretofore granted to the Participant under the Plan. Any change or

adjustment to an outstanding Incentive Stock Option shall not, without the consent of the Participant, be made in a manner so as to constitute a
modification that would cause such Incentive Stock Option to fail to continue to qualify as an Incentive Stock Option. Notwithstanding the

foregoing, any adjustments made pursuant to Section 16 shall not be subject to these restrictions.

SECTION 18. GENERAL

18.1 No Individual Rights
No individual or Participant shall have any claim to be granted any Award under the Plan, and the Company has no obligation for uniformity of
treatment of Participants under the Plan.

Furthermore, nothing in the Plan or any Award granted under the Plan shall be deemed to constitute an employment contract or confer or be
deemed to confer on any Participant any right to continue in the employ of, or to continue any other relationship with, the Company or any
Related Company or limit in any way the right of the Company or any Related Company to terminate a Participant s employment or other
relationship at any time, with or without cause.

18.2 Issuance of Shares

Notwithstanding any other provision of the Plan, the Company shall have no obligation to issue or deliver any shares of Common Stock under
the Plan or make any other distribution of benefits under the Plan unless, in the opinion of the Company s counsel, such issuance, delivery or
distribution would comply with all applicable laws (including, without limitation, the requirements of the Securities Act or the laws of any state
or foreign jurisdiction) and the applicable requirements of any securities exchange or similar entity.

The Company shall be under no obligation to any Participant to register for offering or resale or to qualify for exemption under the Securities
Act, or to register or qualify under the laws of any state or foreign jurisdiction, any shares of Common Stock, security or interest in a security
paid or issued under, or created by, the Plan, or to continue in effect any such registrations or qualifications if made.
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As a condition to the exercise of an Option or any other receipt of Common Stock pursuant to an Award under the Plan, the Company may
require (a) the Participant to represent and warrant at the time of any such exercise or receipt that such shares are being purchased or received
only for the Participant s own account and without any present intention to sell or distribute such shares and (b) such other action or agreement
by the Participant as may from time to time be necessary to comply with the federal, state and foreign securities laws. At the option of the
Company, a
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stop-transfer order against any such shares may be placed on the official stock books and records of the Company, and a legend indicating that
such shares may not be pledged, sold or otherwise transferred, unless an opinion of counsel is provided (concurred in by counsel for the
Company) stating that such transfer is not in violation of any applicable law or regulation, may be stamped on stock certificates to ensure
exemption from registration. The Committee may also require the Participant to execute and deliver to the Company a purchase agreement or
such other agreement as may be in use by the Company at such time that describes certain terms and conditions applicable to the shares.

To the extent the Plan or any instrument evidencing an Award provides for issuance of stock certificates to reflect the issuance of shares of
Common Stock, the issuance may be effected on a noncertificated basis, to the extent not prohibited by applicable law or the applicable rules of
any stock exchange.

18.3 Indemnification

Each person who is or shall have been a member of the Board, or a committee appointed by the Board, or an officer of the Company to whom
authority was delegated in accordance with Section 3 shall be indemnified and held harmless by the Company against and from any loss, cost,
liability or expense that may be imposed upon or reasonably incurred by such person in connection with or resulting from any claim, action, suit
or proceeding to which such person may be a party or in which such person may be involved by reason of any action taken or failure to act under
the Plan and against and from any and all amounts paid by such person in settlement thereof, with the Company s approval, or paid by such
person in satisfaction of any judgment in any such claim, action, suit or proceeding against such person; provided, however, that such person

shall give the Company an opportunity, at its own expense, to handle and defend the same before such person undertakes to handle and defend it
on such person s own behalf, unless such loss, cost, liability or expense is a result of such person s own willful misconduct or except as expressly
provided by statute.

The foregoing right of indemnification shall not be exclusive of any other rights of indemnification to which such person may be entitled under
the Company s certificate of incorporation or bylaws, as a matter of law, or otherwise, or of any power that the Company may have to indemnify
or hold harmless.

18.4 No Rights as a Shareholder

Unless otherwise provided by the Committee or in the instrument evidencing the Award or in a written employment, services or other
agreement, no Awards, other than a Stock Award, shall entitle the Participant to any cash dividend, voting or other right of a shareholder unless
and until the date of issuance under the Plan of the shares that are the subject of such Award.

18.5 Compliance With Laws and Regulations
In interpreting and applying the provisions of the Plan, any Option granted as an Incentive Stock Option pursuant to the Plan shall, to the extent
permitted by law, be construed as an incentive stock option within the meaning of Section 422 of the Code.

Any Award granted pursuant to the Plan is intended to comply with the requirements of Section 409A of the Code, including any applicable
regulations and guidance issued thereunder, and including transition guidance, to the extent Section 409A of the Code is applicable thereto, and
the terms of the Plan and any Award granted under the Plan shall be interpreted, operated and administered in a manner consistent with this
intention to the extent the Committee deems necessary or advisable to comply with Section 409A of the Code and any official guidance issued
thereunder. Any payment or distribution that is to be made under the Plan (or pursuant to an Award under the Plan) to a Participant who is a
specified employee of the Company within the meaning of that term under Section 409A of the Code and as determined by the Committee, on
account of a separation from service within the meaning of that term under Section 409A of the Code, may not be made before the date which is
six months after the date of such separation from service, unless the payment or distribution is exempt from the application of Section 409A of
the Code by reason of the short-term deferral exemption or otherwise. Notwithstanding any other provision in the Plan, the Committee, to the
extent it deems necessary or advisable in its sole discretion, reserves the right, but shall not be required, to unilaterally amend or modify the Plan
and any Award granted under the Plan so that the Award qualifies for exemption from or complies with Section 409A of the Code; provided,
however, that the Committee makes no representations that Awards granted under the Plan shall be exempt from or comply with Section 409A
of the Code and makes no undertaking to preclude Section 409A of the Code from applying to Awards granted under the Plan.
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18.6 Participants in Other Countries or Jurisdictions

Without amending the Plan, the Committee may grant Awards to Eligible Persons who are foreign nationals on such terms and conditions
different from those specified in this Plan as may, in the judgment of the Committee, be necessary or desirable to foster and promote
achievement of the purposes of the Plan. The Committee shall have the authority to adopt such modifications, procedures, subplans and the like
as may be necessary or desirable to comply with provisions of the laws or regulations of other countries or jurisdictions in which the Company
or any Related Company may operate or have employees to ensure the viability of the benefits from Awards granted to Participants employed in
such countries or jurisdictions, meet the requirements that permit the Plan to operate in a qualified or tax-efficient manner, comply with
applicable foreign laws or regulations and meet the objectives of the Plan.

18.7 No Trust or Fund

The Plan is intended to constitute an unfunded plan. Nothing contained herein shall require the Company to segregate any monies or other
property, or shares of Common Stock, or to create any trusts, or to make any special deposits for any immediate or deferred amounts payable to
any Participant, and no Participant shall have any rights that are greater than those of a general unsecured creditor of the Company.

18.8 Successors

All obligations of the Company under the Plan with respect to Awards shall be binding on any successor to the Company, whether the existence
of such successor is the result of a direct or indirect purchase, merger, consolidation, or otherwise, of all or substantially all the business and/or
assets of the Company.

18.9 Severability

If any provision of the Plan or any Award is determined to be invalid, illegal or unenforceable in any jurisdiction, or as to any person, or would
disqualify the Plan or any Award under any law deemed applicable by the Committee, such provision shall be construed or deemed amended to
conform to applicable laws, or, if it cannot be so construed or deemed amended without, in the Committee s determination, materially altering the
intent of the Plan or the Award, such provision shall be stricken as to such jurisdiction, person or Award, and the remainder of the Plan and any
such Award shall remain in full force and effect.

18.10 Choice of Law
The Plan, all Awards granted thereunder and all determinations made and actions taken pursuant hereto, to the extent not otherwise governed by
the laws of the United States, shall be governed by the laws of the State of Washington without giving effect to principles of conflicts of law.

18.11 Legal Requirements
The granting of Awards and the issuance of shares of Common Stock under the Plan are subject to all applicable laws, rules and regulations and
to such approvals by any governmental agencies or national securities exchanges as may be required.

SECTION 19. EFFECTIVE DATE

The effective date (the Effective Date ) is the date on which the Plan is approved by the shareholders of the Company.
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ANNEX D
ESTERLINE TECHNOLOGIES CORPORATION
2002 EMPLOYEE STOCK PURCHASE PLAN
As Amendedon ______, 2008
SECTION 1. PURPOSE

The purposes of the Esterline Technologies Corporation 2002 Employee Stock Purchase Plan (the Plan ) are: (a) to assist employees of Esterline
Technologies Corporation, a Delaware corporation (the Company ), and its designated subsidiaries in acquiring a stock ownership interest in the
Company pursuant to a plan that is intended to qualify as an employee stock purchase plan under Section 423 of the Internal Revenue Code of
1986, as amended; (b) to encourage employees to work in the best interests of Company shareholders; (c) to support recruitment and retention of
qualified employees; and (d) to provide employees an advantageous means of accumulating long-term investments.

SECTION 2. DEFINITIONS
For purposes of the Plan, the following terms shall be defined as set forth below:
Additional Shares has the meaning set forth in Section 6.
Affiliate has the meaning set forth in Rule 12b-2 promulgated under Section 12 of the Exchange Act.
Beneficial Owner has the meaning set forth in Rule 13d-3 under the Exchange Act.
Board means the Board of Directors of the Company.
Code means the Internal Revenue Code of 1986, as amended from time to time.

Committee means the Company s Compensation and Stock Option Committee or any other Board committee appointed by the Board to
administer the Plan.

Common Stock means the common stock, par value $.20 per share, of the Company.
Company means Esterline Technologies Corporation, a Delaware corporation.

Company Transaction means consummation of either any of the following events:

(a) consummation of a merger or consolidation of the Company or any direct or indirect Subsidiary Corporation of the Company with or
into any other company, other than (i) a merger or consolidation which would result in the voting securities of the Company
outstanding immediately prior to such merger or consolidation continuing to represent (either by remaining outstanding or by being
converted into voting securities of the surviving entity or any parent thereof), in combination with the ownership of any trustee or
other fiduciary holding securities under an employee benefit plan of the Company or any Affiliate, at least 70% of the combined
voting power of the securities of the Company or such surviving entity or any parent thereof outstanding immediately after such
merger or consolidation, or (ii) a merger or consolidation effected to implement a recapitalization of the Company (or similar
transaction) in which no Person is or becomes the Beneficial Owner, directly or indirectly, of securities of the Company (not
including in the securities Beneficially Owned by such Person any securities acquired directly from the Company or its Affiliates
other than in connection with the acquisition by the Company or its Affiliates of a business) representing 30% or more of the
combined voting power of the Company s then outstanding securities; or
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(b) consummation of an agreement for the sale or disposition by the Company of all or substantially all of the Company s assets, other
than a sale or disposition by the Company of all or substantially all of the Company s assets to an entity, at least 70% of the combined
voting power of the voting securities of which are owned by shareholders of the Company in substantially the same proportions as
their ownership of the Company immediately prior to such sale.

Designated Subsidiary means any domestic Subsidiary Corporation or any other Subsidiary Corporation designated as such by the Board or the
Committee.

Eligible Compensation means, unless the Plan Administrator establishes otherwise for a future Offering, gross earnings, but shall not include
reimbursements or other expense allowances, cash and non-cash fringe benefits, moving expenses or welfare benefits, whether or not reported as
income to the Participant, or severance, sick pay and vacation benefits paid upon termination of employment, whether paid on or after a
Participant s date of termination of employment.

Eligible Employee means any employee of the Company or a Designated Subsidiary who is in the employ of the Company or any Designated
Subsidiary on one or more Offering Dates and who meets the following criteria:

(a) the employee does not, immediately after the Option is granted, own stock (as defined by the Code) possessing 5% or more of the
total combined voting power or value of all classes of stock of the Company or of a Parent Corporation or Subsidiary Corporation;

(b) the employee s customary employment is for 20 hours or more per week or any lesser number of hours established by the Plan
Administrator for a future Offering;

(c) the employee has been employed for a minimum of one year as of an Offering Date or any lesser or greater minimum employment
period not to exceed two years that is established by the Plan Administrator for a future Offering; and

(d) if established by the Plan Administrator for a future Offering, the employee customarily works a certain minimum number of months
per year, such number of months not to exceed five months per year.
If the Company permits any employee of a Designated Subsidiary to participate in the Plan, then all employees of that Designated Subsidiary
who meet the requirements of this paragraph shall also be considered Eligible Employees.

Enrollment Period has the meaning set forth in Section 7.1.
ESPP Broker has the meaning set forth in Section 10.1.
Exchange Act means the Securities Exchange Act of 1934, as amended from time to time.

Fair Market Value shall be as established in good faith by the Plan Administrator or if the Common Stock is publicly traded, the closing sale
price of the Common Stock on the Offering Date or the Purchase Date, as applicable, as reported in the Western Edition of The Wall Street
Journal, unless the Plan Administrator determines otherwise for a future Offering. If there is no such reported price for the Common Stock for
the date in question, then such price on the last preceding date for which such price exists shall be determinative of Fair Market Value.

Human Resources Department means the human resources department or such other department or individual authorized by the Plan
Administrator to perform certain ministerial duties under the Plan.

Offering has the meaning set forth in Section 5.1.
Offering Date means the first day of an Offering.

Option means an option granted under the Plan to an Eligible Employee to purchase shares of Common Stock.
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Parent Corporation means any corporation, other than the Company, in an unbroken chain of corporations ending with the Company, if, at the
time of the granting of the Option, each of the corporations, other than the Company, owns stock possessing 50% or more of the total combined
voting power of all classes of stock in one of the other corporations in such chain.

Participant means any Eligible Employee who has elected to participate in an Offering in accordance with the procedures set forth in Section 7
and who has not withdrawn from the Plan or whose participation in the Plan is not otherwise terminated.

Person has the meaning given in Section 3(a)(9) of the Exchange Act, as modified and used in Sections 13(d) and 14(d) thereof, except that such
term shall not include (a) the Company, (b) a trustee or other fiduciary holding securities under an employee benefit plan of the Company, (c) an
underwriter temporarily holding securities pursuant to an offering of such securities or (d) a corporation owned, directly or indirectly, by the
shareholders of the Company in substantially the same proportions as their ownership of stock of the Company.

Plan means the Esterline Technologies Corporation 2002 Employee Stock Purchase Plan.
Plan Administrator has the meaning set forth in Section 3.1.

Purchase Date means the last day of each Offering or Purchase Period.

Purchase Period has the meaning set forth in Section 5.2.

Purchase Price has the meaning set forth in Section 6.

Securities Act means the Securities Act of 1933, as amended.

Subscription has the meaning set forth in Section 7.1.

Subsidiary Corporation means any corporation, other than the Company, in an unbroken chain of corporations beginning with the Company,
if, at the time of the granting of the Option, each of the corporations, other than the last corporation in the unbroken chain, owns stock
possessing 50% or more of the total combined voting power of all classes of stock in one of the other corporations in such chain.

Successor Company has the meaning set forth in Section 20.3.

SECTION 3. ADMINISTRATION

3.1 Plan Administrator

The Plan shall be administered by the Board and/or the Committee or, if and to the extent the Board or the Committee designates one or more
executive officers of the Company to administer the Plan, by such executive officer(s) (each, the Plan Administrator ). Any decisions made by
the Plan Administrator shall be applicable equally to all Eligible Employees.

3.2 Administration and Interpretation by the Plan Administrator

Subject to the provisions of the Plan, the Plan Administrator shall have the authority, in its sole discretion, to determine all matters relating to
Options granted under the Plan, including all terms, conditions, restrictions and limitations of Options; provided, however, that all Participants
granted Options pursuant to the Plan shall have the same rights and privileges within the meaning of Code Section 423. The Plan Administrator
shall also have exclusive authority to interpret the Plan and may from time to time adopt, and change, rules and regulations of general
application for the Plan s administration. The Plan Administrator s interpretation of the Plan and its rules and regulations, and all actions taken
and determinations made by the Plan Administrator pursuant to the Plan, unless reserved to the Board or the Committee, shall be conclusive and
binding on all parties involved or affected. The Plan Administrator may delegate ministerial duties to such of the Company s other officers or
employees as the Plan Administrator so determines.
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SECTION 4. STOCK SUBJECT TO PLAN

Subject to adjustment from time to time as provided in Section 20.1, the maximum number of shares of Common Stock that shall be available
for issuance under the Plan shall be 700,000 shares. Shares issued under the Plan shall be drawn from authorized and unissued shares or from
shares subsequently acquired by the Company as treasury shares.

SECTION 5. OFFERING DATES

5.1 Offerings

(a) Except as otherwise set forth below, the Plan shall be implemented by a series of Offerings that each last six months (each, an
Offering ), such Offerings to commence on June 16 and December 16 of each year and to end on the next December 15 and June 15,
respectively. The first Offering shall begin on September 3, 2002 and shall end on December 15, 2002.

(b) Notwithstanding the foregoing, the Plan Administrator may establish (i) a different term for the initial Offering or for one or more
future Offerings and (ii) different commencing and ending dates for such Offerings; provided, however, that an Offering may not
exceed five years; and provided, further, that if the Purchase Price may be less than 85% of the Fair Market Value of the Common
Stock on the Purchase Date, the Offering may not exceed 27 months.

(c) In the event the first or the last day of an Offering is not a regular business day, then the first day of the Offering shall be deemed to
be the next regular business day and the last day of the Offering shall be deemed to be the last preceding regular business day.

5.2 Purchase Periods

(a) Each Offering shall consist of one or more consecutive purchase periods (each, a Purchase Period ). The last day of each Purchase
Period shall be the Purchase Date for such Purchase Period. A Purchase Period shall commence on June 16 and December 16 of each
year and shall end on the next December 15 and June 15, respectively. The first Purchase Period shall begin on September 3, 2002
and shall end on December 15, 2002.

(b) Notwithstanding the foregoing, the Plan Administrator may establish (i) a different term for the initial Purchase Period or for one or
more future Purchase Periods and (ii) different commencing and ending dates for any such Purchase Period.

(c) In the event the first or last day of a Purchase Period is not a regular business day, then the first day of the Purchase Period shall be
deemed to be the next regular business day and the last day of the Purchase Period shall be deemed to be the last preceding regular
business day.

5.3 Governmental Approval; Shareholder Approval
Notwithstanding any other provision of the Plan to the contrary, an Option granted pursuant to the Plan shall be subject to (a) obtaining all
necessary governmental approvals and qualifications for the Plan and (b) obtaining shareholder approval of the Plan.

SECTION 6. PURCHASE PRICE

()
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The purchase price (the Purchase Price ) at which Common Stock may be acquired in an Offering pursuant to the exercise of all or
any portion of an Option shall be 85% of the lesser of (i) the Fair Market Value of the Common Stock on the Offering Date of such

Offering and (ii) the Fair Market Value of the Common Stock on a Purchase Date during the Offering, unless the Plan Administrator
establishes a higher percentage for a future Offering.
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(b) Notwithstanding the foregoing, if an increase in the number of shares authorized for issuance under the Plan is approved and all or a
portion of such additional shares are to be issued during one or more Offerings that are underway at the time of shareholder approval
of such increase (the Additional Shares ), then, if as of the date of such shareholder approval, the Fair Market Value of a share of
Common Stock is higher than the Fair Market Value on the Offering Date for any such Offering, the Purchase Price for the
Additional Shares shall be 85% of the lesser of (i) the Common Stock s Fair Market Value on the date of such shareholder approval
and (ii) the Fair Market Value of the Common Stock on the Purchase Date.

SECTION 7. PARTICIPATION IN THE PLAN

7.1 Initial Participation

An Eligible Employee shall become a Participant on the first Offering Date after satisfying the eligibility requirements and delivering to the

Human Resources Department during the enrollment period established by the Plan Administrator (the Enrollment Period ) a subscription (the
Subscription ):

(a) indicating the Eligible Employee s election to participate in the Plan;

(b) authorizing payroll deductions and stating the amount to be deducted regularly from the Participant s Eligible Compensation; and

(c) authorizing the purchase of Common Stock for the Participant in each Purchase Period.
An Eligible Employee who does not deliver a Subscription as provided above during the Enrollment Period shall not participate in the Plan for
that Offering or for any subsequent Offering unless such Eligible Employee subsequently enrolls in the Plan by filing a Subscription with the
Company during the Enrollment Period for such subsequent Offering. The Company may, from time to time, change the Enrollment Period for a
future Offering as deemed advisable by the Plan Administrator, in its sole discretion, for the proper administration of the Plan.

An employee who becomes eligible to participate in the Plan after an Offering has commenced shall not be eligible to participate in such
Offering but may participate in any subsequent Offering, provided that such employee is still an Eligible Employee as of the commencement of
any such subsequent Offering. Eligible Employees may not participate in more than one Offering at a time.

7.2 Continued Participation
A Participant who has elected to participate in an Offering shall automatically participate in the next Offering until such time as such Participant
withdraws from the Plan pursuant to Section 11.2 or terminates employment as provided in Section 13.

SECTION 8. LIMITATIONS ON RIGHT TO PURCHASE SHARES

8.1 Number of Shares Purchased

(a) No Participant shall be entitled to purchase Common Stock under the Plan (or any other employee stock purchase plan that is
intended to meet the requirements of Code Section 423 sponsored by the Company, a Parent Corporation or a Subsidiary
Corporation) with a Fair Market Value exceeding $25,000 (such value determined as of the Offering Date for each Offering or such
other limit as may be imposed by the Code) in any calendar year in which a Participant participates in the Plan (or any other
employee stock purchase plan described in this Section 8.1).
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(b) No Participant shall be entitled to purchase more than 2,000 shares of Common Stock (or such other number as the Board or the
Committee shall specify for a future Offering) under the Plan in any Offering or, if a future Offering has more than one Purchase
Period, in any single Purchase Period of that Offering.

8.2 Pro Rata Allocation

In the event the number of shares of Common Stock that might be purchased by all Participants exceeds the number of shares of Common Stock
available in the Plan, the Plan Administrator shall make a pro rata allocation of the remaining shares of Common Stock in as uniform a manner
as shall be practicable and as the Plan Administrator shall determine to be equitable. Fractional shares may not be issued under the Plan unless
the Plan Administrator determines otherwise for a future Offering.

SECTION 9. PAYMENT OF PURCHASE PRICE

9.1 General Rules

Subject to Section 9.11, Common Stock that is acquired pursuant to the exercise of all or any portion of an Option may be paid for only by

means of payroll deductions from the Participant s Eligible Compensation. Except as set forth in this Section 9, the amount of compensation to be
withheld from a Participant s Eligible Compensation during each pay period shall be determined by the Participant s Subscription.

9.2 Percent Withheld

The amount of payroll withholding for each Participant for purchases pursuant to the Plan during any pay period shall be at least 1% but shall

not exceed 15% of the Participant s Eligible Compensation for such pay period (or such other percentage as the Plan Administrator may establish
from time to time for a future Offering). Amounts shall be withheld in whole percentages only.

9.3 Payroll Deductions
Payroll deductions shall commence on the first payday following the Offering Date and shall continue through the last payday of the Offering
unless sooner altered or terminated as provided in the Plan.

9.4 Memorandum Accounts

Individual accounts shall be maintained for each Participant for memorandum purposes only. All payroll deductions from a Participant s
compensation shall be credited to such account but shall be deposited with the general funds of the Company. All payroll deductions received or
held by the Company may be used by the Company for any corporate purpose.

9.5 No Interest
No interest shall be paid on payroll deductions received or held by the Company.

9.6 Acquisition of Common Stock

On each Purchase Date of an Offering, each Participant shall automatically acquire, pursuant to the exercise of the Participant s Option, the
number of shares of Common Stock arrived at by dividing the total amount of the Participant s accumulated payroll deductions for the Offering
(or Purchase Period for any future Offerings consisting of more than one Purchase Period) by the Purchase Price; provided, however, that the
number of shares of Common Stock purchased by the Participant shall not exceed the number of whole shares of Common Stock so determined,
unless the Plan Administrator has determined for a future Offering that fractional shares may be issued under the Plan; and provided, further,
that the number of shares of Common Stock purchased by the Participant shall not exceed the number of shares for which Options have been
granted to the Participant pursuant to Section 8.1.
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9.7 Refund of Excess Amounts

Any cash balance remaining in the Participant s account at the termination of a Purchase Period that is not sufficient to purchase a whole share of
Common Stock shall be applied to the purchase of Common Stock in the next Purchase Period, provided the Participant participates in the next
Purchase Period and the purchase complies with Section 8.1. If the Participant does not participate in the next Purchase Period, such remaining
cash balance shall be refunded to the Participant as soon as practical after the Purchase Date without the payment of any interest.

9.8 Withholding Obligations

At the time the Option is exercised, in whole or in part, or at the time some or all the Common Stock is disposed of, a Participant shall make
adequate provision for local, state, federal and foreign withholding obligations of the Company, if any, that arise upon exercise of the Option or
upon disposition of the Common Stock. The Company may withhold from the Participant s compensation the amount necessary to meet such
withholding obligations.

9.9 Termination of Participation
No Common Stock shall be purchased on behalf of a Participant on a Purchase Date if his or her participation in a current Offering or the Plan
has terminated on or before such Purchase Date or if the Participant has otherwise terminated employment prior to a Purchase Date.

9.10 Procedural Matters

The Company may, from time to time, establish (a) limitations on the frequency and/or number of any permitted changes in the amount withheld
during an Offering, as set forth in Section 11.1, (b) an exchange ratio applicable to amounts withheld in a currency other than U.S. dollars,

(c) payroll withholding in excess of the amount designated by a Participant in order to adjust for delays or mistakes in the Company s processing
of properly completed withholding elections, and (d) such other limitations or procedures as deemed advisable by the Company in the

Company s sole discretion that are consistent with the Plan and in accordance with the requirements of Code Section 423.

9.11 Leaves of Absence

During leaves of absence approved by the Human Resources Department and meeting the requirements of the applicable treasury regulations
promulgated under the Code, a Participant may elect to continue participation in the Plan for a maximum of 90 calendar days by continuing to
accrue payroll deductions, or, if the leave is unpaid, by delivering cash payments to the Company on the Participant s normal paydays equal to
the amount of his or her payroll deductions under the Plan had the Participant not taken a leave of absence.

SECTION 10. COMMON STOCK PURCHASED UNDER THE PLAN

10.1 ESPP Broker

If the Plan Administrator designates or approves a stock brokerage or other financial services firm (the ESPP Broker ) to hold shares purchased
under the Plan for the accounts of Participants, the following procedures shall apply. Promptly following each Purchase Date, the number of
shares of Common Stock purchased by each Participant shall be deposited into an account established in the Participant s name with the ESPP
Broker. Each Participant shall be the beneficial owner of the Common Stock purchased under the Plan and shall have all rights of beneficial
ownership in such Common Stock. A Participant shall be free to undertake a disposition of the shares of Common Stock in his or her account at
any time, but, in the absence of such a disposition, the shares of Common Stock must remain in the Participant s account at the ESPP Broker until
the holding period set forth in Code Section 423 has been satisfied. With respect to shares of Common Stock for which the holding period set
forth above has been satisfied, the Participant may move those shares of Common Stock to another brokerage account of the Participant s
choosing or request that a stock certificate be issued and delivered to him or her. Dividends paid in the form of shares of Common Stock with
respect to Common Stock in a Participant s account shall be credited to such account. A Participant who is not subject to payment of U.S. income
taxes may move his or her shares of Common Stock to another brokerage account of his or her choosing or request that a stock certificate be
delivered to him or her at any time, without regard to the Code Section 423 holding period.
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10.2 Notice of Disposition

By entering the Plan, each Participant agrees to promptly give the Company notice of any Common Stock disposed of within the later of one
year from the Purchase Date and two years from the Offering Date for such Common Stock, showing the number of such shares disposed of and
the Purchase Date and Offering Date for such Common Stock. This notice shall not be required if and so long as the Company has a designated
ESPP Broker.

SECTION 11. CHANGES IN WITHHOLDING AMOUNTS AND VOLUNTARY WITHDRAWAL

11.1 Changes in Withholding Amounts

(a) Unless the Plan Administrator establishes otherwise for a future Offering, during a Purchase Period, a Participant may elect to reduce
payroll contributions to 0% by completing and filing with the Human Resources Department an amended Subscription authorizing
cessation of payroll deductions. The change in rate shall be effective as of the first pay date that falls at least ten business days after
the Participant files the amended Subscription (the Change Notice Date ), unless the Plan Administrator determines otherwise for a
future Offering. All payroll deductions accrued by a Participant as of a Change Notice Date shall continue to be applied toward the
purchase of Common Stock on the Purchase Date, unless a Participant withdraws from the Plan, pursuant to Section 11.2 below. An
amended Subscription shall remain in effect until the Participant changes such Subscription in accordance with the terms of the Plan.

(b) Unless the Plan Administrator determines otherwise for a future Offering, a Participant may elect to increase or decrease the amount
to be withheld from his or her compensation for future Purchase Periods by filing with the Human Resources Department an
amended Subscription; provided, however, that notice of such election must be delivered to the Human Resources Department prior
to or during an open enrollment period for the next Purchase Period (or by any other time period established by the Plan
Administrator for a future Offering) in such form and in accordance with such terms as the Plan Administrator may establish for an
Offering. An amended Subscription shall remain in effect until the Participant changes such Subscription in accordance with the
terms of the Plan.

(¢) Notwithstanding the foregoing, to the extent necessary to comply with Code Section 423 and Section 8.1, a Participant s payroll
deductions shall be decreased to 0% during any Purchase Period if the aggregate of all payroll deductions accumulated with respect
to one or more Purchase Periods ending within the same calendar year exceeds $25,000 of Fair Market Value of the Common Stock
determined as of the first day of an Offering ($21,250 to the extent the Purchase Price may be 85% of the Fair Market Value of the
Common Stock on the Offering Date of the Offering). Payroll deductions shall re-commence at the rate provided in such Participant s
Subscription at the beginning of the first Purchase Period that is scheduled to end in the following calendar year, unless the
Participant terminates participation in the Plan as provided in Section 11.2 or indicates otherwise in an amended Subscription. Also,
notwithstanding the foregoing, a Participant s payroll deductions shall be decreased to 0% at such time that the aggregate of all
payroll deductions accumulated with respect to an Offering exceeds the amount necessary to purchase 2,000 shares of Common
Stock in such Offering (or such other number as the Board or Committee shall specify for a future Offering). Payroll deductions shall
re-commence at the rate provided in such Participant s Subscription at the beginning of the next Purchase Period, provided the
Participant continues to participate in the Plan and such participation complies with Section 8.1.

11.2 Withdrawal From the Plan

A Participant may withdraw from the Plan by completing and delivering to the Human Resources Department a written notice of withdrawal on
a form provided for such purpose. Such notice must be delivered at least ten business days prior to the end of the Purchase Period for which such
withdrawal is to be effective, or by any other date specified by the Plan Administrator for a future Offering.
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11.3 Notice of Withdrawal; Effect of Withdrawal on Prior Purchase Periods; Re-enrollment in the Plan

(a) The Company may, from time to time, impose a requirement that any notice of withdrawal be on file with the Human Resources
Department for a reasonable period prior to the effectiveness of the Participant s withdrawal.

(b) If a Participant withdraws from the Plan after the Purchase Date for a Purchase Period, the withdrawal shall not affect Common
Stock acquired by the Participant in any earlier Purchase Periods.

(c) In the event a Participant voluntarily elects to withdraw from the Plan, the Participant may participate in any subsequent Offering
under the Plan by again satisfying the definition of Eligible Employee and re-enrolling in the Plan in accordance with Section 7.

11.4 Return of Payroll Deductions

Upon withdrawal from the Plan pursuant to Section 11.2, the withdrawing Participant s accumulated payroll deductions that have not been
applied to the purchase of Common Stock shall be returned as soon as practical after the withdrawal, without the payment of any interest, to the
Participant and the Participant s interest in the Offering shall terminate. Such accumulated payroll deductions may not be applied to any other
Offering under the Plan.

SECTION 12. AUTOMATIC WITHDRAWAL

For any future Offering with multiple Purchase Periods, the Plan Administrator may provide that if the Fair Market Value of the Common Stock
on any Purchase Date of an Offering is less than the Fair Market Value of the Common Stock on the Offering Date for such Offering, then every
Participant shall automatically (a) be withdrawn from such Offering at the close of such Purchase Date and after the acquisition of the shares of
Common Stock for such Purchase Period and (b) be enrolled in the Offering commencing on the first business date subsequent to such Purchase
Period, provided the Participant is eligible to participate in the Plan and has not elected to terminate participation in the Plan.

SECTION 13. TERMINATION OF EMPLOYMENT

Termination of a Participant s employment with the Company for any reason, including retirement, death or the failure of a Participant to remain
an Eligible Employee, shall immediately terminate the Participant s participation in the Plan. The payroll deductions credited to the Participant s
account since the last Purchase Date shall, as soon as practical, be returned to the Participant or, in the case of a Participant s death, to the
Participant s legal representative or designated beneficiary as provided in Section 14.2, and all the Participant s rights under the Plan shall
terminate. Interest shall not be paid on sums returned to a Participant pursuant to this Section 13.

SECTION 14. RESTRICTIONS ON ASSIGNMENT

14.1 Transferability

An Option granted under the Plan shall not be transferable and such Option shall be exercisable during the Participant s lifetime only by the
Participant. The Company will not recognize, and shall be under no duty to recognize, any assignment or purported assignment by a Participant
of the Participant s interest in the Plan, of his or her Option or of any rights under his or her Option.

14.2 Beneficiary Designation

A Participant may designate on a Company-approved form a beneficiary who is to receive any shares and cash, if any, from the Participant s
account under the Plan in the event the Participant dies after the Purchase Date for an Offering but prior to delivery to such Participant of such
shares and cash. In addition, a Participant may designate on a Company-approved form a beneficiary who is to receive any cash from the
Participant s account under the Plan in the event that the Participant dies before the Purchase Date for an Offering. Such designation may be
changed by the Participant at any time by written notice to the Human Resources Department.

112



Edgar Filing: ESTERLINE TECHNOLOGIES CORP - Form DEF 14A

D-9

113



Edgar Filing: ESTERLINE TECHNOLOGIES CORP - Form DEF 14A

SECTION 15. NO RIGHTS AS SHAREHOLDER UNTIL SHARES ISSUED

With respect to shares of Common Stock subject to an Option, a Participant shall not be deemed to be a shareholder of the Company, and he or
she shall not have any of the rights or privileges of a shareholder. A Participant shall have the rights and privileges of a shareholder of the
Company when, but not until, a certificate or its equivalent has been issued to the Participant for the shares following exercise of the Participant s
Option.

SECTION 16. LIMITATIONS ON SALE OF COMMON STOCK PURCHASED UNDER THE PLAN

The Plan is intended to provide Common Stock for investment and not for resale. The Company does not, however, intend to restrict or
influence any Participant in the conduct of his or her own affairs. A Participant, therefore, may sell Common Stock purchased under the Plan at
any time he or she chooses subject to compliance with Company policies and any applicable federal and state securities laws. A Participant
assumes the risk of any market fluctuations in the price of the Common Stock.

SECTION 17. AMENDMENT, SUSPENSION OR TERMINATION OF THE PLAN

(a) The Board may amend the Plan in such respects as it shall deem advisable; provided, however, that, to the extent required for
compliance with Code Section 423 or any applicable law or regulation, shareholder approval will be required for any amendment
that will (i) increase the total number of shares as to which Options may be granted under the Plan, (ii) modify the class of
employees eligible to receive Options, or (iii) otherwise require shareholder approval under any applicable law or regulation; and
provided further, that except as provided in this Section 17, no amendment to the Plan shall make any change in any Option
previously granted which adversely affects the rights of any Participant.

(b) The Plan shall continue in effect for ten years after the date of its adoption by the Board. Notwithstanding the foregoing, the Board
may at any time and for any reason suspend or terminate the Plan. During any period of suspension or upon termination of the Plan,
no Options shall be granted.

(c) Except as provided in Section 20, no such termination of the Plan may affect Options previously granted, provided that the Plan or an
Offering may be terminated by the Board on a Purchase Date or by the Board setting a new Purchase Date with respect to an
Offering and a Purchase Period then in progress if the Board determines that termination of the Plan and/or the Offering is in the best
interests of the Company and the shareholders or if continuation of the Plan and/or the Offering would cause the Company to incur
adverse accounting charges as a result of a change after the effective date of the Plan in the generally accepted accounting rules
applicable to the Plan.

SECTION 18. NO RIGHTS AS AN EMPLOYEE

Nothing in the Plan shall be construed to give any person (including any Eligible Employee or Participant) the right to remain in the employ of
the Company or a Parent Corporation or Subsidiary Corporation or to affect the right of the Company or a Parent Corporation or Subsidiary
Corporation to terminate the employment of any person (including any Eligible Employee or Participant) at any time with or without cause.

SECTION 19. EFFECT UPON OTHER PLANS

The adoption of the Plan shall not affect any other compensation or incentive plans in effect for the Company or any Parent Corporation or
Subsidiary Corporation. Nothing in the Plan shall be construed to limit the right of the Company, any Parent Corporation or Subsidiary
Corporation to (a) establish any other forms of incentives or compensation for employees of the Company, a Parent Corporation or Subsidiary
Corporation or (b) grant or assume options otherwise than under the Plan in connection with any proper corporate purpose, including, but not by
way of limitation, the grant or assumption of options in connection with the acquisition, by purchase, lease, merger, consolidation or otherwise,
of the business, stock or assets of any corporation, firm or association.
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SECTION 20. ADJUSTMENTS

20.1 Adjustment of Shares

In the event that, at any time or from time to time, a stock dividend, stock split, spin-off, split-off, combination or exchange of shares,
recapitalization, merger, consolidation, distribution to shareholders other than a normal cash dividend, or other change in the Company s
corporate or capital structure results in (a) the outstanding shares, or any securities exchanged therefore or received in their place, being
exchanged for a different number or kind of securities of the Company or of any other corporation or (b) new, different or additional securities
of the Company or of any other corporation being received by the holders of shares of Common Stock, then (subject to any required action by
the Company s shareholders), the Board, in its sole discretion, shall make such equitable adjustments as it shall deem appropriate in the
circumstances in (i) the maximum number and kind of shares of Common Stock subject to the Plan as set forth in Section 4, (ii) the number and
kind of securities that are subject to any outstanding Option and the per share price of such securities and (iii) the maximum number of shares of
Common Stock that may be purchased by a Participant in a Purchase Period, or by all Participants in a single Purchase Period. The
determination by the Board or the Committee as to the terms of any of the foregoing adjustments shall be conclusive and binding.
Notwithstanding the foregoing, a merger, asset sale, dissolution or liquidation of the Company shall not be governed by this Section 20.1 but
shall be governed by Sections 20.2 and 20.3.

20.2 Dissolution or Liquidation of the Company

In the event of the proposed dissolution or liquidation of the Company, the Offering then in progress shall be shortened by setting a new

Purchase Date and shall terminate immediately prior to the consummation of such proposed dissolution or liquidation, unless provided otherwise
by the Board. The new Purchase Date shall be a specified date before the date of the Company s proposed dissolution or liquidation. The Board
shall notify each Participant in writing prior to the new Purchase Date that the Purchase Date for the Participant s Option has been changed to the
new Purchase Date and that the Participant s Option shall be exercised automatically on the new Purchase Date, unless prior to such date the
Participant has withdrawn from the Plan as provided in Section 11.

20.3 Company Transaction

In the event of a proposed Company Transaction, each outstanding Option shall be assumed or an equivalent option substituted by the successor
company or parent thereof (the Successor Company ). In the event that the Successor Company refuses to assume or substitute for the Option,
any Offering then in progress shall be shortened by setting a new Purchase Date. The new Purchase Date shall be a specified date before the date
of the Company Transaction. The Board shall notify each Participant in writing, prior to the new Purchase Date, that the Purchase Date for the
Participant s Option has been changed to the new Purchase Date and that the Participant s Option shall be exercised automatically on the new
Purchase Date, unless prior to such date the Participant has withdrawn from the Plan as provided in Section 11.

20.4 Limitations
The grant of Options shall in no way affect the Company s right to adjust, reclassify, reorganize or otherwise change its capital or business
structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or any part of its business or assets.

SECTION 21. REGISTRATION; CERTIFICATES FOR SHARES

Notwithstanding any other provision of the Plan, the Company shall have no obligation to issue or deliver any shares of Common Stock under
the Plan or make any other distribution of benefits under the Plan unless such issuance, delivery or distribution would comply with all applicable
laws (including, without limitation, the requirements of the Securities Act), and the applicable requirements of any securities exchange or similar
entity.
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The Company shall be under no obligation to any Participant to register for offering or resale or to qualify for exemption under the Securities
Act, or to register or qualify under state securities laws, any shares of Common Stock, security or interest in a security paid or issued under, or
created by, the Plan, or to continue in effect any such registrations or qualifications if made. The Company may issue certificates for shares with
such legends and subject to such restrictions on transfer and stop-transfer instructions as counsel for the Company deems necessary or desirable
for compliance by the Company with federal and state securities laws.

To the extent that the Plan or any instrument evidencing shares of Common Stock provides for issuance of stock certificates to reflect the
issuance of such shares, the issuance may be effected on a noncertificated basis, to the extent not prohibited by applicable law or the applicable
rules of any stock exchange.

SECTION 22. ELIGIBLE EMPLOYEES IN OTHER COUNTRIES

Without amending the Plan, the Plan Administrator may grant Options or establish other procedures to provide benefits to Eligible Employees of
nondomestic Designated Subsidiaries. The Plan Administrator may make such procedures and grants on terms and conditions different from
those specified in this Plan, as may, in the judgment of the Plan Administrator, be necessary or desirable to foster and promote achievement of
the purposes of the Plan. The Plan Administrator shall have authority to adopt such modifications, procedures, subplans and the like as may be
necessary or desirable: (a) to comply with provisions of local law, regulation or similar requirements to operate the Plan in an advantageous
manner in countries or jurisdictions outside the U.S. in which the Company or any Designated Subsidiary may operate or have employees; (b) to
ensure the viability of Plan benefits for Eligible Employees employed in such countries or jurisdictions; and (c) to meet the objectives of the
Plan. Notwithstanding anything to the contrary herein, any such actions taken by the Plan Administrator with respect to Eligible Employees of
any nondomestic Subsidiary Corporation may be treated as a subplan outside of an employee stock purchase plan as defined under Code
Section 423. Such subplans are not subject to the requirements of Code Section 423, nor to Plan provisions that incorporate or otherwise reflect
it. Nothing in this Section authorizes the Plan Administrator to increase the total number of shares authorized by the shareholders, to expand the
class of eligible participants, or to alter the type of award available under this Plan.

SECTION 23. EFFECTIVE DATE

The Plan shall become effective on the date it is approved by the Company s shareholders, so long as such approval is obtained within 12 months
of the date on which the Plan was adopted by the Board.
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